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SCHEDULE A: OBJECTIVES OF THE INSTITUTION 
Name of  Inst i tut ion:  Universi ty  of  San Diego,  Col lege for  Men 
Reported by:  Reverend Wil l iam L.  Shipley,  Ph.  D.  ,  Chairman of  
Divis ion of  Humanit ies  
1 .  & 2 .  The pr imary object ive of  the Universi ty  of  San Diego College for  
Men is  to  educate  the s tudent  in  his  pursui t  of  intel lectual  and moral  
matur i ty  in  a  Cathol ic  Chris t ian set t ing.  On the broad base of  a  
l iberal  educat ion in  the ar ts  and sciences the College for  Men also 
seeks to  es tabl ish the foundat ions of  a  special ized knowledge in  
a  major  f ie ld .  
The General  Educat ion Program of the College for  Men makes avai l ­
able  to  a l l  s tudents  an ar t iculate  and cr i t ical  understanding of  the 
world around them and of  themselves  in  the world.  These worlds  of  
nature  and men are  the divided and common concern of  the Divis ions 
of  Natural  Sciences and Mathematics ,  Social  Sciences,  Economics 
and Business ,  and Humanit ies .  Courses  in  the Sciences and Mathe­
matics  provide the s tudent  with an opportuni ty  to  know and appreciate  
the natural  world,  the intel lectual  t radi t ion of  scient i f ic  thought  and 
discovery,  and the language of  numbers  and f igures .  The Social  
Sciences and Economics courses  present  to  the s tudent  discipl ines  
and thought  which men studying man have formulated:  his tor ical ,  
pol i t ical ,  social ,  economic,  educat ive and personal .  Courses  in  
the Humanit ies  and Arts  seek to  extend the s tudent 's  understanding 
of  h is  cul tural  her i tage and exis tence even as  they help him in devel­
oping his  var ious powers  of  expression and the system of  values  by 
which he l ives .  One dis t inct ive feature  of  th is  general  program in 
the College for  Men is  the pivotal  role  of  phi losophy and Cathol ic  
theology in  helping s tudents  evaluate  crucial  issues  and in  cr i t ical ly  
guiding their  search for  foundat ions upon which reason can operate  
and fai th  can subsis t .  
The Program of Special ized Educat ion offers  courses  which are  
essent ia l  for  the development  of  the  s tudent 's  par t icular  intel lectual  
interests .  They make possible  for  him a  basic  insight  into pr inciples  
as  wel l  as  the beginnings of  deeper  under  s tanding and experience in  
an important  discipl ine.  In  this  sense the a im of  the program is  
preparatory and pract ical ,  educat ing a  man for  the var ious academic 
and professional  careers  avai lable  to  col lege graduates ,  and pre­
paring him to be a  creat ive leader  in  society.  
These two complementary educat ional  programs,  then,  seek to  pro­
mote the formation of  the essent ia l  Chris t ian man:  one who is  r ich in  
spir i t ,  s t rong in  character ,  discipl ined in  intel l igence,  cul t ivated in  
ta lents ,  equipped for  work and responsibi l i ty ,  and able  to  cr i t ic ize ,  
value,  and enjoy his  l i fe  - -  dest ined,  as  he is ,  for  e terni ty .  
This  s ta tement  is  publ ished in  the College Bullet in  on page 8.  
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I t  was prepared in  June,  1964,  by a  Commit tee  on Object ives ,  made 
up of  the fol lowing facul ty  members:  Rev.  James I .  Birkley (Com­
mit tee  Chairman),  Dr.  John P.  McDermott ,  Rev.  John A.  Myhan,  
O.  P .  ,  and Rev.  Wil l iam L.  Shipley.  
I t  was revised during Apri l ,  May and June of  1966,  by the same com­
mit tee  (af ter  consul t ing the ent i re  facul ty  of  the College) .  
3 .  In  general  content ,  these object ives  are  common to small  Cathol ic  
l iberal  ar ts  col leges .  However ,  i t  i s  thought  that  the ar t iculat ion of  
the object ives  in  this  s ta tement  i s  somewhat  more specif ic  than usual .  
4 .  In  addi t ion to  the ordinary object ives  of  a  l iberal  ar ts  col lege,  i t  
i s  general ly  a  dis t inct ive t ra i t  of  Cathol ic  col leges  that  they place 
more than ordinary emphasis  on the development  of  moral  values  and 
moral  matur i ty  in  their  s tudents .  Accordingly,  both phi losophy and 
Cathol ic  theology are  given pivotal  roles  in  the general  educat ion pro­
grams of  such col leges .  This  dis t inct ive character is t ic  of  Cathol ic  
col leges  is  shared by the College for  Men of  the Universi ty  of  San 
Diego.  
5 .  The object ives  of  the College have been used:  
a .  By the var ious departments  in  es tabl ishing their  specif ic  object ives .  
b .  By these departments  in  planning or  changing their  curr icula ,  and 
by the Curr iculum Commit tee  in  evaluat ing such curr icula .  
c .  By the Adminis t ra t ion,  divis ional  chairmen,  and departmental  
chairmen in ass is t ing new facul ty  members  and new col lege s tu­
dents  to  properly evaluate  the programs of  the Col lege.  
d .  By the individual  facul ty  members  in  es tabl ishing the par t icular  
object ives  of  their  courses ,  as  contained in  the syl labus of  each 
course.  
SCHEDULE B: PROGRAM OF GENERAL EDUCATION REQUIREMENTS 
FOR BACHELORS DEGREES 
Name of Inst i tut ion:  Universi ty of  ->an Diego,  College for  Men 
Reported by:  The Very Reverend John Paul  Cadden,  S.  T.  D. ,  President  
of the College for  Men 
Irving <7. Parker,  M. A. ,  Dean of Admissions and Records 
I .  a .  The object ives of the general  education requirements of the College 
for  Men are to implement Object ives of  the College for  Men specif ied 
in i ts  Bullet in on page 3.  These lat ter  object ives undertake to provide 
each student  with "an art iculate and cri t ical  understanding of the world 
around them and of themselves in the world.  These worlds of nature 
and men are the divided and common concern of the Divisions of 
Natural  ociences and Mathematics,  Oocial  sciences,  Economics and 
Business,  and Humanit ies .  "  The current  Object ives of the College 
for  Men were established by an Ad Hoc committee under the direct ion 
of the Academic Dean in the year  1963-1964.  In the Spring of 1966 
a  re-study was made under his  direct ion again.  The requirements 
in general  education were established by the faculty committee in 
conjunction with the Academic Dean and division and department 
chairmen in 1963-1964.  Modificat ions in the general  education re­
quirements in Theology were made in 1964-1965.  All  s tudents  at  the 
College must  sat isfy a  minimum of 3C units  (one year 's  residency).  
l .b .  All  requirements are uniformly specif ied in the College Bullet in 
pages 35-38 for  al l  s tudents  as  fol lows:  
ENGLISH 
English 1 3  
English 42 or  45 3  
English 30,  35,  50,  or  60 3 
FOREIGN LANGUAGE 10 units  
Two semesters  in the same language.  
GENERAL CULTURE 6 units  
Six units  are to be selected from the fol lowing f ields:  
Fine Arts  50,  Mathematics,  Music 1 (Glee Club - -
four consecutive semesters) ,  Music 90,  Fhilosophy 25,  
36,  181 
PHILOSOPHY 12 units  
Philosophy 60,  110,  120,  and 130 
PHYSICAL EDUCATION 2 units  
Four semesters  of Physical  Education are required 
of each student  unless exempt.  
SCIENCE (LABORATORY) .  .  .  6 units  
A two-semester  sequence in Biology or  General  Phys­
ical  Science ( two lectures and a  three hour laboratory 
period per  week).  Qualif ied students  (with approval  
of  the professor)  may subst i tute the 4-4 sequence for  
Science Majors for  this  requirement.  
-  J-
SOCIAL SCIENCE 9 uni ts  
History 1  (or  History 17 and 13)  3  
Sociology 35 3  
Three uni ts  are  to be selected f rom the fol lowing f ie lds:  
Economics,  Educat ion,  Histdry,  Pol i t ical  Science,  
Psychology or  Sociology 3  
All  s tudents  must  a lso sat isfy the requirement  for  
"Governmental  Inst i tut ions.  1 1  This  may be done by 
examinat ion or  by complet ing Pol i t ical  Science 2 or  
History 17 and 13.  
SPEECH 2 uni ts  
THEOLOGY 12 uni ts  
One three uni t  course each year  for  every Cathol ic  
s tudent  i s  required,  as  wel l  as  a  pr ivate  re t reat  of  
three days durat ion,  which muat  be made once during 
the f i rs t  three years  of  enrol lment  or  before  enter ing 
the senior  year .  
Total  Units  56-68 
FOREIGN LANGUAGE REQUIREMENT 
Language 1 and 2 10 uni ts  
Language 2 and 3 (2 years  high school  prof ic iency)  3  uni ts  
Language 3  and 4  (3 years  high school  prof ic iency)  6  uni ts  
Language 3  or  4  (4 years  high school  prof ic iency)  3  uni ts  
Prof ic iency in  a  language on the col lege level  demonstrated 
to  the sat isfact ion of  the Department  of  Foreign 
Languages 0 uni ts  
High School  prof ic iency can be indicated by:  
(a)  Advanced Placement  Program and Test  of  CEEB (credi ts  
entered on col lege record) .  
(b)  Achievement  Test  of  CEEB taken in  Cenior  Year  High 
School  with score submit ted a t  entrance.  
(c)  Standard tes ts  taken a t  regis t ra t ion before  academic 
counsel ing.  
PHILOSOPHY REQUIREMENT 
For  the guidance of  s tudents  who t ransfer  f rom other  univers i t ies  
and col leges  the general  educat ion requirements  in  phi losophy are  
to  be sat isf ied according to  the fol lowing sequences:  
In  2nd semester  of  sophomore year :  Phi losophy 60,  110,  120,  130 
In 1st  semester  of  junior  year :  Phi losophy 1.10,  120,  130,  60 
In 2nd semester  of  junior  year :  Phi losophy 120,  130,  60 
In 1st  semester  of  senior  year :  Phi losophy 120,  130 
UNIT AND GRADE POINT REQUIREMENTS 
For  the recept ion of  a  degree,  a  minimum of 123 col lege uni ts  i s  re­
quired.  A uni t  i s  def ined - -  unless  otherwise specif ied in  this  bul le t in  
or  emendat ion thereof  - -as  one reci ta t ion or  lecture  per iod or  one 
laboratory period a week for one semester. A general grade point 
average of C (2. 00 G. P. A. ) in all work attempted in college is re­
quired for graduation. 
Of the 120 units required for graduation, 4G must be in upper division 
courses, i. e. , those bearing numbers of 100 or above. As a pre­
requisite for enrolling in upper division courses, it is required that 
a student have achieved upper division status, i. e. , have completed 
at least 64 lower division units. In certain circumstances a student 
will be allowed to enroll in an upper division course if simultaneously 
dui ing the same term he will have completed the 64 unit requirement. 
FIELD OF CONCENTRATION 
Preferably during the freshman year (especially for mathematics 
and science majors), and certainly early in the sophomore year, 
each student is expected to make a definite choice of his field of 
concentration or major. 
A minimum of 24 unit3 in courses numbered 100 or above and an 
average grade of C (2. 00 G. P. A. ) are required in the field of con­
centration or major. Each particular department may prescribe 
certain lower division courses as prerequisites for upper division 
work. A comprehensive examination in the major field and in phil­
osophy may be required as a condition for graduation. 
In addition to the major field, each student must select a minor and 
must complete at least nine upper division units in this areas as well 
as six lower division units to a minimum total of fifteen units com­
bined, unless the chairman of the department of the student's major 
has been authorized to make emendation by the appropriate faculty 
committee. 
PETITION FOR GRADUATION 
In the beginning of the first semester of the junior year, all students 
are required to file a petition for graduation if they wish to graduate 
in the spring of the following academic year, so that they may be 
advised in due time of the courses that they will be required to com­
plete. The petition for graduation must be accompanied by the 
graduation fee. 
GRADUATE RECORD EXAMINATION 
In order to graduate all students must present scores from the 
Graduate Record Examination. For the convenience of students 
the College undertakes to administer the examination annually dur­
ing the month of April. 
General exceptions may be noted above in the foreign language and 
philosoohy requirements. Individual exceptions are mao.e by Peti­
tion of Waiver approved by appropriate department and division 
chairmen v/ith the consent of the Academic Dean and approval of the 
Dean of the College. In specific instances the advice of a faculty 
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commit tee  on academic s tandards is  sought .  Except ions are  made 
in  instances  where undue hardship would be incurred by a  s tudent  in  
his  course pat tern through no faul t  of  h is  own ( i .  e .  ,  an i r reconci lable  
c lass  confl ic t ) .  Pr ior  to  the fa l l  semester  1966-1967 al l  business  
adminis t ra t ion majors  were exempted f rom the requirement  in  
foreign language.  
I .e .  Students  normally sat isfy general  educat ion requirements  by pass­
ing a  specif ied sequence of  courses .  In  most  instances  a  cer ta in  
area of  choice is  open to  the s tudent  when a  larger  divis ion of  course 
offer ings ( i .  e .  ,  special  s tudies ,  foreign language,  e tc .  ,  as  shown 
above in  i tem l .b .  ) .  These choices  are  provided to  give an individual  
s tudent  more la t i tude in  his  program to provide a  r icher  and more 
var ied general  educat ion offer ing,  to  al low for  differences of  pr ior  
preparat ion by s tudents ,  and to  accommodate  those departments  
whose majors  must  fol low a  very t ight  sequence of  courses .  Certain 
requirements  may be chal lenged by examinat ions and this  i s  most  
commonly done in  meet ing the requirement  in  American Governmental  
Inst i tut ions.  Modif icat ions in  foreign language and phi losophy have 
already been noted.  
l . d .  C a n d i d a t e s  f o r  c r e d e n t i a l s  s a t i s f y  t h e  g e n e r a l  e d u c a t i o n  r e q u i r e ­
ments  specif ied by the s ta te  Board of  Educat ion through fulf i l l ing 
t h e  r e q u i r e m e n t s  s p e c i f i e d  a b o v e  i n  i t e m  l . b .  
I . e .  S t u d e n t s  w i t h  m a j o r s  i n  p s y c h o l o g y ,  m a t h e m a t i c s ,  s c i e n c e s ,  
economics,  business  adminis t ra t ion,  account ing,  and pre- law 
majors  in  economics and business  adminis t ra t ion,  sat isfy their  
general  cul ture  requirement  in  general  educat ion by taking courses  
in  mathematics .  12 uni ts  of  the  general  educat ion requirement  are  
met  by theology and 12 in  phi losophy (please note  except ions for  
t r a n s f e r  s t u d e n t s  -  t o  t h e  l a t t e r  r e q u i r e m e n t  -  i n  l . b .  a b o v e ) .  C e r ­
ta in  other  majors  s imultaneously fulf i l l  general  educat ion require­
ments  in  undertaking specif ic  requirements  for  the major .  No l imit  
of  credi t  for  such work has  yet  been establ ished.  
l . f .  S p e c i f i c  c o u r s e s  p l a n n e d  f o r  t h e  p r o g r a m  i n  g e n e r a l  e d u c a t i o n  a r e :  
1)  Engl ish 42,  45,  35,  60 
2)  Fine Arts  50,  Mathematics  5  8t  6 ,  Music  90 
3)  Physical  Educat ion 
4)  Biology 21 a  & b,  Chemistry 15 a  & b,  and Physics  15 a  & b  
5)  History 1,  Pol i t ical  Science 2,  and Sociology 35 
6)  Speech 1 
7)  Theology 20,  30,  101,  102,  103,  104,  140,  and 150 
3)  Phi losophy 36,  120,  130 
l . g .  C o u r s e s  o f f e r e d  t o  f u l f i l l  g e n e r a l  e d u c a t i o n  r e q u i r e m e n t s  a r e  
planned by the appropriate  department  and with the consent  of  i t s  
divis ion chairman submit ted to  the facul ty  commit tee  on curr iculum 
for  approval .  
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l .h .  All  courses  and requirements  above with the except ion of  the 30 uni t  
res idence requirement  for  graduat ion are  specif ied in  the bul le t in  of  
the Col lege for  Men.  
1 .  j .  whenever  or  wherever  a  s tudent  i s  f ree  to  choose within general  
educat ion requirements ,  he has  avai lable  to  him the advice of  h is  
counselor  a t  the t ime his  program of s tudies  for  the ensuing semester  
is  approved.  Majors  in  some departments  are  required to  fulf i l l  
general  educat ion requirements  with specif ied courses  ( i .  e .  ,  business  
admini  s  t r  at ion) .  
l .k .  The current  general  educat ion requirement  of  the col lege were 
establ ished to  begin with the academic year  1964-1965.  Since 1962 
the col lege has  annual ly  adminis t ra ted the Inst i tut ional  Graduate  
Record Examinat ion to  a l l  seniors .  Effect ive with the spr ing I960 
adminis t ra t ion sect ion 3 of  the Inst i tut ional  Graduate  Record Exam­
inat ion (area te3t  in  humanit ies ,  special  sciences ,  and natural  
sciences)  wil l  be  s tudied to  ascer ta in  the effect  of  the fulf i l lment  
of  current  requirements  upon s tudents  who have undertaken the whole 
program. Unti l  th is  t ime,  no val id  s tudy can be made because of  the 
blanket  except ion to  the requirements  for  s tudents  enrol led pr ior  to  
fa l l  1964 and in  cont inuous regis t ra t ion.  / /herever  possible ,  s tudents  
under  older  general  educat ion requirements  have been directed into 
the new program. 
1.  1 .  The best  e lements  of  the  program include:  
1)  Introduct ion of  Fine Arts ,  Music ,  and Liberal  Arts  mathematics .  
2)  A broad program in Tehology which includes non-Cathol ic  theol­
ogians among the instructors .  
3)  The retent ion of  a  core  curr iculum in basic  systematic  phi losophy 
while  achieving a  reduct ion of  s ix  required uni ts  s ince 1963-1964.  
4)  The opportuni ty  to  provide the s tudent  with a  program which em­
phasizes  the broad spectrum of human knowledge.  
l .m.  The College cont inues i ts  concern over  the 12 uni t  requirement  
in  Theology and the complete  absence of  such areas  of  s tudy as  
Anthropology and Geography (both physical  and cul tural) .  There is  
a  def ini te  need for  the fur ther  development  of  offer ings in  Fine Arts  
and music  in  order  to  make the general  educat ion offer ings more 
adequate  and more ref lect ive of  the general  object ives  of  the  College.  
l .n .  The College has  undertaken to  improve i ts  weaknesses  in  general  
educat ion in  the fol lowing three ways:  (1)  Cont inuous review of  the 
Theology requirement  in  an effor t  to  resolve the problem of  cont inu­
ing to  make an adequate  offer ing without  overburdening the total  
uni t  load of  a  s tudent .  (2)  The opening of  negot ia t ions with the College 
for  Women to  a l low students  f rom the College for  Men to  take courses  
in  Fine Arts  a t  the College for  Women with a  reciprocal  program 
al lowing s tudents  f rom the College for  v/omen to take courses  a t  the 
Men's  Col lege in  the areas  of  Economics and Business  Adminis t ra t ion.  
(3)  Use of  the Curr iculum Commit tee  in  reviewing the s t ructure  of  the 
present  general  educat ion requirements  during the Spring semester  '66-6 
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SCHEDULE C: MAJORS AND MINORS FOR THE BACCALAUREATE 
DEGREES AND CREDENTIALS 
Name of Institution: University of San Diego, College for Men 
Reported by: William E. de Malignon, M. A. , Chairman of the Depart­
ment of Mathematics 
Gerald M. Estberg, Ph. D. , Chairman of the Department 
of Physics 
William G. Fargo, M. S. , Acting Chai-man of the Depart­
ment of Accounting 
William J. Freitas, Ph. D. , Chairman of the Department 
of Foreign Languages 
Paul R. Gardner, M. A. , Chairman of the Department of 
Economics 
Lee F. Gerlach, Ph. D. , Chairman of the Department of 
English 
John P. McCabe, M. B. A. , Acting Chairman of the Depart­
ment of Business Administration 
John P. McDermott, Ph. D. , Chairman of the Division of 
Natural Sciences and Mathematics 
Robert E. Miller, Ph.D., Chairman of the Division of 
Economics and Business 
Joseph W. Ruane, Ph.D., Chairman of the Division of 
Social Sciences and Chairman of the Department of 
History 
Reverend William L. Shipley, Ph. D. , Chairman of the 
Division of Humanities and Chairman of the Department 
of Philosophy 
Curt W. Spanis, Ph.D., Chairman of the Department of 
Biology 
Gerald Sperrazzo, Ph.D., Chairman of the Department 
of Psychology and Director of Student Counseling Center 
A. Paul Theil, Ph. D., Chairman of the Department of 
Political Science 
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Department:  English 
Reported by:  Lee F.  Gerlach,  Fh.  D. ,  Chairman of the Department 
of  English 
1.  a .  The primary,  broad object ive of the program of s tudies for  s tudents  
majoring and minoring in English is  an essential  and harmonious part  
of  the object ives of  the College as  a  whole.  More exactly,  the study 
of l i terature as i t  is  conducted by the Department of  English is  con­
ceived of as an exacting intellectual and emotional discipline. V'/e 
approach l i terature as  one of the f ine ar ts  and as  an extremely sig­
nif icant  port ion of our humane heri tage.  Thus,  we see i t  as  dist inguish­
able from the pract ical  ar ts ,  yet ,  in the end,  not  as  an embell ishment 
or  cultural  ref inement but  as  central  and of immense pract ical  value 
in the pursuit  of  a  ful l  l i fe  and the major quali ty of  being which a  
l iberal  education has as i ts  end.  
Beyond this  general  and constantly informing purpose,  the program 
for majors (and,  to a  l imited extent ,  for  minors)  aims to prepare the 
student  for  graduate study in English and for  collateral  or  continuing 
work in other  programs of education which aim to enable him to teach 
English at  various levels  of  learning.  
l .b .  Lower division requirements for  the English major:  
English 30 The Art  of Poetry 
"  50 Classical  Literature 
Lower division work for  the minor in English is  not  required.  How­
ever,  minors are advised to select  English 30,  The Art  of  Poetry,  as  
one of the two lower division courses they wil l  take in fulf i l l ing their  
general  education requirements.  
1.  c .  Upper division requirements for  the major in English:  
English 116 Shakespeare 
115 Sixteenth and Seventeenth Century English Verses 
118 Earl ier  English Drama 
110 Chaucer 
1Z0 Milton 
121 18th Century English Literature 
122 19th Century English Verse 
124 19th Century English Prose 
128 The English Novel  
132 American Literature to 1900 
138 American Fict ion 
140 Modern Bri t ish and American Verse 
142 Modern Bri t ish and American Fict ion 







Among other  more general  aims,  s tudies for  the major are intended 
to prepare the student  for  graduate work in English.  The program is  
calculated to give extensive,  historical ,  as  well  as  intensive,  formal 
training.  Thus,  the student  is  required to do work in the major 
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genres  (poetry,  drama,  f ic t ion,  and non-f ic t ional  prose)  and in  the 
major  his tor ical  per iods (medieval ,  renaissance,  18th,  19th,  and 
20th Centur ies ,  and American) .  In  addi t ion,  he is  required to  s tudy 
closely two of  three major  Engl ish authors:  Shakespeare,  and 
Chaucer  or  Mil ton.  Beyond this ,  each s tudent  i s  counseled to  take 
addi t ional  course work in  the genre or  per iod he f inds most  interest­
ing.  
Coursework for  the minor  is  not  specif ical ly  required,  but  the depart­
ment ,  in  the interest  of  some coherent  resul ts  for  the s tudent ,  advises  
that  the minimum program consis t  of  the  fol lowing:  
Engl ish 116 Shakespeare 
1 1  132 American Li terature  to  1900 
"  115 16th and 17th Century Engl ish Verse 
or  "  128 The Engl ish Novel  
or  "  140 Modern Bri t ish and American Verse 
Since this  minimal  program cannot  expect  to  achieve genre and 
his tor ical  coverage for  the s tudent ,  the recommended select ion of  
courses  a ims to help him achieve some relat ively advanced under­
standing of  a t  least  two major  genres  and two per iods.  Further ,  these 
par t icular  courses  are  recommended (1)  because they deal  with 
cul tural ly  pr imary mater ia ls ,  (2)  because they deal  with mater ia ls  
which require  advanced instruct ion,  and (3)  because the department  
facul ty  is  par t icular ly  competent  in  the areas  recommended.  
l . d .  T h e s e  r e q u i r e m e n t s  a r e  p r i n t e d  i n  t h e  C o l l e g e  B u l l e t i n  f o r  1 9 6 6 -
1967 on page 42.  
I . e .  T h e  s t u d e n t ' s  c h o i c e s  a m o n g  c o u r s e s  f o r  b o t h  t h e  m a j o r  a n d  m i n o r  
are  relat ively f ree .  He is  advised in  his  select ions during an individual  
conference a t  the beginning of  each term by the Chairman of  the Depart­
ment  of  Engl ish.  In  so far  as  i t  i s  possible  in  a  program involving 
an establ ished curr iculum, each s tudent  i s  encouraged to  work out  
an individual ized,  balanced s t ructure  of  learning.  This  is  one which 
t reats  most  adequately his  weaknesses  and a t  the same t ime promotes  
his  s t rengths  and greatest  interests .  
l . f .  T h e r e  a r e  n o  s p e c i a l  r e q u i r e m e n t s  f o r  e n t r a n c e  t o  t h e  m a j o r  o r  
minor  f ie ld .  
1 .  g .  There are ,  as  yet ,  no honors  programs in  operat ion for  majors  in  
Engl ish.  
l . h .  W i t h i n  t h e  c u r r i c u l u m  f o r  E n g l i s h  m a j o r s ,  t h e  p r i m a r y  s t r e n g t h  
l ies  in  the s tudy of  poetry.  This ,  in  i tself ,  i s  fa i r ly  t radi t ional-- i f  
not  universal ly  t rue of  a l l  nat ional  l i teratures--for  the generic  core  
of  l i terature  wri t ten in  Engl ish is  general ly  held to  be poetry.  Thus,  
of  the  e ighteen courses  l is ted as  required in  work for  the major ,  
fourteen deal  direct ly  and constant ly  or  substant ia l ly  with poet ic  
s tudies .  Stat is t ical ly ,  this  may seem to show some sor t  of  program 
imbalance.  But  the real  t ruth would ra ther  be that  instruct ion under  
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this program is available where it is most needed. In addition, since 
deep and total coverage of genres, periods, movements, etc. is not 
possible at the undergraduate level, concerted attention to the formal 
heart of English literary studies is advisable. 
1. i. The program for majors is, at present, most in need of improve­
ment in the character of extradepartmental studies which are required. 
(1) The foreign language requirement should be extended to the point 
where each English major is able to demonstrate reading proficiency 
in the literature of another modern language. The literary and 
cultural perspective which such discipline affords is invaluable. 
(2) A one year course in English History should be available and re­
quired of all majors in English. (2) More of the course work which 
is required of all students should involve them in a broader, historical 
and documentary approach to the literature of philosophy. 
1. j. The present program has been in effect for little more than a year 
and represents a great measure of improvement. vVd plan no im­
mediate changes in the English offerings. However, as the college 
grows, we anticipate the need to divide some of our more compendious 
courses. For example, English 115, l6tn and 17th Century English 
Verse, shall become two course3--one in 16th and one in 17th century 
poetry. English 121, 18th Century English Literature, shall become 
at least two courses--one in the poetry and one in the prose of the 
18th century. Such changes will be in line with our general policy of 
avoiding a loose historical-survey approach to the study of literature. 
Those improvements which we shall work for during the immediate 
future are indicated under item l.i. 
2. a. Outside of its orderly and sound curriculum, the English Department 
shows its greatest strength in the quality of its.faculty. Though 
relatively young, the five department members bring a broad range 
of experience and training to their work. Their degrees are from 
such reputable institutions as Grinnell and Middlebury Colleges and 
the Universities- of California, Wisconsin, Michigan, New Mexico, 
and New York. They have taught at all levels, from that of the second­
ary school to that of the university graduate school. Among the instit­
utions at which they have taught are numbered Stanford University, 
the Universities of Michigan, California at Los Angeles and at Santa 
Barbara, Illinois, New York, Kansas, and New Mexico, Swarthmore 
College, and San Francisco and San Diego State Colleges. 
For the most part this is a young "teaching faculty. " Its list of pub­
lications is not long. The chairman of the department has published 
a respectable amount of both creative and critical-scholarly work. 
As a practicing poet, he brings to the program of studies a point of 
view which works to maintain the living, presentness of the literary 
arts. As the editor of a renaissance text--like another department 
member--he brings with him also a sound measure of the historical 
and scholarly interest which are indispensible in a balanced under­
standing of the literary work. These emphases are to be found, as 
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well ,  in  the interests  and ta lents  of  the three younger  members  of  the 
Engl ish facul ty .  One may conclude this  i tem by asser t ing most  s imply 
that  the present  facul ty  of  the  Department  of  Engl ish is  by far  the 
s t rongest  and most  promising in  the his tory of  the  College.  
2 .b .  Enrol lment  data:  Number 
Per iod Lower Divis ion Upper  Divis ion of  Majors  
Fal l  1961 254 56 65 
Spring 1962 196 58 60 
Fal l  1962 149 41 54 
Spring 1963 153 52 76 
Fal l  1963 123 50 52 
Spring 1964 108 47 56 
Fal l  1964 85 33 33 
Spring 1965 119 52 55 
Fal l  1965 181 38 65 
Spring 1966 118 50 62 
2 .  c .  Instructors  Highest  Degrees  Total  Units  
Lee F.  Gerlach,  Chairman 
of  the Department  
Wil l iam G.  I r ish 
James L.  Wheeler  
Patr ic ia  Marshal l  
Morr is  C.  Culot ta  
Ph.  D.  9  
M. A.  12 
Ph.  D.  12 
M. A.  12 
Ph.  D.  12 
2 .  d .  We shal l  have no dear th  of  s tudents  to  a t tend to  a t  the lower divis ion 
level  during the coming years .  At  the upper  divis ion level ,  both the 
quant i ty  and qual i ty  of  majors  wil l  r ise .  The larger  number of  good 
Engl ish majors  which we shal l  need to  carry out  our  program wil l  
appear  as  our  facul ty  cont inues to  improve and make i tself  fe l t  in  
the intel lectual  l i fe  of  the College.  
For  the coming years ,  as  the College grows,  we shal l  want  to  increase 
the s ize  of  the department  by one addi t ional  member a  year  to  main­
tain a  heal thy s tudent- teacher  ra t io ,  par t icular ly  in  our  lower divis ion 
offer ings.  During the next  two years  we shal l  need to  add men whose 
special t ies  are  in  18th and 19th century l i terary s tudies .  In  addi t ion,  
the 18th century man should be,  preferably,  one deeply t ra ined and 
interested in  the his tory of  ideas .  The other  man should be a  sound 
scholar  of  19th century prose,  both f ic t ion and non-f ic t ion.  We shal l  
cont inue to  press  our  younger  facul ty  members  to  pursue their  s tudies  
toward the Ph.  D.  ,  and,  without  special  emphasis  or  int imidat ion,  
we shal l  cont inue to  impress  upon ourselves  the need to publ ish some 
of  the resul ts  of  our  s tudies .  
Our immediate  needs are  for  extensive acquis i t ions of  pr imary works 
in  both Engl ish and American l i terature .  Such acquis i t ions must  be 
accompanied by a  reserved but  act ive pol icy of  purchasing both older  
and more recent  secondary works.  In l ine with general  curr iculum 
pol ic ies  for  upper  divis ion and graduate  courses ,  the great  major i ty  
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of works ordered for  the l ibrary by the English Department during 
the next  few years wil l  be,  principal ly,  primary works in the area 
of poetry and poetics.  
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Department:  Foreign Languages 
Reported by:  Wil l iam J .  Frei tas ,  Ph.D. ,  Chairman of  the Department  
of  Foreign Languages 
l . a .  T h e  o b j e c t i v e s  o f  t h e  p r o g r a m  f o r  p h i l o s o p h y  m a j o r s  a r e  d e s c r i b e d  
in  the Bullet in  of  the  College as  fol lows:  Foreign Languages are  
tools  for  reading,  research,  and communicat ion in  major  and minor  
f ie lds ,  such as  his tory and science.  Hence a  prof ic iency in  a  language 
other  than Engl ish may be required for  upper  divis ion col lege work 
or  graduate  work.  Many t imes a  second foreign language is  demanded 
for  the doctorate .  Col lege is  the t ime to  develop these l inguis t ic  
abi l i t ies .  Languages are  also the key to  new experiences in  analyz­
ing and enjoying the expression of  thought  and in  appreciat ing cul ture .  
Hence they are  a  val id  par t  of  the  Liberal  Arts  program. Opportun­
i t ies  become avai lable ,  or  needs ar ise ,  for  direct  communicat ion,  
through mil i tary and diplomatic  service,  commerce,  t ravel ,  teach­
ing,  and the cul tural  exchange of  knowledge ar t ,  and science.  
Ski l led language teachers  are  needed today a t  every level  of  educa­
t ion.  Opportuni t ies  are  avai lable  a t  a l l  t imes to  read,  many t imes to  
hear ,  sometimes to  speak,  fewer  t imes to  wri te .  Therefore  an ideal  
act ive knowledge,  a  reasonable  prof ic iency,  includes reading compre­
hension,  faci l i ty  in  understanding. the spoken language,  f luency in  
speakings abi l i ty  to  wri te .  
A major  and minor  are  offered in  Spanish and Lat in .  Requirements  
for  a  minor  include ten uni ts  of  f i rs t -year  work,  and nine uni ts  of  
in termediate  s tudy.  
l . b .  I n  g e n e r a l ,  n o  l o w e r  d i v i s i o n  p r e r e q u i s i t e s  a s  s u c h  h a v e  b e e n  
es tabl ished by the Foreign Languages Department  for  upper-divis ion 
work in  the major .  The fol lowing lower-divis ion courses  are  required 
o f  a l l  F o r e i g n  L a n g u a g e s  m a j o r s ,  b u t  n o t  s t r i c t l y  s p e a k i n g  a s  p r e ­
requis i tes  for  upper-divis ion courses  in  general :  
Elementary Language 1 5  uni ts  
Elementary Language 2 5  uni ts  
Intermediate  Language 3 3 uni ts  
Intermediate  Language 4  3 uni ts  
These subjects  wil l  normally be s tudied before  any upper-divis ion 
work in  Foreign Language is  undertaken,  and in  the sequence es tab­
l ished in  the suggested Program of Study (Bullet in ,  page 44) .  In  
par t icular  upper-divis ion courses ,  however ,  specif ic  lower-divis ion 
and/or  upper-divis ion prerequis i tes  have been establ ished,  in  accord­
ance with the exigencies  of  the  subject-matter  to  be s tudied.  (Cf .  
B u l l e t i n ,  p a g e s  9 0 ,  9 1 ,  a n d  9 2 . )  
I . e .  I n  a d d i t i o n  t o  t h e  l o w e r - d i v i s i o n  r e q u i r e m e n t s  e n u m e r a t e d  a b o v e ,  
the  fol lowing upper-divis ion courses  are  prescr ibed for  Foreign 
Language majors:  
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Language 100 -  Advanced Grammar 3 uni ts  
Language 101 -  Advanced Composi t ion 3 uni ts  
or :  
(Language 102 -  Advanced Conversat ion 2 or  3  uni ts)  
Language 110 -  Intensive Readings 3  uni ts  
Language 111 -  Intensive Readings 3  uni ts  
Individual  Authors  -  Lat in  118,  Virgi l  
Spanish 125,  Unamuno 3 uni ts  
Per iods and Movements  -  Lat in  148,  
Patr is t ic  Age 3 uni ts  
Spanish 142,  Siglo de Oro 
Types and Forms -  Lat in  131,  The 
Cat i l inar ian Conspiracy (A 
his tor ico- l inguis t ic  approach)  3  uni ts  
Spanish 131,  Drama 
Area Study -  History 110,  112,  114,  
120,  121,  130,  132,  141,  143,  
144,  147,  160,  161 3 uni ts  
Pol i t ical  Science 110,  112,  180 
A major  in  a  foreign language must  demonstrate  course work or  
competence equivalent  to  two years  of  a  col lege program. 
l . d .  T h e s e  F o r e i g n  L a n g u a g e  r e q u i r e m e n t s  a r e  e x p l i c i t y  s t a t e d  o n  
pages 43 and 44 of  the  Bullet in .  
1 .  e .  With the except ion of  the courses  l is ted above,  the Program of 
Study for  Foreign Language majors  al lows a  maximum of f reedom 
to the s tudent  in  the select ion of  courses .  This  appl ies  to  general  
educat ion courses  (within the l imits  def ined by the College) ,  as  wel l  
as  to  the e lect ive uni ts  requis i te  for  a  s tudent 's  major  and minor  and 
upper-divis ion total  and general-uni t  total .  Academic counsel ing by 
the chairman or  other  members  of  the departmental  s taff  i s  readi ly  
avai lable ,  but  the s tudent  i s  encouraged to  develop his  own ini t ia t ive 
and interests .  
l . f .  T h e  r e q u i r e m e n t s  f o r  e n t r a n c e  t o  t h e  m a j o r  f i e l d  a r e  t h o s e  d e m a n d e d  
for  general  admission to  the College.  No addi t ional  specif ic  require­
ments  are  demanded by the Department  of  Foreign Languages.  
l . g .  A n  h o n o r s  p r o g r a m  f o r  F o r e i g n  L a n g u a g e  m a j o r s  i s  u n d e r  s t u d y  a t  
present ,  in  conjunct ion with the general  s tudy of  such programs now 
being made by the Honors  Commit tee  of  the  College.  
l . h .  S o m e  o f  t h e  p r i n c i p a l  a d v a n t a g e s  o f  t h e  p r o g r a m  f o r  f o r e i g n  l a n g ­
uage majors  are  the fol lowing:  
For  a l l  languages s tandards of  f i rs t  year  courses  are  high in  order  
that  second year  course may include l i terature  and civi l izat ion as  
wel l  as  language.  
We have a  high teacher-s tudent  ra t io .  
For  Spanish,  our  geographical  locat ion is  excel lent .  
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l . i .  We need more course offer ings in  the program for  majors  so as  
to  increase the number of  e lect ives  concerned with the language,  i ts  
l i terature ,  and civi l izat ion.  
The language laboratory faci l i t ies ,  for  which upgrading this  year  is  
a l ready budgeted,  wil l  need qual i ta t ive and quant i ta t ive expansion.  
1 . j .  During the past  two years  the e lementary courses  in  Spanish,  
Lat in ,  German,  and French have been increased to  5 uni ts .  
I t  i s  hoped that  the Intermediate  and/or  Intensive Readings courses  
in  Spanish,  French,  German,  and Lat in  can be increased from 3 uni ts  
to  4 .  
We hope to  add a  German major  and minor ,  a  French major  and minor ,  
and an accelerated course in  Hispanic  Civi l izat ion.  
A language laboratory has  been instal led this  semester  and is  in  
funct ion.  I t  wil l  be  expanded.  
We hope to  bui ld  interest  in  Russian and Portuguese,  owing to  the 
geopol i t ical  importance of  those language areas .  
2 .  a .  Two correlat ive elements  of  s t rength in  the Department  of  Foreign 
Languages can be mentioned:  
A second language is  increasingly important  to  c i t izens of  a  world 
shr inking in  t ime and space.  
The demand for  language teachers  in  Cal i fornia  and elsewhere is  grow­
ing rapidly,  while  departmental  growth wil l  help prepare more such 
teachers  for  e lementary and secondary schools  and,  eventual ly ,  o tner  
univers i t ies .  
b .  Enrol lment  data . :  Number 
Per iod Lower Divis ion Upper  Divis ion of  Majors  
1961-62 179 38 0 
1962-63 215 24 0 
1963-64 157 29 0 
1964-65 114 15 2 
1965-66 155 36 5  
c .  Instructors  Highest  Degrees  Total  Units  
Wil l iam J .  Frei tas ,  Chairman 
of  the  Department  Ph.  D.  1-1 
Rev.  Vincent  J .  Sul l ivan M. A.  14 
Kilburn MacMurraugh M. A.  16 
Rev.  Leopoldo Creogl io  Ph.  D.  13 
2.  d .  The greatest  need of  our  department  is  in  quant i ty  of  facul ty  
members  and quant i tyof  l ibrary holdings.  
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Department: Philosophy 
Reported by: Reverend William L. Shipley, Ph. D. , Chairman of the 
Division of Humanities and Chairman of the Department 
of Philosophy 
1. a. The objectives of the program for philosophy majors are described 
in the Bulletin of the College as follows: 
The Department of Philosophy aims to bring a high standard of 
intellectual maturity and moral integrity to all students, and espec­
ially philosophy majors, by introducing them to the thoughts of the 
greatest thinkers of all time. In particular, to develop habits of: 
Intellectual curiosity and disciplined independence of judgment 
Certitude of fundamental principles 
Facility and accuracy in reasoning 
Breadth of synthesis in the integration of the sciences and of the arts 
Insight in the analysis of individual and social problems in terms of 
man's destiny 
Convictions requisite for personal integrity in the attainment of 
that human destiny 
The beginnings of wisdom, both speculative and practical, as a 
natural culmination of the preceding. 
A minor in philosophy is offered, but no specific program has been 
formally established. In practice, the student takes the four phil­
osophy courses required under the general education program, and 
then selects one additional philosophy course of his own choosing. 
The general objectives of the minor, insofar as they can be achieved 
by the smaller number of courses, are the same as those listed 
above for the philosophy major. 
l.b. In general, no lower division prerequisites as such have been estab­
lished by the Philosophy Department for upper division work in the 
major. The following lower division courses are required of all 
philosophy majors, but not strictly speaking as prerequisites for 
upper division courses in general: 
Philosophy 25 - Logic 3 units 
Philosophy 55 - Philosophy of the Inanimate 
These subjects will normally be studied before any upper division 
work in philosophy is undertaken, and in the sequence established in 
the suggested Program of Study (Bulletin, page 45). In particular 
upper division courses, however, specific lower division and/or 
upper division prerequisites have been established, in accordance 
World 
Philosophy 60 - Philosophy of Man 
Philosophy 75A-History of Greek and Medieval 
Philosophy 
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with the exigencies of the subject-matter to be studied. (Cf. Bulletin, 
pages 101 and 103. ) 
1. c. In addition to the five lower division philosophy requirements 
enumerated above, the following upper division courses are prescribed 
for philosophy majors: 
Philosophy 110 - Philosophy of Being 3 units 
Philosophy 115 - Philosophy of Human Knowing 3 units 
Philosophy 125 - Philosophy of God 3 units 
Philosophy 135A- Philosophy of Morality 3 units 
Philosophy 135B- Philosophy cf Morality 3 units 
To understand the rationale underlying these requirements -- both 
lower division and upper division -- one must consider them in con­
junction with the basic divisions of philosophy. According to Arist-
otlian-Thomistic thought, philosophy can be divided into seven 
branches plus the history of philosophy. The seven are logic, cos­
mology (philosophy of the inanimate world), philosophical psychology, 
metaphysics (or ontology), natural theology (or theodicy), epistffm-
ology, and ethics. It will be seen that the first three lower division 
courses mentioned above cover the first three of these branches. 
Then a general survey of the history of philosophy is given in the 
lower division. Finally, the upper division requirements are con­
cerned with the remaining four branches of philosophy. 
l.d. These philosophy requirements are explicitly stated on page 45 of 
the Bulletin. No additional non-departmental requisites have been 
established by the philosophy department. 
1. e. With the exception of the courses listed above, it will be noted that 
the Program of Study for philosophy majors allows a maximum of 
freedom to the student in the selection of courses. This applies to 
general education courses (within the limits defined by the College), 
as well as to the elective units requisite for a student's major and 
minor and upper division total and general-unit total. Of course, 
academic counseling by the chairman or other members of the depart­
mental staff is readily available, but the student is encouraged to 
develop his own initiative and interests. 
It might be added that the majority of philosophy majors at present 
are seminarians, with correspondingly specific vocational objectives. 
The choice of electives by these students is often limited or deter­
mined by their vocational objectives or the advice of the seminary 
authorities. Thus the program of the Philosophy Department provides 
sufficient flexibility for the needs of individuals .and groups among 
its majors. 
l . f .  T h e  r e q u i r e m e n t s  f o r  e n t r a n c e  t o  t h e  m a j o r  f i e l d  a r e  t h o s e  d e m a n d e d  
for general admission to the College. No additional specific require­
ments are demanded by the Department of Philosophy. 
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.  g.  An honors program for philosophy majors is  under study at  present,  
in conjunction with the general  study of such programs now being 
made by the Honors Committee of the College.  
.  h.  Some of the principal advantages of the program for philosophy 
majors are the following: 
1.  I t  provides a complete and coherent curricular core of the basic 
philosophical  disciplines,  in an effective sequence,  as a foundation 
for more specialized philosophical  studies.  At the same time i t  
does not neglect  to introduce the students to the historical  develop­
ment of philosophical  thought.  
2.  I t  is  flexible in the choice of electives,  thereby satisfying the 
particular needs and interests of individuals and groups among i ts  
majors.  
3.  I t  s t imulates intellectual  curiosity concerning the "first-order 
questions" of philosophy (as Mortimer Adler calls  them), and 
regarding the varying degrees of cert i tude attainable in responding 
to such questions.  
4.  I t  also seems to be attaining a satisfactory degree of success in 
achieving the other objectives stated above. (Cf.  section 1.  a.  ) 
i .  Some improvements needed are the following: 
1.  The greatest  need in the program for mqj ors is  an increase in the 
number of electives concerned with modern and contemporary 
philosophy. (However,  at  the present t ime, student demand is  in­
sufficient to warrant the addit ional courses.  ) 
2.  The program would also be improved by the establishment of an 
honors program, to afford greater challenge to the more competent 
students.  
3.  There is  also a need for some type of l i terary outlet  (within the 
College) for philosophy papers writ ten by the more advanced majors.  
This would provide greater opportunity for self-expression in their  
major field.  
j .  The following past ,  present,  and future improvements can be enum­
erated: 
1.  During the past  four years,  several  addit ional philosophy electives 
have been incorporated into the l ist  of courses offered: 
Philosophy 36 --  Philosophy of Art  
Philosophy 111 --  Advanced Ontology 
Philosophy 138 --  Philosophy of Education 
In addit ion to these,  two subjects required for philosophy majors 
have been strengthened by separating them from similar courses 
offered to non-philosophy majors under the general  education pro­
gram. In part icular:  
Philosophy 125 --  Philosophy of God (for philosophy majors) 
is  now dist inct  from: 
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Philosophy 120 - -  Philosophy of God and 
Morali ty (for  non-majors 
in philosophy) 
Philosophy 135A-135B --  Philosophy of Morali ty (for  philosophy 
majors)  
is  now dist inct  from: 
Philosophy 130 - -  Philosophy of Conduct  
(for  non-majors in 
philosophy) 
2.  Some curricular  experimentat ion is  presently under way in two core 
courses required of philosophy majors:  
Philosophy 55 - -  Philosophy of the Inanimate World 
Philosophy 111 - -  Advanced Ontology 
In the former,  an at tempt is  being made to re-orient  the approach 
by including only the most  essential  elements of philosophical  cos-
mology in a  general  framework of the history of the philosophy of 
science,  cr i t ical ly evaluated.  
In Advanced Ontology,  the professor is  at tempting to emphasize 
some functional  values of philosophy in the modern world ("socrat ic ,  
holis t ic ,  and humanist ic  values") ,  and to s tress the more dynamic 
role of  philosophy as a tool ,  especial ly an instrument for  quest ion­
ing and seeking truth.  
I t  is  hoped that  these endeavors can be gradually broadened,  to 
further  i l lumine the dimension of existential  humanism in the other  
branches of philosophy.  
3.  In the future,  greater  emphasis  wiE be placed on analyt ic  and 
empiricist ,  as  well  as  existential  and phenomenological  philosophies,  
among the courses available to the philosophy majors as elect ives.  
Toward this  goal ,  Philosophy 151 (Augustine)  wil l  be dropped from 
the l is t  of  course offerings,  as  also wil l  Philosophy 176 (Philosophy 
of Communism),  unless the delet ion of the present  prerequisi tes  
should bring about  an increased student  demand for  the lat ter  sub­
ject .  
2 .  a .  Two correlat ive elements of  s trength in the Philosophy Department 
can be mentioned:  " 
1 .  The .basic unity of  philosophical  thought shared by the members of 
the philosophy faculty tends to reinforce the values of the integrc -id 
core curriculum referred to above.  (Cf.  sect ion l .h .  1.  )  I t  a lso 
faci l i tates the achievement of the general  object ives of  the philos­
o p h y  p r o g r a m .  ( C f .  s e c t i o n  l . a .  )  
2 .  The pivotal  role of philosophy in the general  education program of 
the College enables the Philosophy Department to extend i ts  services 
to every student .  Thus philosophy enjoys a  unif icat ive function in 
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relation to the more specialized academic disciplines.  The exten­
sive background in philosophical  studies possessed by many other 
faculty members further strengthens this integrative aspect of 
philosophy in the total  academic l ife of the College.  
b.  Enrollment data:  Number 
Period Lower Division Upper Division of Majors 
1961-62 223 323 23 
1962-63 195 264 24 
1963-64 133 147 13 
1964-65 212 391 64 
1965-66 284 309 45 
c.  Instructors Highest  Degrees Total  Units 
Rev. Will iam L. Shipley,  Chair­
man of the Department and 
Chairman of the Division of 
Humanities Ph. D, 12 
Rev. Thomas J .  Carlin Ph. L. 13 
Rev. John R. Kanda Ph. D. 9 
Rev. James R. Rankin Ph. L.  9 
d.  Two important needs of the Philosophy Department at  present are 
these:  
1.  Increased opportunit ies and incentives for research and publica­
tion on the part  of the faculty members.  
2.  Further improvements in the l ibrary,  especially with regard to 
the primary works of the major philosophers throughout history.  
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Department:  History 
Reported by: Joseph W. Ruane, Ph.  D. ,  Chairman of the Division of 
Social  Sciences and Chairman of the Department of 
History 
l .a .  The objectives of the Department of History in offering a major are:  
to prepare students to enter upon graduate work in history; to provide 
an excellent background for those entering professional schools of 
law, government,  or social  studies,  for those intending to follow a 
career in such professions;  to provide breadth and depth for those 
desiring a career in teaching history and/or other social  sciences on 
any level;  to provide a teaching major on the secondary level for 
those seeking the secondary credential;  and finally to provide a major 
field of study for those who will  terminate their  formal education with 
the bachelor 's  degree.  
The objectives of the minor in history are:  to provide a related field 
for majors in all ied social  sciences and the humanities,  such as 
poli t ical  science,  sociology, psychology, philosophy and economics;  
to provide a minor for those seeking a teaching minor on the secondary 
level.  
l .b.  Lower division prerequisites for upper division work in the history 
major:  
Departmental:  History 4,  5,  10,  17,  18 
Non-departmental:  Besides the general  education requirements:  
Economics 1,  76.  
Lower division prerequisites for upper division work as a history 
minor:  
Departmental:  6 units  from History 4,  5,  17,  18 
Non-departmental:  None. 
I .e.  Upper division requirements for the major in history: 
Departmental:  24 units in history courses numbered 100 or above. 
No special  sequence or areas of concentration is  re­
quired at  present.  
Non-departmental:  Besides the general  education requirements:  
Poli t ical  Science 110, 112 and English 165. 
Upper division requirements for the minor in history: 
Departmental:  9 units  from courses numbered 100 or above. 
Non-departmental:  None. 
Since we partake of western civil ization i t  is  considered necessary 
for the history major to have a broad survey of the culture trans­
mitted from the cradle of man through the west.  History 4 and 5 are 
calculated to provide this survey. Because i t  seems proper for a 
history major,  whatever his specialty may be later,  to have an in-
depth course in the insti tutions of his own country,  history 17 and 18 
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are required.  Since he also needs the tools  for  research,  history 10 
is  obligatory on history majors.  Because economics is  the key to 
most  historical  processes,  i t  is  necessary for  the history student  to 
understand the terms and trends.  Therefore,  economics 1 is  re­
quired.  Because we l ive in the United States i t  is  thought that  the t  
his tory major should be well  acquainted with i ts  economic history,  
and so economics 76 is  required.  
I t  is  t rue that  the at tainment of  our object ives would be faci l i tated if  
areas of concentrat ion and a  defini te  pat tern of courses were required 
in upper division work.  This  deficiency wil l  be explained in 1.  i .  to­
gether with contemplated remedial  act ion.  
As indicated in 1.  a .  the purpose of the major is  not  only to lead to 
the baccalaureate degree but  also to prepare the student  for  graduate 
work in history.  
l .d .  These requirements are printed in the catalogue.  
I .e .  The student  chooses his  courses within l imits;  not  al l  courses are 
offered every semester  but  most  are offered in cycles which are 
indicated in the catalogue.  As to the major,  he must  be advised by 
a  member of the Department and get  the consent  of  his  advisor to 
undertake a  part icular  course.  The minor needs only the advice and 
consent  of  his  own department counsellor .  Likewise a  non-history 
major or  minor needs only the advice and consent  of  his  own depart­
mental  counsellor  to take a  history course as  an elect ive.  I t  is  
customary however,  for  the advisor to send the student  to the Depart­
ment of  History for  advice.  
l . f .  T h e r e  a r e  n o  s p e c i a l  r e q u i r e m e n t s  f o r  e n t r a n c e  i n t o  t h e  m a j o r  o r  
minor f ield.  
l . g .  T h e r e  a r e  n o  h o n o r s  p r o g r a m s  f o r  m a j o r  s t u d e n t s  i n  t h e  D e p a r t ­
ment.  
l . h .  T h e  g r e a t e s t  s t r e n g t h  i n  t h e  p r o g r a m  i s  t h e  c o m p e t e n t ,  d e d i c a t e d ,  
hard working faculty of the Department.  
The program of s tudies,  al though l imited,  is  adequate,  sound,  and 
runs the gamut of historical  eras,  is  sufficiently topical ,  and is  con­
centrated where the resources are greatest .  
The small  class size is  a  tremendous asset  to the student  who re­
ceives individual  personal  at tention from his  instructor ,  and whose 
papers are read and graded by the instructor  who has presented the 
lecture.  There is  t ime for  individual  consultat ion which large num­
bers preclude in many schools.  There is  also t ime for  discussion 
in class with each student  part icipat ing frequently.  Many courses,  
al though not  formally seminars,  are conducted in seminar style.  
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L. The program needs improving in many respects  but  many of these 
depend on the growth of the school  as  a  whole.  Unti l  there is  a  lar-e 
increase in student  enrollment there can hardly be a  further  prol ifera­
t ion of courses nor an increase in faculty.  Several  courses offered 
and scheduled are not  implemented because of lack of s tudents  to 
take them; excellent  courses have been cancelled at  the beginning of 
a  semester  because only one or  two students  have enrolled in them. 
Areas of concentrat ion should be staked out ,  but  this  is  again diff icult  
because of the paucity of  history majors.  
.  A substantial  improvement is  planned for  the program and wil l  be 
effect ive with a  substantial  increas of s tudents .  
1.  Under the able direct ion of Dr.  Brandes,  a  special is t  in south­
western United States history,  the Department intends to make 
i tself  a  center  for  Southwestern studies,  part icularly the pre-
American period.  
2.  Areas of concentrat ion wil l  be const i tuted for  majors from which 
two f ields must  be chosen.  
3.  Logical  or  chronological  sequence of courses wil l  be offered 
regularly and demanded.  
4.  An honors program wil l  be inst i tuted.  
5.  Liaison wil l  be established with other  departments for  inter­
departmental  work.  
6.  Faculty wil l  be increased in proport ion to the number of majors 
and addit ional  course offerings.  
7.  Although our l ibrary resources are general ly good,  in some areas 
in depth,  in other  quite  weak,  for  general  courses or  3urvey 
courses,  and in current  periodicals ,  for  f ields which require a  
concentrat ion of effort  i t  is  extremely v/eak,  part icularly in 
primary documents.  I t  is  in this  area of ut i l izing primary docu­
ments that  we intend to s t imulate students  into research and 
wri t ing.  I t  is  therefore planned to secure microfi lms of news­
papers,  of  papers of various government agencies,  of  documents 
in foreign archieves,  and private l ibraries and collect ions.  We 
have already sent  requests  to various foundations for  help in this  
type of scholarship.  Applicat ions for  Inst i tutes in history have 
l ikewise been made,  hopefully to secure scholarly students  inter­
ested in research in our area.  
Students:  Quanti ty:  Lacking,  too few history majors.  
Quali ty:  Some outstanding,  a  few quite mediocre,  
majori ty fair  to good.  The notion has been 
el iminated that  a  student  who does not  qualify 
for  science or  mathematics may therefore 
resort  to history.  
Faculty:  Outstanding 
Quali ty:  Excellent .  
Quanti ty:  Sufficient  for  the offerings;  no one is  over­
burdened,  al l  work consistently and steadily;  al l  devote much t ime 
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to students seeking individual help and direction.  All  are exper­
ienced in their  f ield;  al l  have been successful  teachers for some 
years.  Classes are conducted in a l ively,  informal and interesting 
manner.  Many classes are in seminar style.  The students are 
kept active,  they are picked apart  and drawn out.  
The classrooms are light,  spacious,  airy and equipped with maps,  
arm chair  seats;  there is  no crowding. 
The l ibrary holdings are generally good but much is  lacking in certain 
areas.  See cri t ique of l ibrary in 1.  j .  7.  
2.  b.  Enrollment data:  













2.  c .  Instructors Highest  Degrees Total  Units 
Joseph W. Ruane, Chairman 
of the Department and Chair­
man of the Division of Social  
Science Ph. D. 6 
Raymond S. Brandes Ph. D. 21 
Rev. Henry A. McDonnell  M. A. 3 
Rev. Francis J .  Rigney Ph. D. 11 
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Department: Political Science 
Reported by: A. Paul Theil, Fh. D. , Chairman of the Department of 
Political Science 
1. a. It is the objective of the Department of Political Science to equip 
the student majoring in the discipline with a thorough foundation in 
the art and science of government, the ways and means through w. ich 
political policies are formulated and executed at all levels: local, 
state, national and international. 
Further, it is our objective to assure each student in the major the 
necessary prerequisites for graduate study in government, politics, 
and foreign affairs, or the necessary prerequisites for the study of 
law. 
It. is a cardinal rule of the department-to ascertain the-specific inter­
est and career goal of each student in the major program.. Having 
established this, and fully cognizant that these goals vary among the 
students, we attempt to structure on an individual basis a program 
of study which permits flexibility in preference but assures a. con­
siderable degree of depth in specialization. 
The same consideration as stated above applies to students who 
choose Political Science as their minor subject. 
l.b. The foil-owing coursework makes up the lower-division prerequisites 
for upper division work in the major field: 
Introduction to Government (1 semester) 
American Government and State of California (1 semester) 
Foreign Governments: .Europe (1 -semester) 
Methods in Political Science (1 semester) 
Non-departmental, lower division prerequisites are the General 
Education requirements for the College for Men, and in addition, 
the following courses: 
History for Western Civilization (2 semesters) 
History of the United States (2 semesters) 
Principles of Economics (1 semester) 
We do not have an iron-clad structure for prerequisites in the lower 
division for the minor. The program is normally established for the 
individual student after consultation with him and frequently with his 
major professor. We do however require six units of lower division 
coursework and nine units of upper division work for a unit total of 
fifteen. 
I . e .  T h e  f o l l o w i n g  a r e  u p p e r  d i v i s i o n  r e q u i r e m e n t s  f o r  t h e  m a j o r :  
Political Theory (2 semesters) 
International Politics (1 semester) 
- 2 9 -
International  Law (1 semester)  
Poli t ical  Behavior (1 semester)  
Consti tut ional  History of the U.S.  (1 semester)  
Advanced Composit ion (non-fict ional  prose)  (1 semester)  
An addit ional  nine units  of  upper division courses (selected 
from 13 three-unit  courses according to student  interest)  
The above required coursework gives the student  a  rather  compre­
hensive and integrated overview of the several  f ields of  the discipl ine.  
The department is  of f i rm convict ion that  regardless of the ul t imate 
aim of the student ,  he must  have a  broad background in the general  
nature of poli t ical  science and thus the st ipulat ing of certain courses 
as  requirements.  Yet ,  our program is  broad enough that  the s tudent 's  
special  interest  wil l  not  be neglected.  We require a  total  of  14 units  
in English,  3 of  which is  the work in Advanced Composit ion.  We 
deem i t  an absolute requirement that  the major student  must  be pre­
pared to present  his  concepts ,  his  arguments and research findings 
in an orderly manner in style and clari ty in order to make himself  
clearly understood by others.  
By no means is  the major intended to lead only to the baccalaureate 
degree.  The major program has as i ts  foundation those prerequisi tes  
for  graduate work.  Again,  we require this  considerable range in 
coursework in order that  nei ther  the general  background nor the 
more special ized area wil l  suffer  from neglect .  
l .d .  The major and minor requirements for  the Baccalaureate Degree 
in poli t ical  science are clearly stated in the Bullet in (USD College 
for  Men catalogue).  The only variat ion from those printed require­
ments is  the subst i tut ion by non-Catholic s tudents  of  the required 
course in Theology.  
1.  e .  In choosing his  coursework,  the student  must  fulf i l l  the require­
ments as  stated in the catalog.  However,  f rom among the 19 upper 
division elect ives,  he has complete freedom of choice.  I t  is  
assumed that  he wil l  consult  with his  faculty adviser  insofar  as  his  
select ion is  concerned keeping in mind the career  end for  which the 
major is  being pursued.  Each student  is  counseled individually.  
The student  is  assigned a  departmental  major adviser  upon entrance 
to the program. The faculty adviser  is  responsible for  seeing that  
al l  general  and departmental  requirements are properly fulf i l led by 
the student ,  and he is  morally responsible for  furnishing the proper 
guidance and direct ion for  the s tudent 's  s tated goal .  
The Department at tempts to schedule at  least  three individual  con­
sultat ion periods for  each student  during each semester ,  and more 
where there is  obvious need.  
l . f .  V / e  h a v e  n o  s p e c i a l  r e q u i r e m e n t s  f o r  e n t r a n c e  t o  t h e  m a j o r  f i e l d .  
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l .g.  At the present t ime, there is  no Honors Program currently in 
operation for Poli t ical  Science majors.  However,  some time has been 
spent during last  semester on plans for such a program on an inter­
departmental  basis with the possibil i ty that  an experimental  program 
may be undertaken perhaps with the 1967-68 term. Aside from the 
fact  that  no department offers an Honors Program, the attention of 
the Poli t ical  Science Department has been devoted to the f irm ground­
ing of the general  program during the last  two years.  Now that  we 
have grown in all  facets:  the number of majors,  the number of depart­
ment faculty members,  and the breadth and depth of our course offer­
ings,  we are turning attention to the Honors Program. 
We do, of course,  grant departmental  honors at  graduation to those 
students who have made significant academic records based upon 
the grade point averages.  
l .h.  We consider our greatest  strength to be the broad backgrounds of 
the department 's  faculty members with specific specializations in the 
various fields of the discipline.  Keeping in mind the competency of 
the staff ,  we are in a posit ion to allow the student to pursue in depth 
his field and sub-field of interest  without harm to the general  back­
ground requirements in l ine with the overall  objectives of the insti tu­
tion.  
In addit ion to the above, a  great  strength is  the breadth of our curr­
iculum which affords the student an excellent foundation for post-
baccalaureate planning whether i t  be law school or graduate school.  
And further,  we enjoy the luxury of being able to counsel each student 
on an individual basis so that ,  hopefully,  we can guide him wisely in 
his choice of program. 
l . i .  We consider the greatest  need for improvement in our major pro­
gram in the following: 
We recognize the need for more emphasis upon the "seminar" type of 
instruction rather than the more formal class structure considering 
that  in some upper division courses the class attendance varies from 
four to eight students.  Seminars would encourage the environment 
for freer oral  exchange between students and at  the same time bring 
the student in contact  with the style of part icipation found at  the grad­
uate level.  
The document section of the l ibrary is  in need of improvement so 
that  the poli t ical  science students have access to more primary 
sources in government and international affairs.  
We admit that  in some areas we cannot offer the in-depth approach 
due to the l imitation of departmental  faculty,  therefore i t  behooves 
us to concentrate as much as possible on something of the nature of 
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surveys in the courses which acquaint  the students  with the govern­
ments and poli t ics  of  various world areas.  
Keeping in mind that  the Department was established only three years 
ago,  we have proceeded slowly to introduce independent  tutorial  re­
search.  We recognize the value of such research,  of  course.  Hope­
fully,  we anticipate that  the student  be permit ted a  total  of  s ix units  
( three per  semester) .  
l . j .  Cognizant  of  the need for  improvements as  in the above ( l . i .  )  we 
are in the process of rect ifying these shortcomings.  We have intro­
duced the seminar approach in three courses with the fal l  semester .  
Although there are physical  l imitat ions i .  e .  ,  plant ,  faci l i t ies ,  etc .  ,  
we have found i t  worthwhile to use l ibrary space for  the purpose 
thereby creat ing the environment for  expanded part icipat ion which is  
diff icult  to achieve in the lecture format.  
With regard to the documents among l ibrary holdings,  considerable 
headway hr.s  a lready been made.  We are currently receiving material  
from seventeen embassies and expect  within a  month to receive 
material  from an addit ional  twenty.  In source materials  other  than 
documents we are continuing to expand rapidly.  
The offerings in foreign governments and poli t ics  have been expanded 
considerably during the past  year  and three courses in American 
inst i tut ions have been added to the current  catalog.  Addit ional  expan­
sion is  planned within the next  two to three years as  student  enroll­
ment in poli t ical  science courses make feasible the addit ion of one 
more faculty member.  
v/e are introducing with the current  semester  (1966-67) independent  
research for  the qualif ied student  and which carr ies  3 .  value of 3  units .  
Hopefully,  we can expand this  phase of the major work to a  minimum 
of 3 units  each semester  of the s tudent 's  senior  year .  
v/e have begun negotiat ions with the poli t ical  science departments of  
other  San Diego inst i tut ions whereby the departments wil l  exchange 
departmental  faculty members for  lectures in special ized areas once 
or  twice a  semester .  This  is  the third area in which we have defini te  
plans now underway and which,  we think,  wil l  be quite  advantageous 
for  the overal l  improvement.  
2.  a .  W e  assess our greatest  s trength among the i tems l is ted to be the 
quali ty of  the students  which are being at tracted to the major by vir tue 
of what  we hope would be the excellence in teaching standards.  The 
program which has been developed during the past  two years obviously 
offers  a  wide range of subject  material  to the students  and because 
of variety of interests  the students  f ind among the course offerings 
both the background and special izat ion requirements.  We are at tract­
ing an increasing quanti ty of  s tudents  and the quali ty has increased 
substantial ly.  
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2.b.  Enrollment data:  
Period Lowe: r  Division Upper Division 



















2.  c .  Instructors  
A. Paul  Theil ,  Chairman of 
Highest  Degrees Total  Units  
the Department 
Steven E.  Schanes 
Gilbert  L.  Oddo 
Ph.  B.  
Ph.  D. 
Ph.  D. 
9 
1 1  
12 
2.  d.  With reference to the departmental  needs,  we ci te  only two areas 
both of  which have been referred to above.  First ,  the need for  the 
seminar faci l i t ies  e,s  above ( l . j .  ) and the dearth of l ibrary materials  
in some -\reas as  above ( l . j .  ) ,  but  both of which are being considered 
as priori ty i tems and the shortcomings of which have been part ial ly 
rect if ied.  
-33-
Bepartment:  Psychology 
Reported by: Gerald Sperrazzo, Ph. D. ,  Chairman of the Department 
of Psychology and Director of the Student Counseling 
Center 
l .a .  The Psychology Department 's  objective is  to advance the student 's  
understanding of psychology as a science,  a profession and a means 
of promoting human welfare.  A primary goal is  to equip the psychol­
ogy iajor with the prerequisites for successful  graduate study in 
psychology. An auxil iary aim is  to prepare psychology majors for 
posit ions in related fields where a basic grounding in psychological  
knowledge is  desirable.  The psychology students will  be offered 
opportunit ies to increase their  individual responsibil i ty,  social  con­
sciousness and skil ls  of effective communication.  
l .b.  The lower division departmental  prerequisites for upper division 
work in psychology are as follows: 
Psychology 1 -  Introductory Psychology -  3 units 
Psychology 2 -  General  Psychology -  4 units 
Psychology (lower division elective) -  3 units 
The lower division non-departmental  prerequisites for upper division 
work in psychology are as follows: 
English 1 -  Rhetoric and Composit ion 3 units 
English (elective) 9 units  
Language «—> u 10 units 
Science (biological)  6 units  
Speech 2 units  
Theology 6 units 
Mathematics 6 units  
Philosop y 60 -  Philosophy of Man 3 units 
Physical  Education 2 units  
General  Culture 3 units 
Electives 6 units  
I . e .  T h e  u p p e r  d i v i s i o n  d e p a r t m e n t a l  r e q u i r e m e n t s  f o r  t h e  m a j o r  i n  
psychology are as follows: 
Psychology 104 -  Statist ical  Methods in 
Psychology 3 units 
Psychology 107 -  History and Systems 
of Psychology 3 units 
Psychology 119 -  Tests & Measurements 3 units  
Psychology 145 -  Social  Psychology 3 units 
Psycho'  jgy 160 -  Experimental  Psychol­
ogy: Sensation and Per­
ception 4 units 
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Th e upper division non-departmental  requirements for  the major in 
psychology are as fol lows:  
Psychology (U.D. elect ives)  9 units  
Philosophy 9 units  
Theology 6 units  
General  Culture 3 units  
History 3 units  
Sociology 3 units  
Elect ives (U.D.)  15 units  
The rat ionale for  the establishment of the lower and upper division 
courses in psychology is  consistent  with the object ives of  the major 
program in psychology,  namely,  to prepare students  in psychology 
for  graduate study in that  f ield.  The rat ionale for  the non-departmental  
requirements is  consistent  with the over-al l  object ive of the Univer­
si ty in developing a  Christ ian ci t izen.  
The major is  intended to prepare students  for  graduate work and be a  
terminal  degree for  students  who intend to cross over into inter­
discipl inary f ields.  
l .d .  The above stated requirements are printed in the catalog for  
1966-67.  
1.  e .  The student  who has to make a  choice of courses in his  major and 
minor is  advised in al l  cases.  He is  advised largely by the chairman 
of the Psychology Department or  the chairman of his  major depart­
ment in the case of a  minor in psychology.  
l . f .  T h e r e  a r e  n o  s p e c i a l  r e q u i r e m e n t s  f o r  e n t r a n c e  i n t o  t h e  m a j o r  
and minor f ield.  
l .g .  There are no honors programs for  majors asstudents  as  yet .  
l .h .  Three of the great  s trengths of the program in psychology at  the 
Universi ty of  Se.n Diego are (1)  the smallness of the s ize of the 
classes in relat ion to the faculty staff ,  (2)  the opportunity for  inter­
personal  relat ionships between faculty and students ,  and (3)  a  recently 
established psychology laboratory with new apparatus for  demonstra­
t ion and experimental  work.  
1.  i .  The greatest  need of improvement in the program of psychology is  
an urgent  need for  an increase in faculty in the Department of Psych-
ology.  
l . j .  With the prospective increase in the s ize of the faculty in the 
Psychology Department there wil l  be an at tempt made to re-examine 
the curricula in terms of offering psychology majors more courses 
which are more relevant  to graduate work than currently exist .  
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2.  a .  The greatest  s trengths of the Department of  Psychology at  this  t ime 
are available space and physical  equipment and an adequate holding of 
l ibrary journals .  
2.b.  Enrollment data:  Number 
Period Lower Division Upper Division of Majors 
1961-62 36 30 0 
1962-63 26 41 0 
1963-64 55 23 12 
1964-65 103 38 17 
1965-66 100 125 26 
c .  Instructors  Highest  Degrees Total  Units  
Gerald Sperrarao,  Chairman 
of the Department and Dir­
ector  of the Counseling Center  
Rev.  Vincent  Waiches 
John A. Flag 
2.  d.  The greatest  needs of the Department of  Psychology at  this  t ime 
are (1) an increase in the quanti ty of  faculty members and (2)  an in­
crease in l ibrary book holdings in psychology.  
Ph.  D. 6 
Ph.  D. 12 
Ph.  D. 3 
-36-
Department:  Biology 
Reported by:  Curt  W. Spanis ,  Ph.  B.  ,  Chairman of  the Department  of  
Biology 
The department  of  biology offers  a  four-year  program of s tudies  lead­
ing to  the degree of  bachelor  of  sc ience for  the major .  The syl labus 
is  or iented such that  s tudents  may qual i fy  for  dental  and pharmacy 
schools  a t  the end of  two years  of  s tudy,  veter inary schools  a t  the 
end of  three years ,  and medical  schools  a t  the end of  three-four  years  
of  s tudy.  The department  a lso furnishes  the General  Educat iona 
biological  science course for  non-science majors .  Two basic  pro­
grams are  suggested as  specif ied in  the Bullet in ,  pages 51,  52 to  
sat isfy requirements  for  professional  schools ,  graduate  schools  or  
teaching inst i tut ions.  
l .a .  The department  provides  programs which al low students  a  wide 
depth and breadth of  basic  courses  per t inent  to  many advanced f ie lds .  
The syl labus moreover ,  a l lows for  changes in  speculated careers  in  
the second,  third,  and fourth year  without  loss  of  t ime.  The programs 
offered prepare the s tudent  for  careers  in  teaching,  graduate  s tudy 
and research,  and preparat ion for  medical ,  dental ,  veter inary and 
pharmacy schools .  The department  fur ther  offers  an introductory 
course to  non-science majors  a imed at  acquaint ing these s tudents  
with the nature  of  their  environment  and the fascinat ing complexi ty  
of  the  l iving organism.  
Each biology course has  specif ic  object ives  as  s ta ted in  the syl labus.  
l .b .  Lower divis ion prerequis i tes  for  the major :  
Program A 
Biology 34,  35 2 semesters  of  general  biology 
Chemistry 25,  26 2 semesters  of  general  chemistry 
Mathematics  41,  42 2 semesters  of  math,  covering 
algebra,  t r igonometry,  analyt ical  
geometry and calculus  
Physics  42,  43 2 semesters  of  general  physics  
The general  educat ion requirements  as  specif ied in  the Bullet in ,  
page 35.  
Program B 
Similar  to  A with addi t ion of  Chemistry 41 (Quant i ta t ive Analysis) .  
Physical  chemistry may be subst i tuted for  Chemistry 41.  
Lower divis ion prerequis i tes  for  the minor:  
A minimum of s ix  uni ts  are  required for  the minor .  General  Biology 
34 and 35 total  8  uni ts ,  however ,  thus necessi ta t ing 8  uni ts  for  the 
minor  requirement  for  non-science major .  
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l .c .  Thirty upper division units  are required.  Alternate courses may 
be chosen according to Program A or  B to al low for  t raining specif ic  
to the courses sought by the students .  
Chemistry 115,  116 (organic chemistry)  2 semesters  of organic 
chemistry and 
Chemistry 124 (biochemistry)  for  s tudents  not  entering professional  
schools.  
Upper division requirements for  the minor:  
A minimum of nine upper division units  is  specif ied in the Bullet in 
under General  Degree Requirements.  
l .d .  The lower and upper division requirements for  the major are pre­
sented in the bullet in pages 50,  51.  
The lower and upper division requirements for  a  minor in biology 
are not  s tated in the Bullet in.  The biology minor,  however,  meets  
the general  degree minimum. 
I .e .  Two programs of s tudy are suggested in order to assure the s tu­
dent  that  he wil l  obtain the background needed to qualify him for  his  
chosen vocation.  Program A is  established for  the student  interested 
in graduate school  or  in teaching.  Program B is  designed for  s tudents  
wishing to enter  a  professional  school .  Within each program alternate 
courses are available,  primari ly in the senior  year  in biology.  The 
course of s tudy is  less  f lexible in the f i rs t  three years of Program B 
due to dentis try,  pharmacy,  veterinary and medical  school  require­
ments.  
All  s tudents  are al lowed to select  their  own courses.  This  is  done 
fol lowing counsel  by their  faculty advisor.  The pre-professional  
majors and al l  other  biology majors are advised by the biology chair­
man and one other  member of the biology faculty.  Choices in the 
minor are made fol lowing counsel  with the advisor of the s tudent 's  
major f ield.  Counsel  is  then given,  as  well ,  to these students  by 
the biology advisor.  
l . f .  F o r  e n t r a n c e  t o  t h e  m a j o r  f i e l d  s t u d e n t s  m u s t  h a v e  c o m p l e t e d  t h r e e  
semesters  of high school  algebra and scored a  minimum of 400 in the 
mathematics sect ion of the Scholast ic  Apti tude Test .  The tentat ive 
major is  careful ly screened during registrat ion or  earl ier  and if  
deemed qualif ied must  take lower division courses in biology,  chem­
istry,  physics and mathematics in his  freshman and sophomore years.  
During this  period he is  continually observed and at the end of each 
semester  may be advised by the chairman as to whether he is  qual­
if ied to proceed as a  biology major or  change his  f ield of  s tudy.  
I t  is  further  recommended in the Divisional  Brochure that  s tudents  
take a  maximum load at  high school  in biology,  chemistry,  
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mathematics and physics,  as  well  as  a  foreign language,  preferably 
German or  Russian.  
There are no set  requirements for  the minor other  than those 
specif ied under matriculat ion requirements on page 25 of the Bullet in.  
The chairman also gives talks at  high schools to prospective majors 
as  to requirements pertaining to their  proposed careers .  
1.  g.  There is  no honors program per se,  within the department at  pre­
sent .  The size of the classes essential ly places al l  of  the biology 
majors in em honors environment and leads to meri  orious perform­
ance.  
The department inst i tuted a  program of undergraduate research last  
year ,  Biology 160,  open to students  who demonstrate advanced 
scientif ic  potential .  
Honors may be awarded to students  at  graduation according to page 34 
of Bullet in.  
l .h .  The department offers  al l  basic courses needed to qualify students  
for  the majori ty of professional  schools in the United States and 
Canada in f ields of medicine,  veterinary medicine,  pharmacy and 
dentistry and opthalmology.  
The courses offered also qualify s tudents  to apply in most  of  the 
major graduate schools,  in many areas of biological  sciences,  ex­
cluding certain areas of agriculture and botanical  sciences.  
The programs are balanced and sufficiently f lexible to al low a stu­
dent  to change his  major interest  within biology without  appreciable 
loss of t ime.  
Available f ields of s tudy are quite diverse,  for  example,  subjects  
range from Oceanography to Human Anatomy to Microbiology.  
A program of undergraduate research has been ini t iated.  
l . i .  The majori ty of areas needing improvement in the past  have new 
been met.  In the forthcoming year adequate courses wil l  be offered 
to present  a  strong curriculum. However,  a  defini te  r igidi ty exists  
in terms of the number of courses in biology that  a  major can take 
in four years.  This  is  due in part  to the increased demand by grad­
uate schools for  s tudents  to have more strength in chemistry,  
physics and mathematics which when coupled to the General  Education 
requirements of the College al lows the student  l i t t le  ime to take 
elect ives in Biology.  Y/e would prefer  a  l ightening of the lat ter  re­
quirements in order to al low students  to take more biology courses 
and thus broaden their  experience and training in the various disci­
pl ines of biology before they begin special izat ion in graduate or  pro­
fessional  schools.  
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1.j .  The program has undergone considerable revisement since 1964 
in order to keep abreast  of rapid and advanced changes in areas of 
biology. Programs supporting areas of systematic and classical  
botany have had to be replaced with vitalized approaches to develop­
mental  and molecular biology. The pre-medical  curriculum has been 
bolstered to conform with requirements of the professional schools 
(see pages 51, 52,  of Bulletin).  A course is  now offered in Biological  
Oceanography to st imulate students in areas of Oceanography and 
Marine Biology, areas cri t ical  today for man's survival and of in­
creasing importance in San Diego. Courses have been added to give 
breadth of training to future teachers of biology, including Human 
Anatomy and Radiation Biology. 
Future improvements include the strengthening of the calibre of 
faculty,  purchasing of new equipment,  and expansion of facil i t ies,  
and promotion of faculty and student research on and off campus as 
a means of st imulating students toward future careers as scientists .  
We further look to some expansion of curriculum to allow future 
teachers more breadth of training in various biological  disciplines.  
2.  a .  The biology department is  quite young. Rapid str ides have been 
made, part icularly in the past  year.  Since 1962 we have advanced 
from a faculty of two, and no Ph. D. 's ,  to three highly qualif ied 
Ph. D. 's ,  two Masters and one part-t ime Masters personnel.  By 
the fall  of 1967 we anticipate six full- t ime Ph. D. 's .  Three of our 
faculty have published meritorious research papers and will  be doing 
research on campus by this spring.  The department now has 
adequate facil i t ies,  equipment and space to allow such work. The 
teaching loads are adequate to allow faculty to teach at  their  best ,  
with sufficient t ime to do research and thus (1) maintain their  repu­
tations in their  respective fields (2) keep abreast  of the rapid advances 
in the biological  sciences (3) maintain t ies with colleagues at  the 
University of California,  Scripps Clinic and Research Foundation,  
and other insti tutes and laboratories in the area and most important 
(4) st imulate by their  activity our students to delve into scientif ic 
problems and (5) insti l l  in them the abil i ty and desire to do so in­
dependent and disciplined work so necessary for their  development as 
scientists ,  doctors and cit izens.  
W e  offer a  basic and diverse curriculum necessary to meet the needs 
of students desiring careers in biological  areas.  Our faculty of s ix 
present a 6 to 1 ratio of majors to faculty which gives a marvellous 
opportunity for the student to receive almost a personalized training.  
This truly is  a great  strength which is  relatively impossible to match 
in our state colleges or universit ies.  
We possess considerable equipment including 4 scinti l lat ing counters 
for isotope work, a Beckman DBG recording spectrophotometer,  a  
B & L spectronic 20, Warburg apparatus,  a  recording pH meter,  a 
Sholander gasometric analyzer,  centrifuges,  a  new set  of microscopes 
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including an excellent Binocular phase contrast  microscope. In addi­
tion,  equipment in the departments of Chemistry and Physics such as 
the infra-red spectrophotometer is  available to our students and 
faculty.  
The department boasts a  further innovation of great  importance to the 
student in his development.  Ties have been established with local  
private research laboratories such as the Insti tute of Comparative 
Biochemistry and the Scripps Clinic and Research Foundation.  Last  
year four of our majors,  during the school year,  conducted research 
studies working under the supervision of renowned scientists  at  their  
insti tutes.  They received credit  under Biology 160 as well  as labor­
atory credit  in Biology 145 and Chemistry 124. Such an undergraduate 
research training program can be conducted readily at  this university 
and is  encouraged by our administration.  The results  are excellent 
not only for the development of the student but also to affect  a  closer 
relationship between the academic school and the applied laboratory.  
This program is being continued. 
The department presently has three large student laboratories,  two 
student-faculty research laboratories,  a  culture room, a cadavre 
room, one small  and two larger storerooms. The lat ter  are shared 
with the department of chemistry as a means of pooling chemical and 
glassware supplies.  A constant temperature room, animal room and 
isotope lab,  are expected to be added this year.  Such an environment 
coupled with a strong curriculum offers a wonderful opportunity for 
the biology scholar to obtain the sophisticated training he will  need. 
I t  further offers the lesser student an opportunity to receive the per­
sonalized attention he will  need to pull  him into a possible successful  
career in biology. 
Our greatest  strength at  present l ies in our pre-medical  program. 
Our record of students being accepted into medical  schools is  excellent.  
Until  1966 all  of our pre-medical  graduates had been accepted.  This 
year two were not,  and one of these is  on the top of the waiting l ist  at  
Creighton School of Medicine.  
2.  b.  Enrollment data:  Number 
Period Lower Division Upper Division of Majors 
Fall  1961 21 7 10 
Spring 1962 17 7 10 
Fall  1962 37 4 18 
Spring 1963 58 19 18 
Fall  1963 49 4 25 
Spring 1964 55 7 23 
Fall  1965 65 19 30 
Spring 1966 50 20 35 
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2.c.  Instructors  Highest  Degrees Total  Units  
Andrew L.  Seim 
Pedro B. Nava 
Ross E.  Dingman 
John S.  Bradshaw 
Curt  W. Spanis  Ph.  B.  
Ph.  B.  
M. S.  
K.  A. 
Ph.  B.  






Gail  R.  Hirsch 8 
2.  d.  The development of  the department in terms of faculty,  physical  
plant  and students  has been excellent ,  part icularly in the past  year .  
We have just  purchased 20 microscopes as  stated in 2.  a .  but  wil l  
require an addit ional  set  within 2-3 years.  As the student  body as  
well  as  the faculty increases we wil l  have to duplicate some of our 
instrumentat ion.  We wil l  require within 1-2 years a  second Warburg 
apparatus,  a  refr igerated ul tra  centr ifuge,  a  gas chromatograph and 
a  polygraph.  
We are presently small  enough that  we can borrow some equipment 
from the chemistry department,  but  as  we grow we must  duplicate 
loaned equipment such as Mett ler  balances,  pH meters ,  etc .  The 
proposed animal room, constant  temperature room and isotope lab 
wil l  al leviate our immediate problems this  year .  A fourth student  
lab,  third problems lab,  two more constant  temperature rooms,  an 
enlarged store room and more office space,  however,  wil l  be required 
within 2 years.  A fif th s tudent  lab and a  fourth problems lab wil l  be 
required within 4 years.  With the expanding student  interest  in Marine 
Biology and Oceanography we wil l  require a  separate faci l i ty to house 
our experimental  aquarium within one year .  
The current  s ize of che department has enhanced a  need for  a  ful l- t ime 
stockroom attendant  to oversee the handling,  cataloguing and dispens­
ing of chemicals ,  glassware supplies as  well  as  maintenance and 
repair  of  instrumentat ion.  
We further  require a  student-faculty shop for  faci l i tat ing the building 
or  repair  of  minor scientif ic  apparatus.  
The quali ty of  s tudents  is  improving and both quali ty and quanti ty 
should improve more as our faculty and admission standards improve.  
In 1966 the departmental  chairman assisted in the interviewing,  counsel­
ing and giving talks to high school  s tudents  at  their  schools.  This  pro­
cedure wil l  be expanded in the future.  
Added equipment wil l  be purchased by budget  requests  and also as  
faculty begin to obtain grants .  
Journals  in our l ibrary are minimal at  present .  We are requisi t ion­
ing for  the addit ion of 12 journals  in areas of physiology,  anatomy, 
microbiology,  oceanography,  ecology,  zoology,  genetics and 60 
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reference texts  in these areas this  year .  This  procedure wil l  be re­
peated to the extent  that  the budget  wil l  al low. The large holdings at  
the Universi ty of California and the Library at  Scripps Research 
Clinic are open to us.  
The cri t ical  area of teaching aids is  being handled by the set t ing up 
of a  visual  aids department.  A large stock of charts ,  s l ides and 
models  have been purchased this  year .  We require constant  use of 
an opaque projector ,  overhead projector ,  16 mm movie,  and 35 mm 
and lantern sl ide projectors .  The lat ter  three are available at  present .  
The department has presently strengthened the pre-professional  pro­
grams and set  up a  second program for general  biology students .  
We have further  established a  course in Biological  Oceanography and 
wil l  develop that  area in the forthcoming years.  
We have discussed a  proposal  with the administrat ion to request  that  
an N. S.  F.  Inst i tute for  high school  teachers be established as a  night  
school  course in Marine Biology,  as  well  as  a  summer inst i tute for  
college teachers in the same fields.  
We look to a  faculty of s ix Ph.  D. ' s  by the fal l  of  1967 and we anticipate 
act ive research programs on campus by al l  our faculty and our qual­
if ied students .  
We wish to further  t ies  and collaborat ions with other  inst i tut ions,  
private and industr ial  laboratories between our staff ,  s tudents  and 
scientis ts  of  these inst i tut ions.  
At al l  t imes we wil l  continue to review our program and adjust  i t  to 
meet  the rapidly changing needs of modern biology,  teaching and ad­
vanced graduate schools.  
Thir ty per  cent  of the populat ion of this  country now goes to school .  
This  indicates several  things.  One is  that  the bachelor  degree has 
lost  i ts  s ignif icance in terms of job get t ing.  All  of  our students  in 
biology go on to take higher degrees or  enter  professional  schools.  
Most  of  our students  may not  be accepted into the best  graduate schools 
or  into professional  schools,  part icularly as  our student  numbers in­
crease.  With this  in mind we would l ike to see a  graduate program 
considered,  leading to a  Masters  Degree in Biology.  Students  could 
obtain the extra preparat ion they may st i l l  lack or  sat isfy increasing 
requirements for  the teaching of biology in high schools and junior  
colleges.  Without  this  program many of our s tudents  must  enter  a  
state college for  a  period 1-2 years to obtain this  t raining since the 
Universi ty system prefers  Ph.  D. candidates and candidates who are 
interested only in research.  I t  is  feasible that  as  our enrollment 
increases,  with 2-3 addit ions in faculty and increased l ibrary holdings,  
we might  well  consider  the offering of a  Masters  program for our 
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majors.  This would help eliminate loss of the students '  t ime caused 
by problems of transfer,  course changes,  re-orientation and the l ike.  
Such a program could further enhance the increase in number of 
students,  the obtaining of better  faculty,  and the productivity and 
scholarship of both.  
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Department:  Chemistry 
Reported by:  John P.  McDermott ,  Ph.  D. ,  Chairman of the Division 
of  Natural  Sciences and Mathematics 
The Chemistry Department offers  a  four-year program of s tudies 
leading to the degree of bachelor  of  science for  the major.  In addi­
t ion,  i t  provides the support ing courses required of s tudents  majoring 
in other  sciences.  In cooperat ion with the Physics Department i t  also 
furnishes the General  Education physical  science course for  non-
science majors.  Basical ly,  the curriculum for the chemistry major 
fol lows the recommendations for  undergraduate professional  education 
in chemistry as  published by the American Chemical  Society 's  Com­
mittee on Professional  Training.  
1.  a .  The aims of the Department are to provide a  thorough foundation in 
the principles of modern chemistry and sufficient  laboratory exper­
ience to prepare the chemistry major for  graduate studies or  indus­
tr ial  employment;  to provide the necessary chemistry background for  
s tudents  of biology,  pre-medicine,  and physics;  and to famil iar ize 
the students  who are non-science majors with the nature and structure 
of the physical  universe.  
l .b .  Chemistry 25,  26,  51,  52 ( two semesters  each of General  Chemistry 
and Physical  Chemistry) .  
Physics 44,  45,  46 (one semester  each of Mechanics and Sound,  Elec­
tr ici ty and Magnetism, and Heat-Light-Modern Physics) .  
Mathematics 41,  42,  43,  44 (College Albegra,  Analytical  Geometry,  
and Calculus) .  If  qualif ied,  a  student  wil l  s tar t  with Mathematics 42 
and then fol low Mathematics 44- with an upper division elect ive in 
mathematics.  
The General  Education requirements as  specif ied in the Bullet in,  
page 35.  
Lower Division Prerequisi tes  for  the Minor:  
The general  degree requirements s tate that  the student  must  complete 
at  least  s ix lower division units .  Because of the sequential  nature of 
the courses General  Chemistry 25 and 26 is  mandatory for  a  total  of  
eight  units .  
1.  c .  Twenty-eight  upper division units  are necessary and are available 
through the courses l is ted on page 53 in the Bullet in.  The required 
courses have been selected,  in conformity with the American Chemical  
Society 's  recommendations to prepare the student  for  graduate study 
or  for  direct  entry into professional  f ields.  
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Upper Division Requirements for  the Minor:  
A minimum of nine upper division units  is  specif ied in the Bullet in 
under General  Degree Requirements.  In pract ice,  the closest  
approach would be eight  units  minimum because of the s tructured 
sequence and unit  credit  of  the chemistry courses.  However,  because 
of the excess two units  acquired under the lower division requirements 
this  one unit  defici t  may be waived by act ion of the appropriate faculty 
committee.  A total  of  s ixteen units ,  combined,  would then result  
instead of the minimum fif teen units  specif ied.  
l .d .  The lower and upper division requirements for  the major are 
printed in the Bullet in,  page 53.  
The lower and upper division requirements for  the minor in chemistry 
are not  specif ied in the Bullet in.  Normally,  the chemistry minor 
would more than meet  the overal l  general  degree minimum. Other­
wise the adjustment mentioned under 1.  c .  would be considered on an 
individual  basis .  
I .e .  Because of the prerequisi te  sequence and the number of subjects  
required the courses for  the major are specif ied in the program of 
s tudy presented on page 53 in the Bullet in.  The object  is  to provide 
the s tudent  with sufficient  background so he wil l  be prepared for  
graduate school  or  professional  employment.  
For the minor in chemistry some choice is  possible depending on his  
overal l  object ives.  The student  is  counseled by the chairman of the 
department af ter  consultat ion with the student 's  major advisor.  
l . f .  The chemistry major is  required to take mathematics courses in 
his  freshman year for  which the prerequisi tes  are three semesters  of 
high school  algebra and a  score of a t  least  400 in the Mathematical  
Section of the Scholast ic  Apti tude Test .  There is  no mathematical  
requirement for  the minor other  than those specif ied under the matric­
ulat ion requirements,  page 25 in the Bullet in.  
In the Divisional  Brochure i t  is  recommended that  the high school  
preparat ion include the maximum number of courses in biology,  chem­
istry,  physics,  mathematics,  and a  foreign language,  preferably 
German or  French.  Also,  during registrat ion,  the student  is  care­
fully interviewed to ascertain that  he has a  background and apti tude 
to meet  the demands of a  major or  minor in chemistry.  Then,  per­
iodical ly during his  course of s tudies,  the s tudent 's  performance is  
evaluated to insure that  he maintains a  sat isfactory academic standing.  
1.  g.  At the present  t ime,  there is  no formal honors program for major 
students .  However,  Chemistry 149-150,  Undergraduate Research,  
has recently been introduced as an elect ive for  qualif ied seniors in 
the chemistry major.  
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l .h .  The greatest  s trengths of the program for majors include the 
fol lowing:  
Three semesters  of physical  chemistry and the introduction of these 
courses early in the curriculum so that  they may serve as a  founda­
t ion in other  courses such as organic,  inorganic,  and modern analyt­
ical  chemistry.  
Inclusion of three semesters  of physics ( the same sequence as 
included in the program for the physics major) .  
Opportunity for  undergraduate research.  
l . i .  Probably the area most  in need of improvement is  the laboratory 
program, part icularly in the lower division courses.  The laboratory 
offerings are continuously being evaluated in an effort  to make this  
important  part  of the student 's  learning experience as valuable as  
possible (see i tem under 1.  j .  ) .  
In addit ion,  the course load for  the major is  somewhat high for  part  
of the program (second semester  of the sophomore and junior  year) .  
Also,  we would l ike to make more upper division elect ives accessible 
to the student .  Because of the r igidi ty and requirements of the pro­
gram for the major together with the General  Education requirements 
of the College most  of  these students  are restr icted to taking only 
two upper division elect ives.  
1.  j .  The program has recently been revised (1964-1966) in keeping with 
the progressive changes which are pervading the f ield of  chemical  
education.  However,  the Department is  aware of the controversial  
and metastable nature of modern chemistry curricula.  Accordingly,  
our program is  periodical ly reviewed and evaluated in an effort  to 
provide a  real is t ic  paradigm that  wil l  meet  our object ives and fulf i l l  
the needs of our students .  
The improvements planned for  the future include the fol lowing.  
Maintain a  st imulat ing,  challenging,  and professional  laboratory 
environment by the fol lowing pract ices:  
Introduce instruments into the laboratory as early and as frequently 
as  possible.  
Increase the emphasis  on quanti tat ive experiments and s tress the 
independent  type of laboratory report  rather  than the s tereo­
typed f i l l - in report .  
Provide an opportunity for  upper division students  to design and 
carry out  experiments from the research l i terature and in close 
consultat ion with an appropriate faculty member.  
Integrate throughout the program such basic and unifying concepts  
as  valence and structure,  periodici ty,  and thermodynamics and 
kinet ics  in order to emphasize the interrelat ionship and overlap 
of the "formal courses" in chemistry.  
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Modify the program to al leviate the small  overload in certain 
semesters .  
If  possible,  al ter  the program so the student  may take more upper 
division elect ives,  specif ical ly in the Humanit ies  and Social  
Sciences.  This  would seem a desirable step toward bet ter  ful­
f i l lment of  the College 's  object ives of providing the student  with 
a  "l iberal  education.  "  
2.  a .  The Chemistry Department is  relat ively new, being organized in 
I960 to provide the chemistry courses required by biology majors,  
but  with a  long range view toward also developing the department to 
offer  a  major in chemistry by the mid-19601  s.  In 1962,  we ini t iated 
a  four-year chemistry program, with subsequent  revisions to include 
the improvements and advances being affected in the f ield of chemical  
education.  Since 1962 the staff  has increased from one ful l- t ime in­
structor  to four ful l- t ime faculty members,  al l  with the Ph.  D. degree.  
Extensive academic and industr ial  experience both are represented 
by the present  faculty.  Also,  during this  t ime we have buil t  addit ional  
laboratories and markedly expanded our equipment laboratory.  
Our greatest  s trength at  this  t ime is  a  well-qualif ied faculty which is  
large enough to meet  the demands of the curriculum and which has 
sufficient  t ime and concern to associate closely with the student  at  
al l  levels  and throughout the student 's  s tay at  the College for  Men.  
In addit ion,  the modern curriculum with small  classes and laboratories 
permits  highly individualized instruct ion and personal  at tention to the 
student .  The rat io of s tudents  to teaching faculty is  about  twelve to 
one and is  even lower for  the majors.  The l ight  s tudent  load also en­
ables the professors giving the lectures to personally conduct  the 
corresponding laboratories.  
2.b.  Enrollment data:  Number 
Period Lower Division Upper Division of Majors 
Fall  1961 42 5 0 
Spring 1962 17 3 0 
Fall  1962 20 6 0 
Spring 1963 12 5 0 
Fall  1963 29 0 3 
Spring 1964 18 0 3 
Fall  1964 37 4 4 
Spring 1965 28 1 4 
Fall  1965 31 12 4 
Spring 1966 36 14 4 
In considering this  tabulat ion i t  should be pointed out  that  the unusually 
large class in the Fall  of  1961 was due to the fact  that  the freshman 
course was a  service course to fulf i l l  the science requirement for  
non-science majors.  The enrollment data s ince the Spring 1962 do 
not  include the non-science major classes (General  Physical  Science 
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15A-15B).  In addit ion,  the program revisions mentioned previously 
have affected the distr ibution of enrollments in several  periods of 
the table.  
2 .c .  Instructors  Highest  Degrees Total  Units  
John P.  McDermott ,  Chairman 
of the Department and Chair­
man of the Division of Natural  
Science and Mathematics Ph.  D. 5 
Donald B.  Peterson Ph.  D. 9 
Jack D. Opdycke Ph.  D. 6 
Patr iciaS.  Traylor  Ph.D. 8 
2.  d.  The department is  relat ively new, and as such,  is  vi tal ly concerned 
with establishing as  soon as possible a  modern unit  professionally 
recognized as regards faculty and physical  faci l i t ies .  We have made 
considerable progress toward our goal  but  much remains to be done.  
In the fol lowing paragraphs we have outl ined our most  important  
needs and considerat ions for  al leviat ing them: 
More students  and bet ter  s tudents  enrolled in the major.  This  year  
we are forming a speaker 's  bureau (also in Biology,  Mathematics,  
and Physics)  to assist  the Director  of School  Relat ions in interview­
ing and counseling prospective students  at  the local  high schools.  The 
projected advance in general  admission standards for  the College wil l  
help to provide bet ter  s tudents .  
Addit ional  physical  equipment.  At the present  t ime,  our laboratory 
holdings include Mett ler  balances,  a  Beckman DU-2 spectrophotometer ,  
a  Per kin-Elmer Infracord 137-B, recording pH meters ,  a  B and L 
Spectronic 20,  and a  B and L Abbe refractometer .  However,  recog­
nizing the importance of instrumentat ion in a  modern curriculum, we 
plan to acquire other  types of units  as  soon as  possible,  specif ical ly 
equipment for  experiments in electrochemistry and gas chromato­
graphy.  We propose to increase our holdings by conventional  budget  
requests ,  applicat ions to granting agencies,  and sol ici tat ion from 
private donors.  
I t  should be noted,  that  through extra-curricular  opportunit ies ,  the 
chemistry student  may have the chance of working with a  large variety 
of instruments used in professional  laboratories.  For example,  
during the past  summer one of the majors received an NoF Under­
graduate Research Part icipat ion Grant  for  s tudy at  a  state college.  
Also,  through professional  contacts  of  the chairman of the Department 
of  Biology,  three students  in biochemistry received one-semester  
assignments as  laboratory assistants  in biochemical  research labor­
atories.  
Improved l ibrary resources.  The department is  s tr iving to acquire 
a  support ing l ibrary collect ion of basic books and reference journals  
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At the present  t ime,  the l ibrary subscribes to ten chemistry journals .  
Representat ive reference books are also available including modern 
subject  areas of chemistry.  To expedite development of the chemistry 
l ibrary a  special  committee has been formed to survey the present  
holdings and formulate a  program for the orderly long range acquisi­
t ion of addit ional  books and periodicals .  As a  guide,  the committee 
wil l  consult  the recent  report ,  "Guidelines and Suggested Tit le  List  
for  Undergraduate Chemistry Libraries,  "  by the AC^ Committee on 
Teaching Aids.  The committee report  wil l  then be used to formulate 
a  judicious budget  for  new acquisi t ions.  
I t  should be noted that  the College has access to well-stocked science 
l ibraries in the local  area and these resources are ut i l ized whenever 
possible.  
Teaching aids.  The department plans to acquire an overhead pro­
jector  and to develop a  collect ion of s l ides and transparencies to 
supplement lecture and laboratory presentat ions.  Currently,  we 
subscribe to CHEM Study chemistry f i lms which are shown period­
ical ly throughout the school  year .  
3.  In addit ion to the act ivi t ies  mentioned in sect ion 2.  d.  the department 
wil l  periodical ly review i ts  program and goals  to insure that  they 
are compatible with the changes and advances which are taking place 
in the f ield of chemical  education.  
As soon as  pract icable,  we intend to apply for  accreditat ion by the 
American Chemical  Society.  Accordingly,  our program and object ives 
are pat terned after  the standards established by the Committee on 
Professional  Training (American Chemical  Society) .  
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Department:  Mathematics 
Reported by:  Will iam E.  de Malignon,  M. A. Chairman of the Depart­
ment of Mathematics 
1.  a .  The Department of Mathematics has a  threefold object ive:  to pro­
vide courses giving technical  mathematical  preparat ion to students  in 
any f ield of academic endeavor;  to provide l iberal  ar ts  courses which 
wil l  demonstrate our mathematical  heri tage from past  ages and point  
out  the impact  of mathematical  thought and philosophy on our culture 
in this  technological  civi l izat ion;  to provide courses of advanced ma th-
ematical  knowledge which wil l  prepare students  for  graduate work or  
professional  employment in mathematics or  related areas.  
There are no specif ical ly s tated object ives of the major or  minor pro­
gram other than the above.  Individual  courses have specif ic  object ives 
s tated in their  syl labi .  
l .b .  Lower division prerequisi tes  for  the major:  Mathematics 41,  42,  
43,  44 (college algebra,  analyt ic  geometry and calculus sequence),  
with possible exemption from Math 41 by advanced placement.  
Physics 44,  45,  46.  
The regular  General  Education requirements of the College.  
Lower division prerequisi tes  for  the minor:  In theory,  any six lower 
division units  of  mathematics.  In pract ice,  the same mathematics 
requirement as  for  the major,  s ince the calculus sequence is  l is ted 
as prerequisi te  for  al l  upper division mathematics courses except  
Symbolic Logic.  
I .e .  Upper division requirements for  the major:  24 upper division units  
of  mathematics,  to include Math 121A-121B (Advanced Calculus) ,  and 
any two of Math 155,  156,  157 (Algebra) .  The remaining 12 units  
round out  the student 's  background in other  areas of mathematics and 
prepare him for  admission to graduate studies if  he so desires.  
Upper division requirements for  the minor:  Any 9 upper division units  
in mathematics,  al though the department would recommend specif ic  
courses to f i t  the needs and intentions of the individual  s tudent .  
l .d .  All  requirements are stated in the catalog,  al though there is  no 
explici t  s tatement that  the mathematics minor needs more than 6 
lower division units  (see i tems l .b.  above and l . f .  below).  
1.  e .  Course choices for  the major are advised and approved by the depart­
ment,  general ly by the department chairman,  as  each student  must  
have his  program signed before he may register .  Theoret ical ly the 
major department approves the entire program of a  student ,  including 
the courses selected for  a  minor in another department,  al though in 
pract ice the minor department would normally be consulted.  
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l . f .  T h e r e  a r e  n o  s p e c i a l  r e q u i r e m e n t s  f o r  t h e  m a j o r .  A d v a n c e d  p l a c e ­
ment,  i .e . ,  exemption from Math 41~-College Algebra and Trigonom­
etry,  as  a  prerequisi te  to the calculus sequence,  is  granted at  the dis­
cret ion of the department.  Current  guidelines fol lowed for  granting 
advanced placement are al l  A's  and B's  in high school  math courses,  
three years of high school  mathematics,  a  verbal  score of a t  least  
400 and a  mathematical  score of a t  least  550 in the Scholast ic  Apti tude 
Test ,  but  exceptions wil l  be made in special  circumstances.  
The minor in mathematics is  required to take more than the s tated 
6 lower division units  in order to fulf i l l  prerequisi tes  for  upper div­
ision courses (see i tems l .b.  and 1.  f .  above).  
l . g .  T h e r e  i s  n o  f o r m a l  h o n o r s  p r o g r a m  i n  m a t h e m a t i c s .  A d v a n c e d  
placement is  available as  mentioned in i tem 1.  f .  Qualif ied seniors 
may take 6 units  of  Math 159--Individual  Studies and Seminar,  upon 
approval  of  the department ' ,  and this  could be honors-type work and 
so noted on the s tudent 's  t ranscript .  
1.  h .  The greatest  s trength of the major program is  the f lexibi l i ty i t  has 
to accommodate the needs of the individual  s tudent .  
l . i .  T h e  g r e a t e s t  n e e d  f o r  i m p r o v e m e n t  i s  i n  t h e  a r e a  o f  s t r e n g t h e n i n g  
the faculty and curriculum. See i tems l . j . ,  2.  d.  ,  and 3 for  further  
elaborat ion.  
1 . j .  N o  s p e c i f i c  i m p r o v e m e n t s  h a v e  b e e n  f o r m u l a t e d  a t  t h i s  t i m e .  A  
thorough analysis  of the present  departmental  curriculum and i ts  
development is  being undertaken.  See i tems 2.  d.  and 3 for  addit ional  
comment.  
2.  a .  The Department of Mathematics is  sufficiently well-developed 
to fulf i l l  i ts  •object ives to scrre degree. ,  but  i t  t t l ' l  needs growth 
in al l  areas.  
2.  b.  Enrollment data:  
Period Lower Division Upper Division 
Number 
of Majors 
Fall  1963 56 + 5 W 
Spring 1964 43 + 5 W 
Fall  1964 72 + 1 W 
Spring 1965 57 + 4 W 
Fall  1965 95 + 6 V/ 
Spring 1966 88 + 4 V/ + 1 Aud 
Fall  1962 94 + 5 W + 1 Aud 
Spring 1963 64 +11W + 1 Aud 
Fall  1961 134 + 5 W 
Spring 1962 104 + 9 W 
26 + 2 W 
27 
19 + 1 w 
29 
25 + 3 W 
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2.  c .  Instructors  
Will iam E.  deMalignon,  
Highest  Decrees Total  Units  
Chairman of the Department 
Ernest  P.  Tovani  
Ell iot t  M. Brown 
M. A. 
E.E.  




2.  d .  The greatest  need of the department is  for  a  larger  and stronger 
faculty.  The present  faculty is  teaching at  ful l  load just  to support  
the present  program. A signif icant  increase in enrollment would 
necessi tate addit ional  sect ions in the service courses which we could 
not  s taff .  Even at  present ,  courses at  the upper division level  can be 
offered only every other  year ,  which means that  al l  s tudents  cannot  
take courses in the optimal sequence.  I t  is  part icularly desirable to 
get  addit ional  s trength at  the upper division teaching level ,  so that  
s tudents  may major in the subject  rather  than in a  person.  
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Department:  Physics 
Reported by:  Gerald M. Estberg,  Ph.  D. ,  Chairman of the Department 
of  Physics 
During the 1966-1967 academic year the physics department wil l  have 
two ful l  t ime faculty members,  Dr.  Gerald Estberg,  Mr.  Granger 
Van Ess,  and one part  t ime lecturer ,  Dr.  Richard Pappert .  The 
laboratory equipment budget  for  the year  wil l  be approximately 
$3,  500.  00.  The value of the present  equipment is  about  $37,  500.  00.  
Teaching and laboratory space consists  of  two combination laboratory-
classrooms and one small  laboratory for  special  projects .  
The present  physics program is  designed to provide an adequate 
undergraduate preparat ion in physics for  those students  who plan to 
enter  graduate school  as  well  as  for  those students  who wil l  go direct ly 
into industry.  Satisfactory complet ion of this  program leads to a  
Bachelor  of  Science degree with a  major in physics.  The department 
also performs the essential  function of providing physics courses 
which are ei ther  required for  majors outside of physics or  elected 
by students  because of a  special  interest .  In addit ion,  a  course in 
General  Physical  Science is  offered in conjunction with the chemistry 
department for  those students  not  in the sciences who wish to fulf i l l  
their  general  education science requirement with a  combined physics 
and chemistry course.  
1.  a .  The object ives of the program are included in the introductory 
statement above.  A similar  s tatement of purpose appears in the 
College Catalog on page 55.  
l .b .  In addit ion to meeting the general  education requirements,  the 
student  who wishes to major in physics must  complete the fol lowing 
lower division courses:  
Physics 44,  45,  46 12 units  
Mathematics 42,  43,  44 13 units  
Chemistry 25,  26 8 units  
Physics 44,  45,  46 provide a  r igorous 3 semester  introductory course 
in physics.  In order to enter  Physics 44,  the student  must  have al­
ready had one semester  of introductory calculus,  Math 42,  and con­
currently be taking Math 43.  
A one year  introductory chemistry course is  also included in the 
undergraduate physics curriculum. Currently the physics major 
must  fulf i l l  his  general  education requirement by taking German I  & II .  
There are no special  requirements for  a  minor in physics,  beyond 
the general  requirements for  a  minor appearing on page 37 of  the 
Catalog.  
I . e .  T h e  p h y s i c s  m a j o r  m u s t  t a k e  3 0  u n i t s  o f  u p p e r  d i v i s i o n  p h y s i c s  
courses.  The major must  also take 15 units  of  upper division math 
courses.  
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These courses  are  intended to  provide the s tudent  with a  s t rong basic  
background in  mathematics  and physics  which wil l  prepare him for  
e i ther  graduate  s tudy or  work in  industry.  
There are  no special  upper  divis ion requirements  for  the minor  
beyond those l is ted on page 37 of  the Catalog.  
l .d .  The above science requirements  for  the major  in  physics  appear  
in  the Catalog on page 55.  The general  educat ion requirements  
appear  on page 35.  
1 .  e .  Students  indicat ing a  major  in  physics  are  advised by members  
of  the facul ty  of  the physics  department .  Students  e lect  a  major  
upon enrol l ing in  the col lege.  The s tudent 's  interests  and prepara­
t ion are  discussed with him along with a  prospect ive program. Be­
cause of  the  re la t ively small  number of  s tudents  major ing in  physics ,  
a  c lose contact  with the s tudent  can be maintained regarding his  
interests  and formal  program of courses .  
l . f .  In order  to  begin the program descr ibed above ei ther  for  a  major  
or  minor  in  physics  the s tudent  must  have suff ic ient  preparat ion in  
mathematics  to  take the introductory calculus  course.  For  those 
s tudents  who do not  have this  preparat ion,  Math 41 is  offered.  
1 .  g .  At  present ,  there  is  no honors  program for  physics  majors .  
l .h .  The greatest  s t rength of  the program for  majors  is  that  i t  s t resses  
fundamentals  and provides  a  s t rong background in  mathematics .  
(For  an overal l  analysis  of  the  s t rengths  of  the  department  see 2.  a .  )  
l . i .  The greatest  need of  the present  program is  to  provide the physics  
major  with suff ic ient  f lexibi l i ty  and t ime in  his  junior  and senior  
year  to  pursue independent ly  and in  depth areas  of  physics  in  which 
he might  be par t icular ly  interested or  that  he has  encountered in  his  
previous courses .  
1 .  j .  A s tudy is  current ly  being made of  a  revised major  curr iculum 
which i t  i s  hoped wil l  improve the major 's  overal l  program. A know­
ledge of  the  experiences  of  o ther  col leges  and univers i t ies  in  this  
area has  been a  pr imary basis  for  the revis ions current ly  being con­
sidered.  Various reports  of  s tudy commit tees  sponsored by the 
American Associat ion of  Physics  Teachers  and the Nat ional  Science 
Foundat ion have been the source of  this  information.  Considerat ion 
is  a lso being given to  the present  requirements  of  graduate  schools  
in  Physics .  
While  the revis ions are  not  considered to  be in  their  f inal  form,  the 
fol lowing general  observat ions can be made.  At  present  the physics  
major 's  i s  taken up ent i re ly  by required courses .  There are  62 uni ts  
of  non-science requirements ,  42 uni ts  of  physics  requirements  and 
36 uni ts  of  requirements  in  mathematics  and chemistry.  Thus the 
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physics major must  take 134 units  or  an average of 17 units  per  
semester  in order to receive his  degree.  I t  is  fel t  that  the total  
amount of  t ime which a  physics major devotes to his  upper division 
courses represents  a  minimum of work necessary to adequately 
master  material  currently being taught  at  the undergraduate level .  
However,  greater  f lexibi l i ty could be achieved in the program if  the 
number of these requirements is  reduced.  The remainder of the 
major 's  upper division courses would be chosen to sat isfy his  
individual  interests  and needs.  
More f lexibi l i ty could be al lowed the major in fulf i l l ing his  minor 
requirements also.  The current  German language requirement could 
be replaced by a  choice between French.  German or  Russian.  I t  
would also seem possible to offe: :  as  an al ternat ive to the chemistry 
requirement,  a  course in biology.  
Unless there is  a  reduction in the general  education requirements,  
there are only three remaining possibi l i t ies  for  reducing the physics 
major 's  course load:  (1)  A reduction in the chemistry requirement,  
(2)  A reduction in the math requirement,  (3)  A reduction in the num­
ber of units  of  che introductory physics course.  This  course would 
then be taught  in the freshman year.  
These changes would in addit ion to reducing the number of courses 
a  senior  must  take,  provide him some t ime for  independent  s tudy.  
2.  a .  By far ,  the greatest  s trength of the department l ies  in the individual  
at tention which i t  is  able to give to i ts  physics majors.  For example,  
during the 1966-1967 academic year there wil l  be two sophomores,  
one junior  and no seniors.  Thus i t  wil l  be possible to concentrate 
on the individual  s trengths and weaknesses of each student  in prepar­
ing him for  his  future in physics.  
Because of the small  number of majors,  the space for  course work 
and individual  s tudy is  quite  adequate.  An addit ional  lab has been 
added this  year  for  special  projects .  
The department is  part icularly fortunate in being located near a  univer­
si ty act ively engaged in physics research.  Universi ty of  California 
at  San Diego,  and a  school  offering a  masters  degree in physics,  San 
Diego State College.  These schools provide an opportunity for  the 
student  as  well  as  the faculty to make use of l ibraries,  seminar pro­
grams and research faci l i t ies  which are not  available in an undergrad­
uate inst i tut ion.  
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2.  b.  Enrollment data:  
Period Lowe] r  Division Upper Division 
Number 
of Majors 
Fall  1961 
Spring 1962 
Fall  1962 
Spring 1963 
Fall  1963 
Spring 1964 
Fall  1964 
Spring 1965 
































(One student  has completed a  major in physics and received his  
degree in June,  1965.  )  
2 .  c .  Instructors  Highest  Degrees Total  Units  
Gerald N. Estberg,  Chairman 
of the Department 
Granger G. Van Ess 
Richard A. Pappert  
Ph.  D. 
M. A. 




2.d.  Because of the relat ive newness of the department,  information 
about  the physics departments of other  undergraduate colleges has 
been the primary basis  used in assessing the needs of this  department 
The various committee reports  mentioned in 1,  j .  have been consulted;  
of  part icular  value was a detai led study of 5 private undergraduate 
colleges which have been outstandingly successful  in their  physics 
program, (Toward Excellence in Physics,  Committee on Physics 
Facult ies  in Colleges) .  
On the basis  of these reports  i t  would appear that  i t  would be advan­
tageous to the department to encourage faculty research.  Active 
research in an undergraduate inst i tut ion is  extremely rare,  but  the 
fact  that  such research was being engaged in by nearly al l  faculty 
members in the 5 colleges mentioned above,  makes a  very convinc­
ing argument that  i t  is  an important  factor  in the success of the 
department.  
The value of  such research for  strengthening the department comes 
not  primari ly from the product  of  such research i tself ,  but  rather  
from i ts  indirect  benefi ts :  In many instances students  would be able 
to part icipate in some phase of the research;  i t  is  the best  known 
way for  the faculty to keep abreast  with current  developments in 
physics;  money from research grants  would al low the purchase of 
equipment that  would otherwise not  be available to the department,  
the department would appear more at tract ive to prospective faculty 
members.  
The kind of environment that  was present  in these colleges which 
made research work possible was,  " .  .  .  (1) relat ively low teaching 
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loads;  (2)  adequate faci l i t ies;  (3)  l ibrary,  technical  help,  secretarial  
help,  computer  faci l i t ies:  (3)  competi t ive salary levels;  (4)  sabbatical  
leaves;  (5)  c loseness to larger  centers  of physics".  Each of these 
factors  are ei ther  present  in the department or  would appear to be 
obtainable within the department within the next  few years.  They 
are discussed briefly below: 
Teaching Loads:  
The teaching load is  presently 12 hours per  week.  I t  would be desir­
able to al low faculty members interested in research,  t ime for  this  
act ivi ty by reducing their  teaching loads.  
Referr ing to the reports  mentioned,  i t  is  recommended that  a  minimum 
of three ful l  t ime faculty members is  necessary for  the department 
to offer  a  complete physics major.  The addit ion of a  third faculty 
member is  currently being anticipated in the event  that  there is  an 
increase in the total  physics enrollment;  i t  would then be feasible to 
adjust  teaching loads in the event  that  research is  ini t iated by the 
faculty.  (Presently,  qualif ied personnel  from Naval  Electronics 
Laboratory are being employed on a  part  t ime basis  to teach those 
courses which cannot  be handled by the present  ful l  t ime staff .  )  
Faci l i t ies:  
The laboratory space is  adequate for  the present  s ize of the depart­
ment (see 2.  a .  ). .  and there is  a  reasonable amount of  laboratory 
apparatus available.  However,  there is  a  lack of experimental  appar­
atus in the area of modern physics.  The purchase of such equipment 
is  planned for  the future.  In addit ion,  the services of a  laboratory 
technician would be of value in repair ing and set t ing up equipment.  
The use of a  computer  would defini tely be of value for  the undergraduate 
in physics as  well  as  for  faculty research.  Thus far  i t  has not  been 
possible for  the College to obtain funds for  such a  faci l i ty,  i t  is  hoped 
that  they can be obtained in the future.  
Presently the l ibrary holdings in physics number about  600 books,  
and about  30 journals  are currently being received.  During the past  
few years many of the more recent  works have been added.  A l is t  
is  being compiled on the basic of current  needs of the department in 
order to balance out  the present  holdings and bring them up to date.  
A frequent  staff  appraisal  of  the department is  necessary to insure 
that  i t  is  best  fulf i l l ing i ts  object ives.  The plans for  the future made 
on the basis  of  the analysis  outl ined in this  report  are intended to 
provide the changes so that  i t  can continue to meet  these object ives.  
Because the department is  rather  new and small  i t  should not  oe 
diff icult  to  ini t iate  improvements ?n those areas where they are 
needed.  
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Department:  Accounting 
Reported by:  Robert  E.  Miller ,  Ph.  D. ,  Chairman of the Division of 
Economics and Business 
Will iam G. Fargo,  M. S.  ,  Acting Chairman of the Depart­
ment of Accounting 
l .a .  Object ives of the major program: The Department of Accounting 
as  a  department of the Division of Economics and Business offers  an 
opportunity for  s tudents  to prepare themselves direct ly for  careers  
in business,  inst i tut ional ,  or  government management or  for  graduate 
study.  
Emphasis  in the department is  on a  conceptual-professional  approach 
rather  than a  descript ive-vocational  presentat ion,  and the department 
curriculum is  designed to provide students  with a  substantial  l iberal  
ar ts  education in addit ion to study in the students '  area of special  
interest .  
The Department of  Accounting offers  an opportunity principal ly for  
s tudents  interested in careers  in public or  private accounting.  The 
accounting curriculum offers  s tudents  the necessary requirements to 
s i t  for  the State of  California CPA examinations and also for  graduate 
study in accounting.  
Object ives of  the minor program: Students  desir ing to minor in 
accounting fol low a prescribed program of accounting courses which 
presents  the accounting fundamentals  deemed necessary to understand 
the nature of contemporary accounting pract ice.  The minor is  designed 
for  other  department majors who would f ind the study of accounting of 
value and interest .  
l .b .  Lower division prerequisi tes  for  upper division work in major and 
minor:  
Departmental  Major Minor 
AC 6A Principles of Accounting x x 
AC 6B Principles of Accounting x x  
6 sem cr  6 sem cr  
(Total  lower 
Non-departmental  division) 
General  Educational  Requirements of  the College;  see page 35 of 
College for  Men Bullet in 1966-1967 
To include -
Under General  Cultural  Requirements,  Mathematics 3 and 4,  
College Mathematics 
Under Social  Science Requirements,  Poli t ical  Science 2,  American 
Government 
Addit ionally -  ^33 or 
EC 1 Principles of  Economics x  
EC 2 Principles of Economics x  
6 sem cr  
Total  lower division:  12 sem cr  
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l .c .  Upper division requirements for  major and minor:  
Departmental  Major Minor 
AC 101 Intermediate Accounting X 
AC 103 Cost  Accounting X X 
AC 106 Tax Accounting X X 
AC 108 Audit ing X 
AC 110 Advanced Accounting X 
AC 115 Analysis  of  Financial  State­
ments X X 
AC 170 Accounting Seminar 
(senior  thesis)  X 
21 sem cr  9 sem cr  
(Total  upper 
division) 
15 sem cr  Total  minor program 
Non-departmental  
General  Education Requirements of the College;  see page 35 of 
College for  Men Bullet in 1966-1967 
Addit ionally -  Major 
BA 141 Business Law x 
BA 186 Electronic Computer  
Principles and Applicat ions x 
Total  upper division:  
Total  major program: 
6 sem cr  
27 sem cr  
39 sem cr  
The rat ionale of these requirements is  that  they offer  the basic min­
imum subject  areas in accounting as  a  terminal  baccalaureate program 
and for  preparat ion for  the CPA examinations or  for  graduate study.  
The emphasis  is  on the best  presentat ion of these subject  areas in 
preference to greater  scope and diversi ty with necessari ly less  
effect iveness given the present  l imited enrollment and resources of 
the College.  
A business administrat ion minor is  recommended for  accounting majors.  
l .d .  The above requirements are printed in the Catalog,  see page 57 of 
the College for  Men Bullet in 1966-1967.  
1.  e .  Elect ive courses for  the major and minor are chosen freely by the 
students:  however,  each student  has a  designated faculty advisor for  
counsel  in such choices when desired.  Further ,  at  each semester  s  
registrat ion,  each student 's  schedule is  evaluated and approved by a  
department counselor ,  and each senior  s tudent 's  complete college 
record is  evaluated prior  to senior  year  registrat ion.  
l . f .  There are no special  requirements for  entrance to the major and 
minor.  
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1.  g.  A formal honors program is  not  yet  in operat ion al though plans are 
being developed for  such a  college-wide program: however,  depart­
ment majors and minors,  as  well  as  al l  col lege students ,  may peti­
t ion to challenge by examination any courses they feel  competent  in 
or  wish to prepare themselves in without  at tending such courses;  
see page 32 of College for  Men Bullet in 1966-1967.  
l .h .  The greatest  s trength of the major program is  i ts  emphasis  on the 
basic minimum subject  areas of accounting.  
l . i .  The greatest  need of improvement for  the major program would be 
growth of course offerings and faculty to provide students  more varied 
teaching experiences which can be expected to be resolved with the 
anticipated growth in student  enrollment.  
1 . j .  The major and minor programs were f irs t  established as of this  
academic year,  and i t  is  anticipated that  they wil l  be s tabil ized for  
the next  few years;  in prior  years,  only an "accounting concentrat ion" 
under the business administrat ion program was available.  
2.  a .  The greatest  s trengths of the department are the small  classes and 
individual  faculty at tention to s tudents .  
2.  b .  The Department of Accounting was just  established as of thi3 
academic year,  and accordingly enrollment in accounting courses 
which were offered as an "accounting concentrat ion" under the 
business administrat ion program are included in the enrollment 
reports  for  the Department of Business Administrat ion.  
2.  c .  Instructors  Highest  Degree Total  Units  
Will iam G. Fargo,  Acting 
Chairman of the Department* M. S.  9 
Rev.  Charles A. Patron* B. B.  A.  9 
*  In addit ion -  3 units  in the Department of Business Administrat ion 
2.  d .  The greatest  need of the department is  to expand the l ibrary hold­
ings in accounting and to reduce the number of faculty semester  
class preparat ions which can be expected to be resolved with the 
anticipated growth of the College.  
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Department:  Business Administrat ion 
Reported by:  Robert  E.  Miller ,  Ph.  D. ,  Chairman of the Division of 
Economics and Business 
John P.  McCabe,  M. B.  A. ,  Acting Chairman of the Depart­
ment of Business Administrat ion 
l .a .  Object ives of  the major program: The Department of Business 
Administrat ion as  a  department of the Division of Economics and 
Business offers  an opportunity for  students  to prepare themselves 
direct ly for  careers  in business,  inst i tut ional ,  or  government manage­
ment or  for  graduate study.  
Emphasis  in the department is  on a  conceptual-professional  approach 
rather  than a  descript ive-vocational  presentat ion,  and the depart­
ment curriculum is  designed to provide students  with a  substantial  
l iberal  ar ts  education in addit ion to study in the students '  area 01 
special  interest .  
The major program in the Department of Business Administrat ion 
offers  an excellent  core program for pre-law students ,  or  a  selected,  
combined pre-law major from the curricula of the Division of Econ­
omics and Business is  available.  
The Department of  Business Administrat ion offers  an opportunity 
principal ly for  students  interested in careers  in business,  inst i tu­
t ional ,  or  government management.  The business administrat ion 
curriculum offers  s tudents  the necessary qualif icat ions for  graduate 
study in management.  
Object ives of  the minor program: otudents  desir ing to minor in 
business administrat ion fol low a  prescribed program of business ad­
ministrat ion courses which presents  the management fundamentals  
deemed necessary to understand the nature of  our contemporary 
business world.  The minor is  designed for  other  department majors 
who would f ind the study of management of value and interest .  
l .b .  Lower division prerequisi tes  for  upper division work in major and 
minor:  
Departmental  Mino r  
BA 21 Principles of Organizat ion 
and Management x  x  
BA 50 Business Research and 
Communications _2£ 
6  sem cr  6 sem cr  
(Total  lowe: 
division) Non-departmental  ^ 
General  Educational  Requirements of  the College,  ^ee page 3_> o  
College for  Men Bullet in 1966-196/ .  
To include -
Under General  Cultural  Requirements,  Mathematics 3 and 4,  
- 6 2 -
College Mathematics.  
Under Social  Science Requirements,  Poli t ical  Science 2,  Amer­
ican Government.  
Addit ionally -  Major 
EC 1 Principles of Economics x 
EC 2 Principles of Economics x 
6 sem cr  
Total  lower division:  12 sem cr  
1.  c .  Upper division requirements for  major and minor:  
Departmental  Major Minor 
Management Functions 
*BA 113 Financial  Management x 
*BA 121 Personnel  Management x 
*BA 12 3 Production Management x 
*BA 131 Marketing Management x 
Management Controls  
BA 100 Managerial  Accounting x x 
BA 140 Stat is t ical  Analysis  and Infer­
ence in Economics and Business x 
BA 186 Electronic Computer  Principles 
and Applicat ions x 
Business Environment 
*BA 122 Labor Relat ions 
BA 141 Business Law 
BA 142 Business and Society 
BA 144 Managerial  Policy 
BA 190 Management Seminar 
(senior  thesis)  
Total  upper division:  
Total  major program: 






27 sem cr  9 sem cr  
39 sem cr  (Total  upper 
division) 
Non-departmental  
General  Education Requirements of  the College;  see page 35 of  College 
for  Men Bullet in 1966-1967.  
The rat ionale of  these requirements is  that  they offer  the basic mini­
mum subject  areas in management as  a  terminal  baccalaureate pro­
gram or for  preparat ion for  graduate study.  
The emphasis  is  on the bes t  presentat ion of these subject  areas in 
preference to greater  scope and diversi ty with necessari ly less  
effect iveness given the present  l imited enrollment and resources of 
the College:  however,  some subject  area select ivi ty is  available by 
s tudent  choice among the management functions and labor relat ions 
courses.  
An economics minor is  recommended for  business administrat ion majors.  
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l .d .  The above requirements are printed in the Catalog;  see page 59-60 
of College for  Men Bullet in 1966-67.  
1.  e .  Elect ive courses for  the major and minor are chosen freely by the 
student;  however,  each student  has a  designated faculty advisor for  
counsel  in such choices when desired.  Further ,  at  each semester 's  
registrat ion,  each student 's  schedule is  evaluated and approved by a  
department counselor ,  and each senior  s tudent 's  complete college 
record is  evaluated prior  to senior  year  registrat ion.  
l . f .  There are no special  requirements for  entrance to the major and 
minor.  
1.  g.  A formal honors program is  not  yet  in operat ion al though plans are 
being developed for  such a  college-wide program: however,  depart­
ment majors and minors,  as  well  as  al l  col lege students ,  may peti t ion 
to challenge by examination any courses they feel  competent  in or  
wish to prepare themselves in without  at tending such courses;  see 
page 32 of  College for  Men Bullet in 1966-67.  
l .h .  The greatest  s trength of the major program is  i ts  emphasis  on a  
basic minimum subject  area of management.  
l . i .  The greatest  need of improvement for  the major program would be 
growth of course offerings and faculty to provide students  to more 
varied teaching experiences,  which can be expected to be resolved 
with the anticipated growth in student  enrollment.  
1 . j .  The major and minor programs were signif icantly revised as of this  
academic year,  and i t  is  anticipated that  they wil l  be s tabil ized for  
the next  few years.  
2.  a .  The greatest  s trengths of the department are the small  classes and 
individual  faculty at tention to s tudents .  




























Total  Units  
Will iam G. Fargo,  Acting 
Chairman of the Department* 
Robert  E.  Miller ,  Chairman of 
the Division of Economics and 
Business Administrat ion** 
John P.  McCabe*** 
Rev.  Charles A. Patron**** 
Leo J .  Kloos 
M. S.  
Ph.  D. 
M. B.  A. 







*In addition - 9 units in the Department of Accounting 
**In addition - 3 units in the Department of Economics 
addition - 3 units in the Department of Economics 
addition - 9 units in the Department of Accounting 
2. d. The greatest need of the department is to expand the library hold­
ings in management and to reduce the number of faculty semester 
class preparations which can be expected to be resolved with the 
anticipated growth of the College. 
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Department:  Economics 
Reported by:  Robert  E,  Miller ,  Ph.  D.  j  Chairman of the Division of 
Economics and Business 
Paul  R.  Gardner,  M. A. ,  Chairman of the Department of  
Economics 
l » a .  O b j e c t i v e s  o f  t h e  m a j o r  p r o g r a m :  T h e  D e p a r t m e n t  o f  E c o n o m i c s  
as  a  department of  the Division of Economics and Business offers  
an opportunity for  students  to prepare themselves direct ly for  careers  
in business,  inst i tut ional ,  or  government management or  for  graduate 
s  tudy.  
Emphasis  in the department is  on a  conceptual-professional  approach 
rather  than a  descript ive-vocational  presentat ion,  and the department 
curriculum is  designed to provide students  with a  substantial  l iberal  
ar ts  education in addit ion to study in the students '  area of special  
interest .  
The major program in the Department of Economics offers  an excel­
lent  core program for pre-law students:  or  a  selected,  combined 
pre-law major from the curricula of the Division of Economics and 
Business is  available.  
The Department of  Economics offers  an opportunity principal ly for  
s tudents  interested in careers  in universi ty-level  teaching or  in 
business,  inst i tut ional ,  or  government economics staff  posi t ions or  
for  those interested in the broadest  study of management.  The 
economics curriculum offers  s tudents  the necessary qualif icat ions 
for  graduate study in economics or  management.  
Object ives of  the minor program: Students  desir ing to minor in 
economics fol low a prescribed program of economics courses which 
presents  the economics fundamentals  deemed necessary to understand 
the nature of our contemporary economy. The minor is  designed for  
other  department majors who would f ind the study of economics of  
value and interest .  
1.  b.  Lower division prerequisi tes  for  upper division work in major 
and minor:  
Departmental  Major Minor 
EC 1 Principles of Economics x x 
EC 2 Principles of Economics x x 
EC 76 Economic History of the 
United States x  
EC 90 History of Economic Thought 
and Comparat ive Economic 
Systems x  
Total  lower division:  12 sem cr  6 sem cr  
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Non-departmental  
General  Educational  Requirements of the College;  see page 35 of  
College for  Men Bullet in 1966-1967.  
To include -
Under General  Cultural  Requirements,  Mathematics 3 and 4,  
College Mathematics.  
Under Social  Science Requirements,  Poli t ical  Science 2,  
American Government.  
I .e .  Upper division requirements for  major and minor:  
Departmental  
EC 101 Micro-Economics:  f i rm 
and price analysis  
EC 111 Macro-Economics:  money 
and income analysis  
EC 112 Public Finance 
EC 122 Economic Development 
and Growth 
EC 133 International  Economics 
EC 170 Mathematical  Economics 
and Econometrics 
EC 180 Economics Seminar 








21 sem cr  
Total  minor program: 
Non-departmental  
General  Education Requirements of  the College;  see page 35 of 
College for  Men Bullet in 1966-1967.  
9 sem cr  
(Total  upper 
division) 
15 sem cr  
Addit ionally -
BA 140 Stat is t ical  Analysis  
and Inference in Economics 
and Business 
BA 186 Electronic Computer  Prin­
ciples and Applicat ions 
Total  upper division:  
Total  major program: 
Major 
x 
6 sem cr 
27 sem cr 
39 sem cr  
The rat ionale of these requirements is  that  they offer  the basic min­
imum subject  areas in economics as  a  terminal  baccalaureate pro­
gram or for  preparat ion for  graduate study.  
The emphasis  is  on the best  presentat ion of these subject  areas in 
preference to greater  scope and diversi ty with necessari ly less  
effect iveness given the present  l imited enrollment and resources of 
the College.  
A business administrat ion minor is  recommended for  economic majors.  
- 6 7 -
l .d .  The above requirements are printed in the Catalog;  see page 62 of 
College for  Men Bullet in 1966-1967.  
I .e .  Elect ive courses for  the major and minor are chosen freely by the 
student;  however,  each student  has a  designated faculty advisor for  
counsel  in such choices when desired.  Further ,  at  each semester 's  
registrat ion,  each student 's  schedule is  evaluated and approved by a  
department counselor ,  and each senior  s tudent 's  complete college 
record is  evaluated prior  to senior  year  registrat ion.  
l . f .  There are no special  requirements for  entrance to the major and 
minor.  
1.  g.  A formal honors program is  not  yet  in operat ion al though plans are 
being developed for  such a college-wide program: however,  depart­
ment majors and minors,  as  well  as  al l  col lege students ,  may peti t ion 
to challenge by examination courses they feel  competent  in or  wish to 
prepare themselves in without  at tending such courses;  see page 32 of  
College for  Men Bullet in 1966-1967.  
l .h .  The greatest  s trength of the major program is  i ts  emphasis  on the 
basic minimum subject  areas of economics.  
l . i .  The greatest  need of improvement for  the major program would be 
growth of course offerings and faculty to provide students  more varied 
teaching experiences which can be expected to be resolved with the 
anticipated growth in student  enrollment.  
1 . j .  The major and minor programs were signif icantly revised as of this  
academic year,  and i t  is  anticipated that  they wil l  be stabil ized for  the 
next  few years.  
2.  a .  The greatest  s trengths of the department are the small  classes and 
individual  faculty at tention to s tudents .  




























Total  Units  
Paul  R.  Gardner,  Chairman 
of the Department 
Robert  E.  Miller ,  Chairman of 
the Division of Economics 
and Business Administrat ionv  
John P. McCabe** .  .  ,  
*  In addition - 3 units in Department of Business tan,, ra ton 
** In addition - 9 units in Department of Business Administration 
M. A. 
Ph.  D. 
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2. d.  The greatest  need of the department is  to expand l ibrary holdings 
in economics and to reduce the number of faculty semester class 
preparations which can be expected to be resolved with the anticipated 
growth of the College.  
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Department:  Pre-Law Program 
Reported by:  Robert  E.  Miller ,  Ph.  D. ,  Chairman of the Division of 
Economics and Business 
1.  a .  Object ives of pre-law major in economics and business:  The Div­
ision of Economics and Business offers  a  division pre-law program 
principal ly for  pre-law students  interested in the study of economics 
and management as  preparat ion for  their  law studies.  
I t  should be noted that  this  program is  not  a  mandatory program for 
pre-law students ,  but  only one of several  al ternat ive pre-law pro­
grams offered by the College.  
Students  desir ing to pursue a  pre-law major wil l  fol low a prescribed 
selected,  combined program of economics,  business administrat ion,  
and accounting courses.  
Pre-law minor in economics and business:  I t  is  recommended that  
s tudents  pursuing the pre-law major in economics and business take 
a  philosophy or  English minor.  
1.  b.  Lower division prerequisi tes  for  upper division work in pre-law 
program: 
Divisional  Major 
EC 1 Principles of Economics x 
EC 2 Principles of Economics x 
EC 90 History of Economic Thought 
and Comparat ive Economic 
Systems x  
BA 21 Principles of Organizat ion 
and Management x  
Total  lower division 12 sem cr  
Non-divisional  
General  Educational  Requirements of the College;  see page 35 of 
College for  Men Bullet in 1966-67.  
To include -
under General  Cultural  Requirements,  Mathematics 3 and 4,  
College Mathematics 
under Social  Science Requirements,  Poli t ical  Science 2,  Amer­
ican Government 
I . e .  U p p e r  d i v i s i o n  r e q u i r e m e n t s  f o r  p r e - l a w  p r o g r a m .  
Divisional  Major 
EC 112 Public Finance x  
EC 122 Economic Development 
and Growth x  
BA 100 Managerial  Accounting x  
BA 113 Financial  Management x  
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Major 
BA 140 Stat is t ical  Analysis  and 
Inference in Economics 
and Business x 
BA 142 Business and Society 
BA 144 Managerial  Policy 
BA 186 Electronic Computer  Prin-
x 
x 
ciples and Applicat ions 
AC 106 Tax Accounting 
Total  upper division:  
Total  major program: 
27 sem cr  




General  Education Requirements of the College;  see page 35 of  
College for  Men Bullet in 1966-67.  
The rat ionale of these requirements is  that  they offer  a  selected,  
combined program of economics,  business administrat ion,  and 
accounting courses to provide a  basic minimum orientat ion for  pre­
law students  interested in the study of economics and management 
as  preparat ion for  their  law studies.  
The program was designed in collaborat ion with the Dean of the 
School of  Law. 
l .d .  The above requirements are printed in the Catalog;  see page 64 of 
the College for  Men Bullet in 1966-67.  
1.  e .  Elect ive courses for  the program are chosen freely by the student;  
however,  each student  has a  designated faculty advisor for  counsel  
in such choices when desired.  Further ,  at  each semester 's  registra­
t ion,  each student 's  schedule is  evaluated and approved by a  division 
counselor ,  and each senior  s tudent 's  complete college record is  
evaluated prior  to senior  year  registrat ion.  
l . f .  T h e r e  a r e  n o  s p e c i a l  r e q u i r e m e n t s  f o r  e n t r a n c e  t o  t h e  p r o g r a m .  
1.  g.  A formal honors program is  not  yet  in operat ion al though plans are 
being developed for  such a  college-wide program: however,  division 
majors,  as  well  as  al l  col lege students ,  may peti t ion to challenge 
by examination courses they feel  competent  in or  wish to prepare 
themselves in without  at tending such courses;  see page 32 of College 
for  Men Bullet in 1966-67.  
l . h .  T h e  g r e a t e s t  s t r e n g t h  o f  t h e  p r o g r a m  i s  i t s  e m p h a s i s  o n  a  b a s i c  
minimum orientat ion in economics and management.  
1.  i .  The greatest  need of improvement for  the program would be growth 
of faculty to provide students  more varied teaching experiences which 
can be expected to be resolved with the anticipated growth in student  
enrollment.  
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1.  j .  The program has just  been established as of this academic year,  
and i t  is  anticipated that  i t  will  be stabil ized for the next few years.  
2.  a .  The greatest  strengths of the division are the small  classes and 
individual faculty attention to students.  
2.  b.  The Division Pre-Law Program was f irst  established as of this 
academic year,  and as i ts  course offerings are all  from the division's  
three departments,  past  enrollments are included in the enrollment 
reports for these departments.  
2.c.  The program's course offerings are all  from the division's  three 
departments and their  facult ies.  
2.  d.  The greatest  need of the division is  to expand l ibrary holdings in 
economics,  business administration,  and accounting and to reduce 
the number of faculty semester class preparations which can be 
expected to be resolved with the anticipated growth of the College.  
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Schedule C 
3.  The College for Men does not envision the introduction of any new 
majors or minors during the immediate future.  This course of 
action is  predicated on the necessity to more fully develop the 
areas already established in both students,  staff ,  and l ibrary re­
sources as reflected elsewhere in this report .  This does not pre­
clude any department or division from undertaking feasibil i ty studies,  
continuing studies underway, or in making recommendations regard­
ing the future introduction of new areas of concentration or inter­
departmental  offerings in areas already functioning. 
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SCHEDULE D: GRADUATE DEGREE PROGRAMS 
Name of Inst i tut ion:  Universi ty of  San Diego,  College for  Men 
Reported by:  John F.  McGeever,  Ed.  D. ,  Chairman of the Department 
of  Education 
The only earned graduate degree now offered by the College for  Men 
of the Universi ty of  San Diego is  the Master  of  Arts  in Teaching.  
This  degree was recommended for  adoption on a  l imited basis  by the 
College 's  Graduate Program Committee on February 25,  1965,  and 
subsequently approved by the administrat ion of the College.  For 
the school  year  1965-1966 and,  i t  is  expected,  for  the school  year  
1966-1967 the M. A. T.  program has been and wil l  be l imited to the 
major f ields of English and History --  the only two departments in 
which graduate-level  courses have as  yet  been developed.  
No masters '  degrees have yet  been awarded.  Nine students  were 
enrolled in the program in 1965-1966.  
This  degree is  compatible with the College 's  s tated object ive of educat­
ing a  man for  the various academic and professional  careers  available 
to college graduates,  and preparing him to be a  creat ive leader in 
society" and the Education Department 's  object ives of  preparing 
"qualif ied teachers for  the public and private secondary schools of  
California" and of meeting the professional  needs "of l iberal  ar ts  
graduates with l i t t le  or  no prior  study in the f ield of education.  "  
Although the program is  somewhat narrow in scope (English and 
History only) ,  i t  is  comparable in character  and quali ty to those 
offered by inst i tut ions of  s imilar  type.  The graduate courses and 
degree requirements conform to customary national  s tandards for  
such degrees.  
1.  a .  Requirements for  entrance into the graduate division (M. A. T.  
program) are (1) possession of an approved bachelor 's  degree,  
(2)  a  grade-point  average of 2.  5,  (3)  an acceptable score on the 
Graduate Record Examinations (graduate apti tude and teaching major) ,  
(4)  successful  complet ion of nine credit  units  in Education (soc­
iological ,  historical ,  or  philosophical  foundations of education,  
educational  psychology,  and curriculum and instruct ional  procedures 
and materials  used in teaching in secondary schools)  or ,  as  an 
al ternat ive to credit  in such courses,  possession of a  currently val id 
California teaching credential ,  and (5)  maturi ty,  seriousness of pur­
pose,  and a  scholarly interest  in the major academic f ield of con­
centrat ion.  These requirements are administered by the Graduate 
Program Committee and the Chairman of the Education Department.  
Six unit3 of  t ransfer  credit  are accepted.  
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b.  The Master  of Arts  in Teaching degree requires (1)  30 units  of  
credit ,  15 in the major f ield (of  which at  least  s ix must  be at  the 
graduate level)  and 15 in professional  education courses (of which at  
least  nine must  be at  the graduate level) ,  with not  more than 15 units  
in approved upper division courses,  (2)  a  thesis  or  project ,  (3)  a  com 
prehensive oral  examination,  (4)  a  "B" average,  (5)  recommendation 
by a  Graduate Committee appointed for  each candidate (a represent­
at ive of the Education Department,  a  representat ive from the student '  
major department,  and one other  ful l- t ime professor of the College 
for  Men),  and (6)  recommendation by the Graduate Program Com­
mittee.  
c .  The cri ter ia  for  courses which carry graduate credit  are:  (1)  they 
have a  more exacting level  of  content ,  are in greater  depth and are 
more special ized or  complex than are undergraduate courses,  (2)  
they are designed to develop in the student  the habits  of  scholarship,  
of  object ive inquiry,  of  respect  for  evidence,  and of independent  
judgment,  and (3) they contr ibute signif icantly to the professional  
preparat ion of teachers.  
These cr i ter ia  are applied by the Graduate Program Committee and 
the chairmen of the three departments involved (Education,  English,  
and History).  
The fol lowing graduate courses are offered for  M. A. T.  candidates:  
Education 200A. -  Research Design and Methodology 
200B -  Social  Concents  and Education 
200C -  Current  Problems in the Philosophy 
of Education 
200D -  Identi ty Formation in Adolescence 
200E -  Research in Curriculum Design 
and Development 
200F -  Educational  Stat is t ics  
207 -  Counseling and Guidance 
215 -  Methods,  Observation and Part icipat ion 
in Secondary Education 
220A-220B -  Student  Teaching 
English 200A -  Medieval  Literature 
200B -  Elizabethan-Jacobean Literature 
200C -  Restorat ion-Eighteenth Century Literature 
200D -  Romantic-Victorian Literature 
200E -  American Literature 
200F -  Twentieth Century Literature 
200G -  Genre Studies 
History 200C -  Seminar in Contemporary European History 
200D -  Seminar in Contemporary United States History 
200E -  Same as 200C but  with different  topics 
200F -  Same as 200D but  with different  topics 
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l .d .  otaff  members assigned to the teaching of graduate courses are 
persons of acknowledged excellence in t raining,  experience and com 
petence,  with interests  and backgrounds specif ical ly appropriate to 
the courses to be taught .  These requirements are administered,  as  
to assignment,  by department chairmen and,  as  to recruitment,  by 
the chairmen and the College administrat ion.  
1.  e .  The requirements of the Education Department for  the M. A. T.  
are as set  forth in I tem l .b.  above.  
1.f .  These requirements are standard for  this  degree and,  on the 
average,  equal  or  exceed the requirements for  such degrees pro­
mulgated by accredited inst i tut ions in this  area.  
2.  Not applicable.  
3.  The College for  Men plans to develop a  number of graduate courses 
contr ibutory to the M. A. T.  in areas other  than the present  f ields 
of isnglish and History,  so that  the scope and usefulness of  the 
inst i tut ion in the preparat ion of teachers can be broadened.  Steps 
already taken to strengthen the staff  would appear to make such 
extension feasible within a  year or  two in the interdepartmental  
areas of the physical  sciences,  the biological  sciences,  and the 
social  sciences and business administrat ion,  and in the specif ic  
s ingle subject  areas of biology,  chemistry,  economics,  poli t ical  
science and,  perhaps somewhat later ,  in mathematics,  foreign 
languages,  and the humanit ies .  
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SCHEDULE E: POST-BACCALAUREATE NON-DEGREE 
AND CREDENTIAL PROGRAMS 
Name of Inst i tut ion:  Universi ty of  San Diego,  College for  Men 
Reported by:  John F.  McGeever,  Ed.  D. ,  Chairman of the Department 
of  Education 
This schedule is  included for  the convenience of the accredit ing 
committee in their  evaluation of the overal l  program and offerings 
of the College for  Men.  The College for  Men is  not  seeking accred­
i tat ion of i ts  teacher education program by the State Board of Educa­
t ion at  this  t ime.  
A non-degree postgraduate program is  conducted to meet  the require­
ments of  the California Standard Teaching Credential  with a  Special­
izat ion in Secondary Teaching with respect  to (1)  the required fif th 
year  of work,  (2)  s ix or  more semester  hours of graduate credit  in 
the major f ields of  English and History,  and (3)  appropriate profes­
sional  courses in Education including student  teaching.  
I t  is  considered that  the program is  sui table to this  type of inst i tut ion 
and is  worthy of post-baccalaureate credit .  
1.  a .  The object ives of  the program are as stated in the College 's  cata­
log:  "The object ive of the Teacher Education Program is  to prepare 
qualif ied teachers for  the public and private secondary schools of  
California.  I t  offers  a  program designed to enrich the cultural  back­
ground of the individual;  i t  requires academic excellence in subject  
matter ,  and provides for  proficiency in professional  courses which 
wil l  make the teacher aware of his  dignity and responsibi l i ty in ad­
vancing the spir i tual  and material  welfare of society.  The Teacher 
Education Program is  designed to meet  the needs of l iberal  ar ts  
graduates with l i t t le  or  no prior  study in the f ield of education.  I t  
recognizes the desirabil i ty of integrat ing theory and pract ice in 
teacher education,  and the need to provide a  program which wil l  
encourage graduate study in the teaching f ield and in education.  "  
1-b.  Members  of  the  3taff  have been recrui ted  wi th  t ra in ing and exper­
ience  appropr ia te  to  the  s ta ted  object ives .  All three  fu l l - t ime s taf f  
members  hold  doctora tes  and have had exper ience  qual i fy ing them 
for  the i r  ass ignments .  A good balance  in  the i r  backgrounds  permits  
ef fec t ive  ass ignment  to  the  severa l  aspects  of  the  program (curr ic­
ulum,  methodology,  phi losophical  and psychological  foundat ions ,  re ­
search,  tes ts  and measurements ,  guidance ,  and s tudent  teaching) .  
i » c .  P h y s i c a l  f a c i l i t i e s  a r e  a p p r o p r i a t e  t o  t h e  o b j e c t i v e s .  
P d.  The scope and sequence of the courses is  adequate for  the real iza­
t ion of the object ives.  I t  should be noted that  al though separate 
courses in the methodology of teaching specif ic  subject-matter  areas 
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are not  offered,  class sizes in appropriate courses (Education 103 
and Education 215) are so small  as  to permit  small-group and vir­
tual ly individual  at tention to s tudents '  needs in this  respect .  All  
courses demanding prior  basic knowledge or  ski l l  have adequate and 
appropriate prerequisi tes  as  set  forth in the catalog.  
The only credential  program conducted by the College for  Men is  that  
preparing for  a  special izat ion in secondary education.  The number 
of s tudents  recommended for  this  or  comparable credentials  under 
earl ier  California requirements during the past  three years has been 
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(or  138 
-  Principles and Curriculum of Secondary Education 
-  Educational  Psychology 
-  Measurement and Evaluation 
-  Foundations of Education 
-  Social  Foundations of Education 
-  Philosophy of Education 12 units  
Education 207 -  Counseling and Guidance 
215 -  Methods,  Observation and Part ic­
ipat ion in Secondary Education 
220A-220B- Student  Teaching 12 units  
A suggested sequence of courses at  the undergraduate and graduate 
levels  is  set  forth on page 69 of the College catalog.  
b.  The s tate 's  legal  requirements for  the credential  are met as  fol lows:  
State Requirement 
(a) Bachelor 's  degree 
(b) Fifth year 
(c) General  education 
(d) Miajors and minors 
(e) Professional prepara­
tion 
(A) Student teaching 
How Met 
The College undergraduate program 
Upper division and graduate work in 
English,  History,  Education 
College 's  general  education program 
(see page 35 of catalog) 
College 's  upper division program, 
plus graduate courses in English 
and History 
Education 2 2 0 A - B  -  Gtudent  Teaching 
(Prerequisi te  Education 215 -  Methods,  
Observation and Part icipat ion in 
- 7 8 -
(B) Course work 
1.  Sociological ,  )  
his torical ,  )  
phi losophical  ) 
foundations ) 
Educ.  104 -  Foundations of Educ.  
105 -  Soc.  Found,  of  Educ.  
138 -  Philos.  of  Educ.  
200B-Social  Concepts  and Educ 
200C-Current  Problems in 
Philos.  of  Educ.  
Educ.  110 -  Educational  Psychology 
200D-Identi ty Formation in 
Adolescence 
Educ.  103 -  Principles and Curric­
ulum of Sec.  Educ.  
215 -  Methods,  Observation 
and Part icipat ion in 
Secondary Education 
2.  Psychological  )  
foundations ) 
3 .  Curriculum ) 
and instruc-  ) 
t ional  pro-  ) 
cedures and ) 
materials  ) 
2 .  c .  Sources of s tudents  are the undergraduate student  body,  graduates 
of  the College,  public and parochial  teachers in the San Diego area,  
and mature l iberal  ar ts  graduates who wish to prepare for  teaching 
careers .  Select ion is  made on the basis  of  applicat ion,  previous 
scholast ic  records,  let ters  of recommendation,  and personal  inter­
view. The applicant  must  have an over-al l  grade-point  average of 
2.  5 in previous undergraduate and/or graduate work.  He must  demon 
strate his  competency ei ther  by interview, examination,  or  sat is­
factory complet ion of courses in the fol lowing areas:  
.  Provisions and principles of the Consti tut ion of the United States 
.  Health (physical  examination) 
.  Speech and voice control  
.  Writ ing 
.  Logic (Philosophy 25 or  examination 
.  Professional  apti tude ( interviews with representat ives of the 
Education Department,  department of the teaching major,  
and department of the teaching minor 
.  Satisfactory scores in the Graduate Record Examination 
2.  d .  Approximately 7.  5 per  cent  of  s tudents  in the credential  program 
(not  including M. A. T.  )  have been screened out  during the past  two 
years.  If  ivi .  A.  T.  s tudents  are included in the base enrollment 
f igures,  the percentage screened out  is  approximately 6.  5.  
2.  e .  Arrangements for  student  teaching are made through the College 
for  'Aomen, Universi ty of San Diego,  with the San Diego public 
school  system, which arranges for  supervising teachers.  Credit  
is  granted by the College for  Women and transferred to the College 
for  Men.  
otudent  teaching occurs in the post-graduate year  of the professional  
sequence.  The requirement of 120 clock hours is  met by assignment 
to two teaching periods each school  day throughout a  semester  or  to 
one teaching period each school  day throughout an academic year.  
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Student  teaching is  supervised by John F.  McGeever,  B.  A.  and M A 
Duquesne Universi ty,  and Ed.  D. ,  Teachers College,  Columbia Unive 
si ty (other  graduate work at  Pennsylvania State College,  Universi ty 
of California at  Los Angeles,  and /Westminister  College),  whose 
thir ty years of experience have included secondary school  teaching,  
college teaching,  and guidance counseling and direct ion of counseling 
at  the secondary school  and college levels .  
2 .f .  There is  an established curriculum laboratory reasonably well  
supplied with standard textbooks currently in use in secondary school  
and,  to a  lesser  degree,  with curriculum materials  and studies from 
colleges and universi t ies ,  s tate and federal  agencies,  and public 
school  systems.  
The general  l ibrary resources in the f ield of  education need streng­
thening.  Cooperat ive l ibrary arrangements have been made,  how­
ever,  with the College for  Women of the Universi ty of San Diego,  
°an Diego otate College,  and California tVestern Universi ty.  
Audio-visual  resources are used in common by the Education Depart­
ment for  laboratory purposes and by other  departments of  the 
College for  instruct ional  purposes.  Responsibi l i ty for  these re­
sources was assigned to the Education Department in the fal l  of  
1966-196? and a  cri t ical  survey,  reorganizat ion,  and strengthening 
of this  area are contemplated.  
2.  g.  The normal teaching load is  12 units  (nine for  the department 
chairman),  with supervision of three student  teachers counted as  the 
equivalent  of  one unit  of  c lass load.  Actual  loads in 1966-1967 are 
expected to be lower than these normal s tandards.  
2.h.  Our greatest  s trengths are (1)  a  well-qualif ied staff  that  is  
adequate in numbers for  the present  development of  the program, 
(2)  the demonstrated wil l ingness of the College to build construc­
t ively for  the future in the f ield of  teacher education,  (3)  small  
classes permit t ing close personal  at tention to the needs of individual  
s tudents ,  and (4)  reorganizat ion of the program to make i t  conform 
more real is t ical ly to the present  resources of the College ( this  in­
cludes deferment of the internship program, clarif icat ion and 
strengthening of the M. A. T.  program, and el imination of the exten­
sion program at  a  remote locat ion).  
Library and audio-visual  aid resources and,  to a  lesser  degree,  
those of the curriculum laboratory need strengthening.  The graduate 
program should gradually be expanded beyond the two present  aca­
demic area3 of English and History (see Schedule D-3 above).  
The effect iveness of the program is  evaluated by (1)  faculty and 
committee discussions and appraisals ,  (2)  consultat ion with s tate 
and local  school  off icials  and with staff  members of other  inst i tut ions 
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engaged in teacher training,  (3)  s tudy of the l i terature of the f ield,  
(4)  a t tendance at ,  and study of the reports  of ,  meetings and confer­
ences of associat ions,  commissions,  and councils  working for  im­
provement of teacher education,  and (5)  career  dest inat ions of 
graduates of the program. 
2.  j .  Although the program is  very young and therefore has not  grad­
uated many students ,  favorable comments have been received about  '  
the work of teachers who have received training in the program. 
3.  Not applicable.  
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SCHEDULE F:  AFFILIATED PROGRAMS 
Name of  Inst i tut ion:  Universi ty  of  San Diego,  Col lege for  Men 
Reported by:  Thomas R.  Pearson,  M. S.  ,  Director  of  Student  and 
Educat ional  Services  
In fur therence of  the s ta ted object ives  of  the  College for  Men,  special  
programs are  offered to  augment  and enlarge the curr icula  offer ings 
of  the  campus academic programs avai lable  during the academic year .  
These programs provide the same qual i ty  of  ins t ruct ion of  the  reg­
ular  programs and serve to  reach addi t ional  s tudents ,  in  cer ta in  
discipl ines ,  who would not  readi ly  be able  to  a t tend on-campus in­
struct ion.  Also,  the special  programs represent  a  remedial  and 
enrichment  opportuni ty  for  regular ly  enrol led s tudents .  
1 .  SUMMER SESSION 
One summer session is  programmed for  a  s ix  week per iod.  Courses  
offered are  those which,  in  the judgment  of  divis ion and department  
chairmen,  fulf i l l  the  greatest  demand for  accelerat ing degree pro­
grams of  enrol led s tudents ,  and opportuni ty  for  probat ionary s tudents  
to  remedy below-standard performance.  Summer Session enrol lment  
was about  17.  5% of  the regular  ful l - t ime enrol lment .  A post-Summer 
Session course was also offered this  past  summer -  Histor ic  Si te  
Methods.  
A major  contr ibut ion of  the summer session program is  the avai l ­
abi l i ty  of  courses  in  educat ion offered.  In-service teachers  in  the 
area may acquire  credi t  hours  to  advance their  qual i f icat ion for  
teaching.  This  in-service t ra ining is  an extension of  the educat ion 
program descr ibed in  detai l  e lsewhere in  this  report .  
The summer session this  past  year  incorporated a  new course area -
anthropology -  to  fur ther  divers i fy  the total  academic program of 
the College.  I t  i s  hoped that  this  course wil l  become f i rmly estab­
l ished as  a  cont inuing offer ing and may be eventual ly  accepted to  
sat isfy a  social  science requirement  in  var ious degree programs.  
A s tep far ther  into the future  may see the es tabl ishment  of  a  program 
for  a  major  or  minor  in  anthropology or  geology.  
Courses  in  pol i t ical  science were included in  the summer session 
program this  past  year .  Increasing awareness  and interest  in  
pol i t ics  on the par t  of  individuals  and groups in  the local  community,  
a t  a l l  age levels ,  indicated a  demand for  competent  instruct ion in  
this  important  f ie ld .  Only a  l imited number avai led themselves  of  
the opportuni ty  to  par t ic ipate  in  the seminar  instruct ion,  but  es tab­
l ishment  of  th is  course as  a  summer session offer ing marked i t  as  
successful .  
2 .  EXTENSION PROGRAM 
Two extension programs were conducted during the second semester  
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of the 1965-1986 academic year, one at San Bernardino, California; 
and one at jan Diego, California. 
The Extension Programs have been worked out at the request and 
with the cooperation of public (San Diego) and parochial (San Bern­
ardino) school authorities to aid in the in-service education programs 
of these agencies. 
Difficulties in supervision at San Bernardino, due to its remoteness 
from this campus, have resulted in a decision not to continue a pro­
gram in that location in 1966-1967. It is expected that the San Diego 
extension program will continue. 
3. FOREIGN STUDY 
Plans are being formulated to conduct a 1967 summer program in 
Guadalajara, Mexico. This program will be in association with 
Georgetown University, Gonzaga University, Holy Cross College, 
Loyola University of Los Angeles, St. Bonaventure University, 
St. Louis University, Institute of Technology, Guadalajara, Mexico, 
and Sophia University of Tokyo, Japan. The purpose of the program 
is to extend the influence of the cooperating institutions beyond their 
campuses, to develop exchange programs with universities in other 
lands and to provide opportunities for students in the United States 
to widen their social and cultural horizons. 
4. The Summer Session and Extension P rograms are consistent with 
the objectives of the College for Men a3 set forth elsewhere in this 
report. The Summe r Session is useful to regular students who wish 
to proceed expeditiously toward the completion of their programs 
and to special students desiring to meet credential requirements 
or to work toward se l f -improvement in the teaching profession. 
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SCHEDULE G: STANDARDS OF SCHOLARSHIP 
Name of Inst i tut ion:  Universi ty of  San Diego,  College for  Men 
Reported by:  Irving W. Parker,  M. A. ,  Dean of Admissions and Records 
Joseph W. Ruane,  Ph.  D. ,  Chairman of the Division of 
Social  Sciences and Chairman of the Department of 
History 
A true cl imate of scholarship does exist  in this  college and administra­
t ion and faculty are devoted to high standards.  
1.  Admission to the College is  based upon evidence of the applicant 's  
f i tness to profi t  by college work.  All  applicants  for  admission as 
freshmen are required to take the Scholast ic  Apti tude Test  of the 
College Entrance Examination Board.  A score of 800 is  minimum 
with at  least  400 on the verbal  s ide.  
A student  of  an accredited secondary school  may matriculate if  he 
has completed the fol lowing recommended program with 14 A's  and 
B's  over four years or  10 A's  and B's  over the last  three years.  No 
set  grade average or  class rank is  required because the level  of  
preparat ion varies among candidates and schools.  
1.  a .  These requirements for  admission are stated in the catalogue with 
the exception of the required score on the SAT. 
l .b .  Exceptions are made if ,  on the basis  of tests ,  recommendations,  
and other  pert inent  evidence,  the Admissions Committee feels  there 
is  reasonable hope of the candidate succeeding in the collegiate 
academic work.  The exceptions are usually candidates long out  of  
high school  who have had much experience in the business world or  
in the armed services.  The exceptions made in the last  f ive years 
are as fol lows:  1961-6,  1962-11,  1963-4,  1964-2,  1965-5.  28 ex­
ceptions.  
1 .e .  Of the exceptions 17 have succeeded,  11 have fai led.  Of admissions 
according to stated procedures 81 have fai led and have been dis­
missed from the College.  
2.  Grades const i tute the basis  for  retention or  dismissal  from the 
College.  However,  a  student  may be dismissed for  discipl inary 
reasons.  These are not  included in this  schedule.  
2.  a .  Grading at  the College is  on an alphabetical  basis .  For each unit  
at tempted,  grade points  are assigned according to the mark or  grade 
achieved.  A-Superior  4 grade points  
B--Very Good 3 grade points  
(^--Average 2 grade points  
D--Inferior  1 grade point  
F--Failed 0 grade points  
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I--Incomplete because of approved excuse.  Grades of incomplete 
must be made up by the end of the 6th week of the following semester.  
After that  t ime the incomplete will  be considered as a grade of F.  
When work is  completed the grade achieved is  recorded. 
W--Withdrawn with permission while passing a course.  Students 
when withdrawn from courses after the last  date indicated in the 
current academic calendar will  receive simply a grade of F in such 
courses.  
CR--For credit  but no grade points given. Units are not computed 
in the grade point average.  
The Grade Point Average is  obtained by dividing the total  number of 
grade points by the total  number of at tempted units.  An incomplete 
course,  a  failure,  or a withdrawal will  not count as fulfi l l ing any 
requirement.  When a course that  has been previously failed is  sub­
sequently passed,  the failure is  not removed from the record,  but 
is  accounted for in the Grade Point Average.  
l .b.  (1) Percentage grade distribution for College as a whole:  
Semester A B C D F I  W 
Fall  1964-65 17 34 32 9 3 2 3 
Spr.  1964-65 22 32 33 7 2 1 3 
TOTAL YEAR 20 33 32 8 2 2 3 
Fall  1965-66 
Spr.  1965-66 
TOTAL YEAR 
GRAND TOTAL 
19 33 31 
21 36 31 
18 34 31 
20 34 31 
8 2 2 5 
6  2  1 3  
7 3 2 5 
8 3 2 2 
l .b.  (2) Percentage grade distribution by Department:  
Dep't  Semester 
Biology Fall  1964-65 
Spr.  1964-65 
TOTAL YEAR 
A B C D F I  W 
23 39 17 16 5 
41 33 20 3 1 1 1 
20 33 32 8 2 2 3 
Fall  1965-66 
Spr.  1965-66 
TOTAL YEAR 
GRAND TOTAL 
28 41 20 3 - - 3 5 
36 33 19 8 1 - - 3 
32 35 19 9 3 1 1 
32 36 19 7 3 1 2 
Bus.  Ad. Fall  1964-65 11 37 36 11 4 - - 1 
Spr.  1964-65 21 27 38 7 - - 4 3 
TOTAL YEAR 13 33 37 9 2 2 2 
Fall  1965-66 20 28 32 3 3 6 8 
Spr.  1965-66 14 39 34 3 2 3 5 
TOTAL YEAR 18 33 33 3 2 4 7 
GRAND TOTAL 17 33 35 6 2 3 4 
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Dep't  Semester A B C D F I W 
Chem. Fall  1964-65 10 24 22 25 12 - - 7 
Spr.  1964-65 24 27 14 21 3 - - 11 
TOTAL YEAR 16 25 18 23 9 - - 9 
Fall  1965-66 27 18 27 14 9 _ _ 5 
Spr.  1965-66 22 25 28 17 3 - - 5 
TOTAL YEAR 25 21 27 15 6 6 
GRAND TOTAL 21 23 23 19 7 7 
Econ. Fall  1964-65 12 29 53 6 
Spr.  1964-65 14 34 43 3 1 5 
TOTAL YEAR 13 31 47 5 — 4 
Fall  1965-66 11 29 47 5 1 1 6 
Spr.  1965-66 10 37 39 7 - - 3 4 
TOTAL YEAR 12 31 44 6 - - 2 5 
GRAND TOTAL 13 31 45 6 - - 1 4 
Educ. Fall  1964-65 12 71 10 2 _ _ 2 3 
Spr.  1964-65 34 46 12 - - - - 5 3 
TOTAL YEAR 23 59 11 1 3 3 
Fall  1965-66 24 62 10 - - 3 1 
Spr.  1965-66 35 44 11 2 1 3 4 
TOTAL YEAR 30 51 11 1 1 3 3 
GRAND TOTAL 26 56 11 1 3 3 
English Fall  1964-65 16 35 32 12 1 2 2 
Spr.  1964-65 13 32 34 12 4 1 4 
TOTAL YEAR 14 33 33 12 3 1 4 
Fall  1965-66 9 21 36 23 4 2 5 
Spr.  1965-66 15 28 31 8 4 2 12 
TOTAL YEAR 12 24 33 17 4 2 8 
GRAND TOTAL 13 28 33 14 4 2 6 
Fine Arts Fall  1964-65 22 34 22 22 
Spr.  1964-65 33 - - 34 33 - -
TOTAL YEAR 25 25 25 8 -  - —  - 17 
Fall  1965-66 7 36 36 14 7 
Spr.  1965-66 29 21 43 7 
TOTAL YEAR 18 28 39 11 4 
GRAND TOTAL 20 28 35 10 -  - -  - 7 
F.  Lang. Fall  1964-65 12 31 44 9 1 - - 3 
Spr.  1964-65 31 26 36 7 
TOTAL YEAR 20 28 41 9 1 1 
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Dep't Semester A B C D F I W 
F. Lang. Fall 1965-66 23 32 19 8 5 2 11 
(cont. ) Spr. 1965-66 29 28 35 7 1 _ _  
TOTAL YEAR 25 30 26 8 4 1 6 
GRAND TOTAL 24 29 32 8 3 - - 4 
History Fall 1964-65 25 31 24 9 4 2 5 
Spr. 1964-65 44 35 11 2 1 4 3 
TOTAL YEAR 34 33 18 6 3 2 4 
Fall 1965-66 24 32 30 5 4 2 3 
Spr. 1965-66 21 37 31 2 4 — 5 
TOTAL YEAR 23 34 30 4 4 1 4 
GRAND TOTAL 29 33 24 5 3 2 4 
Math. Fall 1964-65 23 26 25 12 6 3 5 
Spr. 1964-65 21 31 32 6 5 - - 5 
TOTAL YEAR 23 28 28 9 5 2 5 
Fall 1965-66 23 20 28 15 6 2 6 
Spr. 1965-66 15 25 41 11 5 1 2 
TOTAL YEAR 19 22 34 14 6 1 4 
GRAND TOTAL 21 25 31 11 5 1 6 
Phil. Fall 1964-65 16 29 37 9 4 3 2 
Spr. 1964-65 18 27 38 12 2 3 
TOTAL YEAR 18 28 37 11 3 1 2 
Fall 1965-66 16 35 38 5 1 1 4 
Spr. 1965-66 17 31 36 8 4 1 3 
TOTAL YEAR 17 33 37 7 2 1 3 
GRAND TOTAL 17 31 37 9 2 1 3 
Physics Fall 1964-65 38 28 24 5 - - 5 
Spr. 1964-65 33 33 22 9 3 - -
TOTAL YEAR 35 31 22 8 2 — 2 
Fall 1965-66 9 18 37 13 5 5 13 
Spr. 1965-66 18 39 28 9 - - 6 
TOTAL YEAR 13 27 33 11 3 3 10 
GRAND TOTAL 22 29 29 10 2 1 7 
Pol. Sci. Fall 1964-65 26 32 23 4 2 13 
Spr. 1964-65 22 38 27 4 5 4 - -
TOTAL YEAR 24 35 25 4 3 3 6 
Fall 1965-66 30 41 25 4 
Spr. 1965-66 32 41 24 1 1 1 
TOTAL YEAR 31 41 24 3 -  - 1 
GRAND TOTAL 28 38 25 3 2 1 3 
- 8 7 -
Dep't  Semester A B C D F I  W 
Psych. Fall  1964-65 25 32 32 6 2 3 
Spr.  1964-65 24 35 31 7 1 1 1 
TOTAL YEAR 24 34 31 7 1 1 2 
Fall  1965-66 23 29 29 8 1 3 7 
Spr.  1965-66 20 39 37 1 2 1 _ _  
TOTAL YEAR 22 33 31 6 1 2 5 
GRAND TOTAL 23 33 31 6 1 2 4 
Sociology Fall  1964-65 10 35 45 10 
Spr.  1964-65 20 32 36 8 4 
TOTAL YEAR 16 33 40 4 3 4 
Fall  1965-66 13 37 39 2 2 7 
Spr.  1965-66 12 38 39 6 2 2 1 
TOTAL YEAR 12 38 39 5 1 2 3 
GRAND TOTAL 13 37 39 5 1 2 3 
Speech Fall  1964-65 27 58 15 
Spr.  1964-65 7 63 30 
TOTAL YEAR 15 61 24 
Fall  1965-66 22 34 34 9 1 - -
Spr.  1965-66 41 37 16 2 - - 4 
TOTAL YEAR 28 35 27 7 1 - - 2 
GRAND TOTAL 24 45 26 4 1 
Theology Fall  1964-65 16 27 43 10 1 1 2 
Spr.  1964-65 11 21 58 6 1 3 
TOTAL YEAR 14 24 51 8 1 2 
Fall  1965-66 17 53 21 3 1 3 2 
Spr.  1965-66 21 49 23 5 2 
TOTAL YEAR 19 51 22 4 2 1 1 
GRAND TOTAL 16 37 36 6 2 1 2 
The policy and practice in regard to student probation and dismissals 
is  contained in the enclosed insert .  
a .  The following statement is  mailed to al l  students when notified by 
the Academic Dean that  he has been placed on probation for academic 
performance.  (It  is  not published in the catalog.  ) 
FRESHMEN 
1. A Freshman admitted on Probation must achieve a C (2.  0) grade 
point average (GPA) or better in his f irst  semester.  Fail ing this,  
he will  be dismissed.  Any Freshman admitted on Probation whose 
overall  GPA at  the conclusion of his freshman year is  less than 
C (2.  0) will  be dismissed.  
2.  Freshman students admitted on a Regular basis who fail  to achieve 
a C (2.  0) GPA in the f irst  semester will  be placed on Academic 
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Probation at the conclusion of that semester. Such a student must 
achieve a sufficient GPA in the second semester to bring his overall 
freshman year average to C (2. 0) or be dismissed from the College. 
OTHER THAN FRESHMAN STUDENTS 
Any student placed on Academic Probation will have only one 
semester to achieve a sufficient GPA to attain an overall GPA of 
C (2. 0). Failing this, he will be dismissed. 
PROSPECTIVE SENIORS 
Prospective first semester seniors (normally, 96+ units com­
pleted) must have an overall GPA of 2. 0 (C) in order to enroll for 
the succeeding semester. A second semester senior (normally, 
112+ units completed) whose overall GPA has dropped below 2. 0 
(C) during the first semester of his senior year will have one 
semester to satisfactorily complete his work towards graduation. 
Failing to achieve such a grade point in this, his final semester, 
he will be permanently dismissed from the College. 
ALL STUDENTS 
All students admitted or placed on Academic Probation will remain 
on probation for a period not less than one full academic year be­
fore their probationary status can be removed, regardless of the 
level of academic achievement. During the period of probation if 
at any time the academic level falls below C (2. 0) a student may 
be dismissed at the discretion of the College. 
3. b. No; exceptions are made by the Committee on Academic Standards 
which recommends the exceptions to the President. 
3. c. Probation Dismissal 
1964-65 29 11 
1965-66 43 29 
4. Academic advising is done by members of the faculty in the depart­
ment which the student elects as his major under the direction of the 
chairman of that department. Undecided majors are advised to the 
Student Counselling Center. 
5. At the present time, the College does not provide any special pro­
grams for gifted students. 
6. The College approves honors with the granting of the degree provided 
the whole academic record of the candidate shows excellence of at 
least 3. 80 grade points for summa cum laude, 3. 65 grade points for 
magna cum laude, and 3. 5 grade points for cum laude. Honors in a 
particular major may be granted on the recommendation of the depart­
ment chairman after consultation and agreement with his faculty and 
the recommendation of the Honors Committee to the President. A 
student placed on disciplinary probation at any time will not ordinarily 
be considered for honors at graduation. 
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The Academic Dean's List. After each semester the Dean's List is 
posted on which the names of those students with a 3. 76 grade point 
average achieved during the preceding semester appears as receiving 
first honors, and the names of those who have achieved a 3. 51 grade 
point average will appear as receiving second honors. These students 
are personally commended by the Academic Dean. 
7. The following academic or non-social clubs exist at the College: 
The Alcala Masquers for the study and production of drama. 
The Gavel Club to promote forensics. 
The International Relations Club to study current problems in our 
foreign policy. 
The Music Association to sponsor educational music programs. 
The Psychology Club promotes the interest and creative development 
of students studying psychology or related life sciences. 
The Society for the Advancement of Management studies problems 
and techniques of management in the business world. 
Sigma Psi is a mathematics and science society with purely academic 
aims, to foster individual and joint mathematics and science re­
search projects. 
Student Education Association encourages interest in the teaching 
profession and the development of the career teacher. This club, 
however, also has social and service activities. 
Degrees awarded in the last five years: 
Bachelor Bachelor of Bachelor 
of Arts Business Admin. of Science 
1962 41 31 0 
1963 29 27 0 
1964 39 3 21 
1965 30 0 21 
1966 59 0 22 
1966 Bachelor of Arts: 1966 Bachelor of Science 
Philosophy 26 Bus. Admin. 18 
Psychology 6 Biology 4 
History 11 22 
English 8 
Math. 4 
Pol. Science 4 
59 
9. No formal or organized study of the success of our graduates in pro­
fessional or graduate degree programs has been undertaken . 
10. The climate is one of reasonable dedication to scholarly pursuits 
with all other activities, including athletics taking a secondary place 
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SCHEDULE H: STUDENT PERSONNEL PROGRAM 
Name of Inst i tut ion:  Universi ty of  San Diego,  College for  Men 
Reported by:  Thomas R.  Pearson,  M. 3.  ,  Director  of  Student  and 
Educational  Services 
Reverend Will iam F.  Phil l ips,  B.  C.  P.  S. ,  Dean of 
Students  
Irving v/ .  Parker,  M. A. ,  Dean of Admissions and 
Records 
Gerald Sperrazzo,  Ph.  D. ,  Chairman of the Department 
of Psychology and Director  of  Counseling Center  
Phil l ip D. V'/oolpert ,  B.  S.  ,  Director  of Athlet ics  
Reverend George Fee,  Chaplain 
1 • a  » 
l . b .  
New Total  
F '  65 S'  66 S166 Year 
Total  enrollment (regular  and 
part  t ime) 388 144 472 532 
Regular  ful l- t ime enrollment (12 
units  or  more)  
(1)  Total  number of s tudents  341 13 316 354 
(2)  Number of men 341 13 316 354 
(3)  Number of women 0 0 0 0 
(4)  Number of f reshmen 108 4 102 112 
(5)  Number of  sophomores 56 1 48 57 
(6)  Number of juniors 81 6 73 87 
(7)  Number of seniors 85 83 85 
(8)  Number of undergraduates 330 11 306 341 
(9)  Number of graduates 10 2 10 20 
Total  enrollment part- t ime students  
( less  than 12 units)  47 131 156 178* 
Percentage of change (Fall  1966-67 
over Fall  1965-66) 27.8% 
Total  enrollment in extension 0 117 117 117 
Total  enrollment last  summer session 74** 
Total  enrollment by correspondence.  None 
Total  enrollment in foreign centers  or  
t ravel  courses.  None 
1.  c .  
l .d .  
1.  e .  
l . f .  
l .g .  
l .h .  
Includes 117 extension,  12 advance placement (high school  seniors 
undertaking 3-16 units /semester  for  college credit .  
** Includes 12 Post  S.  S.  s tudents .  
a .  Orientat ion at  the Universi ty of  San Diego,  College for  Men is  
designed to aid the new student  in readily adjust ing to the new society 
in which he f inds himself .  The College bel ieves that  once this  ad­
justment is  made,  the student  wil l  then real ize the maximum value 
of his  college education.  To accomplish this  the orientat ion prog^. . .  
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in a short period of time attempts to expose the student to all of the 
people and things that he will need and contact during his college so­
journ. 
The program is enhanced in having dual aspects shared by the 
College for Men and the College for '//omen. The orientation program 
includes members of the administration, faculty, and officers of the 
associated student bodies from both the College for Men and the 
College for //omen, 
The President's convocation, departmental convocation with repre­
sentatives from the various academic departments, informal faculty 
and freshmen gathering in the afternoon of the first day of classes, 
joint orientation meetings and activities with both the College for Men 
and the College for Women, Chaplain's conference and election of 
freshmen class officers are examples of activities contained in the 
program. 
. b. The University of San Diego, College for Men cares for the health 
of the students by providing them with a comprehensive insurance 
policy. (It is mandatory that every full-time student carry the insur­
ance. ) Said policy provides protection and benefits to those confined 
to a hospital and those not confined to a hospital. Thus, the student 
is totally protected. 
Each student is required to keep in the Dean of Students office a med­
ical data record. This form was designed with the advice of pro­
fessional medical people and can give anyone administering treatment 
a quick check list. Besides this the form solves two basic problems 
that the student encounters: 
( 1 )  N o  o n e  c a n  b e  a d m i t t e d  t o  a  h o s p i t a l  u n l e s s  h e  i s  a d m i t t e d  a s  t h e  
p a t i e n t  o f  s o m e  s p e c i f i c  d o c t o r .  T h e r e f o r e ,  t h e  s t u d e n t s  a r e  r e ­
quired to list their local Gan Diego doctor. Thus, there is no 
problem of admittance to a hospital. 
( 2 )  M e d i c a l  a u t h o r i t i e s  c a n n o t  r e n d e r  e m e r g e n c y  t r e a t m e n t  t o  a  m i n o r  
without the consent of his parents or guardian (unless there be 
danger of loss of life or limb). The medical data record provides 
parents the opportunity to delegate this responsibility. The stu­
dent need not suffer unduly when he needs emergency treatment 
even when a parent or guardian cannot be reached immediately. 
Students with personal problems may seek assistance in the form of 
personal counseling or psychotherapy from the 3taff psychologists 
of the Counseling Center. 
c. The student counseling center provides educational, vocational and 
personal counseling to any student who desires its services. 
The staff of the Counseling Center is composed of one Ph. D. in 
clinical psychology, one Ph. D. in counseling psychology and one 
B. A. in psychology who is a secretary-assistant to the Counseling 
Center. 
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The professional staff divides its time between teaching and counsel­
ing and for the present this arrangement seems to be sufficient to 
handle the student demand for counseling services. 
The counseling load centers largely on educational and vocational 
problems of students seeking clarification of their vocational aspira­
tions. Students with personal or emotional problems are provided 
with counseling or psychotherapy when it is deemed advisable. 
The center administers tests to entering freshmen and new students 
during orientation week. The tests currently used are the College 
C.ualification Tests and the Educational Interest Inventory. 
Additional tests maintained in the Counseling Center are as follows: 
California Achievement Tests 
California Short-Form Test of Mental Maturity 
The Nelson-Denny Reading Test 
California Psychological Inventory 
Mooney Problem Check List 
Strong Vocational Interest Blank for Men 
The Bernreuter Personality Inventory 
Edward's Personal Preference Schedule 
Iviinnesota Multiphasic Personality Inventory 
Kuder Preference Record 
ACE Psychological Examination 
School and College Ability Tests 
The standard individual tests of intelligence and personality are of 
U3e to the staff members for differential diagnosis and assessment 
of personality structure. 
2. d. All authority in the College for Men is derived from the Most 
Reverend Bishop, the Chancellor of the University. This authority 
is delegated, according to specific norms, to the Officers of the 
Administration and to the Student Body. The chain of command re­
garding non-academic student discipline is the President of the 
College for Men, the Dean of Gtudents, the Committee on Student 
Affairs and the Associated Student Body. 
The College for Men assumes its students are in agreement with its 
purposes and philosophy. All are expected to govern their conduct 
according to the norms of Christian gentility and good taste. Any 
behavior on or off campus that may bring discredit to the individual 
or to the College may result in disciplinary action, including dis­
honorable dismissal from the College. The main areas of discipline 
are resident student regulations, dress and appearance regulations, 
and parking and traffic regulations. Responsible for the enforcement 
of non-academic student discipline are the Dean of Students, Com­
mittee of Student Affairs, Prefects of Discipline and the Student Court. 
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2.  e .  At the College for  Men,  moral i ty and rel igion is  presented to the 
student  on the theoret ical  plane by the departments of  Theology and 
Philosophy.  
The responsibi l i ty for  the presentat ion of the pragmatic aspects  of  
moral i ty and rel igion is  vested in the chaplain.  The College for  Men 
has a  regularly appointed ful l- t ime Chaplain.  He is  always available 
to any student  and he conducts  regularly scheduled spir i tual  exer­
cises for  the students .  Informally,  al l  members of the staff ,  
especial ly the priests ,  s tr ive to enhance the rel igious mil ieu of the 
campus and make themselves available to the students .  
2.  f .  The College for  Men believes that  preparat ion for  l i fe  in a  democ­
racy is  aided by actual  s tudent  part icipat ion in democrat ic  forms.  
And i t  bel ieves that  the students  should,  within l imits ,  exercise 
authori ty over their  own social  affairs .  I t  grants  this  authori ty to 
the Associated Student  Body to plan,  execute,  and discipl ine their  
social  affairs .  Organizat ions of the College are established within 
this  framework.  
In set t ing forth the s tandards for  student  el igibi l i ty,  the College 
adopts the fol lowing philosophy: any student  worthy to be a  member 
of U.  S.  D.  is  worthy to be a  member of an organizat ion of U.  S.  D.  
Organizat ions (and their  functions)  within the framework of Student  
Government:  
(1)  The Legislat ive Council  is  the governing body of the College.  
(2)  Class Officers  have the responsibi l i ty of  conducting the social  
and f inancial  affairs  of their  respective classes.  
(3)  The Student  Court  exercises juridical  power over the Associated 
Student  Body in the sphere of non-academic discipl ine.  
(4)  The Resident  Student  Associat ion concerns i tself  with the needs 
and the act ivi t ies  of  those who reside on campus.  
(5)  The Student  Advisory Council  is  a  committee of the Associated 
Student  Body,  which meets  regularly with the President  of the 
College to keep the l ines of  communication healthy between the 
students  and the administrat ion.  
(6)  The Film Forum, The Cultural  Affairs  Committee,  and The 
Speakers Bureau str ive to provide the students  with an integral  
cul tural  program. 
Fraterni t ies:  
(1)  Alpha Delta Gamma 
(2) Tau Kappa Epsilon 
(3)  Thi  Kappa Theta 
Each fraterni ty has as  i ts  aim the social ,  intel lectual  and moral  
development of  i ts  individual  members.  
The Interfraterni ty Council  coordinates the act ivi t ies  of f raterni t ies  
among themselves and with al l  other  s tudent  act ivi t ies .  
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Literary Publ icat ions:  
(1)  Vista:  the school  paper  
(2)  Peguod:  the school  l i terary magazine 
(3)  All  The Men:  the school  yearbook 
Other  Organizat ions:  
(1)  SAM -  The Society for  the Advancement  of  Management ,  s tudent  
chapter ,  promotes  f ie ld  t r ips  for  s tudents  in  Business  Admin­
is t ra t ion,  and arranges for  vis i t ing speakers  to  lecture  on campus 
regarding the problems and techniques of  management  in  the 
business  world today.  
(2)  Psychology Club -  The Psychology Club promotes  the interest  
{-• • and creative development of students studying psychology or 
related l i fe  sciences .  Programs are  designed to  augment  and 
enhance the regular  curr iculum and include lectures ,  col loquia ,  
and panel  discussions.  
(3)  Internat ional  Relat ions Club -  This  organizat ion gives  s tudents  
an opportuni ty  for  analysis  and discussion of  current  problems 
with the object ive of  developing intel l igent ,  a ler t  c i t izens.  Many 
members  par t ic ipate  in  the annual  Model  United Nat ional  Session.  
The club is  c losely related to  the Pol i t ical  Science Department .  
(4)  Sai l ing Club -  The Sai l ing Club,  open to  s tudents  f rom the College 
for  Men and the College for  Women,  takes  advantage of  an ideal  
c l imate  and locat ion for  aquat ic  act ivi t ies .  I t  i s  organized both 
for  recreat ion and col legiate  competi t ion.  
(5)  Music  Associat ion -  The object ives  of  the Music  Associat ion are  to  
sponsor  educat ional  music  programs,  perform at  a thlet ic  events ,  
organize and maintain a  dance band,  and par t ic ipate  in  musical  
act ivi t ies .  An integral  par t  of  the  Music  Associat ion is  the Glee 
Club.  
(6)  Gavel  Club -  The Gavel  Club is  a  forensic  society organized to  
foster  act ivi ty  in  publ ic  speaking,  oral  interpretat ion,  and debate .  
Members  par t ic ipate  in  local ,  s ta te ,  and nat ional  tournaments .  
g-
(1)  The Intramural  Sports  Program at  the College for  Men is  run on 
an informal  basis  because of  the problems encountered with c lass  
schedul ing.  In  order  to  achieve maximum part ic ipat ion,  a l l  team 
sports  are  played on weekends or  in  the evenings when the gym 
is  avai lable .  This  enables  s tudents  a t tending la te  af ternoon 
classes  or  labs  to  par t ic ipate  in  the program. 
Equipment  and off ic ia ls  are  furnished by the Athlet ic  Department .  
Each act ivi ty  i s  preceded by a  s ign-up per iod of  f rom one to  two 
weeks.  Team rosters  and schedules  are  then posted and play 
begins .  Teams are  formed by the s tudents  themselves ,  usual ly  
on a  fraterni ty ,  c lass  or  club basis .  There are  no restr ic t ions 
for  par t ic ipat ion other  than being a  ful l - t ime s tudent  a t  the 
College for  Men.  
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Th e program is  based on the interests  of the s tudent  body and 
almost  any act ivi ty can be offered if  enough interest  is  generated.  
We believe wins and loses on this  level  of competi t ion are not  
nearly as important  as  the actual  part icipat ion by the students  
and for  this  reason forfei ts  are discouraged and cannot  be tol­
erated if  the program is to be successful .  
In the past  the greatest  interest  has been centered around f lag 
football  in the Fall  (9 teams and 90 students  in 1965),  and basket­
ball  in the Spring (14 teams and 98 students  in 1965-66).  Other 
act ivi t ies  include 3-man basketball  (10 teams and 30 s tudents  in 
1965),  a  free throw contest ,  hole-in-one tourney (175 entr ies  in 
1964),  Z-man and 6-man volleyball ,  a  golf  tournament (37 entr ies  
in 1965-66),  a  tennis  tournament (sponsored by the U. S.  D.  Tennis 
Club),  and a  paddle-ball  tournament.  This  year  plans are also 
being made to innaugurate an annual  swimming meet  in the intra­
mural  program. 
Eligibi l i ty is  based upon a  Z.  00 grade point  average.  So long as 
this  average is  maintained,  any student  may compete.  Freshmen 
are el igible for  varsi ty competi t ion under the NCAA 7 50 enroll­
ment rule.  Student  athletes are al lowed one semester ,  af ter  
being placed on academic probation,  to preserve el igibi l i ty.  
Fai lure to achieve reinstatement to regular  s tudent  s tatus results  
in expulsion from school.  
There are two scholarship programs,  namely basketball  and 
baseball .  A student  who is  granted a  basketball  scholarship may 
be el igible under one of two programs (1) room, board,  tui t ion,  
fees and books or  (Z) tui t ion,  fees and books.  Baseball  scholar­
ships cover tui t ion,  fees and books and are occasionally combined 
with a  basketball  scholarship for  more complete coverage.  Schol­
arships are offered for  the period of t ime necessary for  the 
athletes to matriculate - -  not  exceeding four (4)  years .  Athlet ic  
proficiency is  not  a  cri ter ion for  retention of the scholarship.  
A copy of the appropriate Athlet ic  Scholarship Agreement,  s igned 
by the Athlet ic  Director  is  provided each scholarship recipient .  
A copy of the Consti tut ion of the NCAA (Article III ,  Sect ions 1,  
3 and 4) pertaining to principles governing intercollegiate athlet ics  
is  provided each scholarship recipient .  
Rules and regulat ions governing student-athlete el igibi l i ty are 
scrupulously observed.  For example,  at  the close of the Fall  
semester  of the 1965-66 academic year  the co-captain and leading 
scorer  of the varsi ty basketball  team was declared inel igible for  
fai lure to regain a  Z. 00 grade point  average and therefore,  for­
fei ted his  remaining el igibi l i ty in mid-season.  
Addit ionally,  a t  the termination of the Spring semester  of the 1965-
1966 academic year,  one varsi ty and three freshmen basketball  
players were declared inel igible for  further  competi t ion due to 
inabil i ty to maintain a  Z.  00 grade point  average.  
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. h. The College for Men participates in all of the student financial 
aid programs sponsored by the federal government. The National 
Defense Student Loan program has been available to our students 
since the academic year 1959-1960. Each year has marked rapid 
growth in the availability of funds under this program. Administra­
tion of the program is vested in one person, the Director of Student 
Services. 
Another major source of loan funds is the United Student Aid Funds, 
Inc. The College has participated in this program since the academi 
year 1962-1963. 
Other sources of loans for educational purposes are: 
(1) California State Council, Knights of Columbus Student Loan 
Program. This is a guaranteed loan program provided by the 
Knights of Columbus (California) in cooperation with the Bank 
of America. 
(2) Education Funds, Inc. , an insurance program for meeting 
educational expenses on a monthly basis. 
Each year a number of full tuition scholarships are awarded to mem­
bers of the incoming freshman class. The number offered is approx 
imately 10% of the previous year's freshmen enrollment. Awards 
are selected on the basis of their academic performance and their 
demonstrated need for financial aid. Race or religion are not con­
siderations in these awards. Selections are made by the Committee 
on Scholarships and Financial Aids. The awards are applied to 
tuition for the entire four years of baccalaureate study. 
Upperclass students are eligible to apply for scholarships at any 
time they become academically qualified (3,0 GPA) and can demon­
strate need for financial aid. Selection of awardees by the Com­
mittee on Scholarships and Financial Aid is made at the end of the 
then current academic year. 
Coordination of all financial aid is accomplished in one office, the 
Director of Student Services. This ensures the equitable distribu­
tion of available funds as well as determination of the proper "packag 
of aid to any one student. It also ensures that regulations of the 
various governmental aid programs are adhered to. 
Basic policies governing award of aid (other  than scholarships,  
described above) are:  
(1) Jobs are normally not assigned to freshmen in order that they 
may devote full energies to academics and better accomplish 
their adjustment to the College environment. 
(2) Need for financial aid form any source must be demonstrated 
through analysis (FNAR) by the College Scholarship Service 
(CSS) of the Parents' Confidential Statement (PCS). 
-97-
2. i. As a participant in the federally sponsored College Work-Study 
Program, the College provides a number of employment opportunities 
on campus for enrolled students. These jobs, together with jobs on 
campus that do not fall under the CW-SP, provide employment to 
approximately 15% of the student body. Assignment of students to 
specific jobs is coordinated in the Placement Office, a function of 
the Director of Student Services. 
The Placement Office also functions as a clearing house for part-time 
employment opportunities for students in the local Community. Stu­
dents are selected to apply for those positions offered by various 
business firms in the community. A file of opportunities is main­
tained as well as a file of student applications to make more judicious 
assignments. 
The Placement Office provides the normal services of such an office 
found on other campuses -- counseling, resume and interview prepar­
ation, and interview scheduling. On-campus interviews by business 
and industry recruiters are scheduled in the months of February, 
March, and April. Government representatives also conduct on-
campus interviews. 
Following graduation, students are offered the opportunity to estab­
lish a file in the Placement Office to be used for future employment 
changes. 
3. Training, experience and general competence of staff which carries 
out the aforementioned functions. 
a. Thomas R. Pearson, Director of Student Services 
1941 B. S. , U.S. Naval Academy, Annapolis, Maryland 
1954 Armed Forces Staff College, Norfolk, Virginia 
1962-1965 Executive Officer and Associate Professor of Naval 
Science, NROTC, Purdue University 
1965 M.S. (Ed.), Purdue University, West Lafayette, Indiana 
1965, 1966 Director of Student Services, University of San Diego, 
College for Men 
b. Rev. William F. Phillips, Dean of Students 
B. S. C., University of Santa Clara 
1st Lieutenant, U.S. Army (Honorable Discharge) 
Coaching Staff, Shrine of St. Threse School, Diocese of Pueblo, 
Colorado 
Faculty and Coaching Staff, St. Patrick's School, Diocese of 
Pueblo, Colorado 
Faculty, Pueblo Catholic High School, Diocese of Pueblo, Colorado 
Faculty and Coaching Staff, Marian High ochool, Diocese of 
San Diego, California 
Dean of Students, University of San Diegp, College for Men 
c. Phil D. Woolpert, Director of Athletics 
1934-1936 Attended Los Angeles Junior College (now Los Angeles 
City College) 
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1940 B.S. , Loyola University of Los Angeles 
1940 Graduate Studies in Education, University of Southern 
California 
1940 Freshman Basketball Coach, Loyola University of Los Angeles 
1946-1950 Basketball Coach, St. Ignatius High School, San Fran­
cisco 
1948-1950 Freshman Basketball Coach, University of San Francisco 
1950-1959 Basketball Coach and Director of Athletics, University 
of San Francisco 
1962- Basketball Coach and Director of Athletics, University of 
San Diego, College for Men 
1956 Conducted Basketball Tour of South America for U. S. State 
Department 
1957 Conducted Basketball Clinic, Frankfurt, Germany, U.S. Army 
1958 Conducted Basketball Clinic, Seoul, Korea, U. S. Army 
1959 Conducted Basketball Tour in Philippines 
d. Gerald Sperrazzo, Chairman, Department of Psychology and 
Director of Counseling Center 
1953 B. A., University of Idaho, Moscow, Idaho 
1954-1955, Sophia University, Tokyo, Japan 
1956 M. A., St. Louis University, St. Louis, Missouri 
1956-1958 University of Kentucky, Lexington, Kentucky 
1961 Ph. D. , Clinical Psychology, University of Ottawa, Ottawa, 
Ontario, Canada 
e. Rev. George Fee, Chaplain 
1948 Saint Edward's University, Austin, Texas 
1949 Texas Christian University, Ft. Worth, Texas 
1950-1954 U. S. Navy 
1954 St. Francis Prep. Seminary, El Cajon, California 
1955 Immaculate Heart Major Seminary, El Cajon and San Diego, 
California 
1961 Ordained, San Diego, California 
1961-1962 Aquinas High School, San Bernardino, California 
1962-1966 University High School, San Diego, California 
No problems are encountered in the proper coordination of academic 
and non-academic programs. The largely Catholic character of 
the student body provides a nearly homogenous group whose mem­
bers share a common faith. The relative small size of that body 
engenders common aims and goals in all activities. Faculty and 
staff are a close-knit group who, through close proximity of working 
areas, are able to communicate freely in coordinating their efforts. 
Accomplishment of individual responsibilities and objectives re­
quires that free and full communication. 
The Administration, the Faculty, and the A. S. B make every effort 
to keep the students' academic life a healthy and sacred thing and to 
couple the same with a sensible, well rounded, activity and social 
schedule. A comparison of the academic calendar and the activity 
calendar reveals this coordination. 
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SCHEDULE I: FACULTY 
Name of Institution: University of San Diego, College for Men 
Reported by: Very Reverend John Paul Cadden, S. T. D. , President of 
the College for Men 
1. The recruitment of new lay members of the faculty is undertaken by 
the chairmen of the several divisions and the Academic Dean. Appli­
cants who appear to be serious candidates are discussed within the 
division faculty, the chairman and the Academic Dean. Final approval 
and appointment is made by the President. 
Contacts for new faculty are made by numerous and conventional 
methods as by recommendations, college and private placement ser­
vices, applications, campus visits by the applicants and advertisements 
in professional journals. The references are checked by mail and/or 
telephone calls and the applications are thoroughly reviewed. Trans­
cripts are forwarded by the institutions that have granted the candi­
dates their degrees. 
The President of the College has the sole care and charge for the 
selection of priest faculty members. He maintains files on prospective 
faculty members in this category. After selection he presents the 
name of the faculty member to the Chancellor of the University for 
episcopal appointment to the College faculty or staff. 
As an undergraduate college, great emphasis is placed upon such 
criteria as proficiency in teaching, scholarship background, and 
moral character. Other aspects of academic undertakings as research, 
writing, keeping abreast in one's field, and membership in learned 
societies is carefully assessed. 
Prospective faculty members are asked to study the objectives of the 
College and to determine whether or not they can apply themselves 
toward the fulfillment of these objectives. There are no religious 
restrictions in the choice of appointees. 
2. Faculty members appointed without the doctor's degree are informed 
before appointment that a terminal degree is desired, and they are 
encouraged to pursue this in looking toward a long-term relationship 
with the College. To further encourage those with promise to attain 
this degree, the College has specifically offered one or more of the 
following programs to individuals: Reduction in teaching load and 
arranging class schedules to meet the convenience of faculty actually 
engaged in advanced studies where possible; guaranteed salary incre­
ment written into the contract to be effective one date of the awarding 
of the degree; leave of absence with one-half salary plus expenses for 
purpose of advanced study; promotion in academic rank contingent 
upon attainment of degree. 
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3. & 4. The College supports and encourages post-doctoral studies and 
faculty research especially research which contributes directly to 
the education of upper division students. In addition, the College 
strongly encourages its faculty to participate in self-improvement 
or study programs and it sponsors such participation whenever 
appropriate. 
In harmony with these precepts, the College is providing facilities 
for those faculty members who have expressed a desire to pursue 
specific areas of research. These facilities are also available for 
faculty-directed student research. 
The following citations are specific examples of our activities in the 
above-mentioned areas: 
Dr. John S. Bradshaw, assistant professor of Biology, appointed 
September, 1966. 
Previous research has resulted in publication of six papers on 
the ecology of foraminifera. His work has established Dr. Brad­
shaw as an authority in this field. He intends to continue this 
field of research. Additional fields of interest include marsh 
and lagoon oceanography, pollution, and fresh water reclamation. 
Dr. Ross E. Dingman, assistant professor of Biology, appointed 
September, 1966. 
Recent research has provided one published paper and two in 
preparation in areas of mammalian ecology. Research in progress 
now involves a continuation of studies on the ecology and physiology 
of pocket gophers relative to environmental adaptations. Part of 
these studies are in collaboration with colleagues at the Museum 
of Natural History, San Diego, and at the University of Arizona, 
Tucson, Arizona. 
Dr. C. W. Spanis, associate professor of Biology and Chairman of 
the Department, appointed September, 1965. 
Research prior to U. S. D. apprintment provided eight papers in 
areas of microbial biochemistry and physiology, medical mycology, 
marine microbiology, and cellular physiology. Research sub­
sequent to U. S. D. appointment resulted in three papers published 
and two in preparation, in areas of endogenous clocks in algae 
and the nature and influence of light on the mechanism controlling 
rhythms. Research at Scripps Institute of Oceanography in the 
summer of 1966 was conducted on the biochemistry of cell walls 
and cell division by marine diatoms, in collaboration with Scripps 
scientists. A monograph on "Endogenous Rhythms in Plaints and 
Animals" is now in preparation with publication expected in 1968. 
°r. Jack D. Opdycke, assistant professor of chemistry, appointed 
September, 1966. 
Major field of interest is in the thermodynamics of systems in 
critical phase transition regions. He has published four papers 
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in this  f ield.  The summer of 1966 was spent  on a  post-doctoral  
fel lowship at  the Universi ty of California,  Riverside.  Dr.  Opdycke 
plans to develop a  small  research laboratory at  U.S.  D. for  thermo­
dynamic studies in chemistry.  
Dr.  D. B.  Peterson,  assistant  professor of chemistry,  appointed 
September,  1964.  
Primary field of interest  is  radiat ion chemistry,  and in the past  
s ix years has published ten papers.  Since joining the College for  
Men he has spent  summers at  major research laboratories (Notre 
Dame, 1965,  and Lawrence Radiat ion Laboratory,  1966).  As an 
outgrowth of the work this  past  summer,  Dr.  Peterson plans to 
continue a  study of the radiat ion chemistry of cysteine in collabora­
t ion with Dr.  Garrison of the Lawrence Radiat ion Laboratory.  
Dr.  Patr icia S.  Traylor ,  assistant  professor of chemistry,  appointed 
September,  1966.  
The results  of previous research dealing with the role of inorganic 
micronutrients  in the metabolism of algae;  syntheses of organic 
compounds for  agricultural  uses;  mechanisms in the hydrolysis  
of  organophosphorus compounds;  and act ive s i tes  of enzymes and 
antibodies,  have been communicated in eight  papers and six U. S.  
patents .  
Current  areas of act ive research concerns:  (1)  Organic replace­
ment react ions on proteins as  a  tool  in the elucidat ion of protein 
s tructure (in collaborat ion with Professor J .  Kraut ,  Department 
of Chemistry,  U. C.  S.  D.  ) ,  (2)  Mechanism of act ion of organic 
compounds causing al terat ion of chromosomal events  ( in col labora­
t ion with Professor S.J .  Singer,  Department of Biology,  U.  C.  S.  D.  ) .  
As soon as research faci l i t ies  have been completed at  U. S.  D. ,  
Dr.  Traylor  wil l  ini t iate  research programs for  interested senior  
s tudents  in chemistry or  biology.  Suitable short- term projects  
wil l  be arranged in the two areas mentioned above and also on 
the mechanisms of react ion of organophosphorus compounds--with 
emphasis  on those react ions relat ing to enzymatic phosphate t rans­
fers .  
Dr.  John P.  McDermott ,  professor of chemistry,  Chairman of the 
Department,  Chairman of the Division,  appointed September,  1962.  
Previous research resulted in publicat ion of two papers and 
issuance of seventy U. S.  and foreign patents  in petroleum chemistry 
and products .  Since joining U. S.  D.  he has part icipated in the 
fol lowing education programs: 
NSF Inst i tute on "Modern Advances in Chemistry,  "  Montana 
State College,  Summer,  1964;  NSF Inst i tute on "Modern Devel­
opments in Chemistry,"  Oregon State College,  Summer,  1965;  
Gas Chromatography Seminar,  Wilkens Research and Instrument 
Co.  ,  February,  1966;  Annual  Conference of California Associa­
t ion of Chemistry Teachers,  Monterey,  August ,  1966.  
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It is anticipated that faculty members now heavily engaged in organiz­
ing and developing departments and programs will be able to initiate 
research programs in the imminent future. 
Since the upgrading and rebuilding of the faculty has been in progress 
for the past four years only, no occasion has arisen for sabbatical 
leaves and therefore no provision has been made. The subject of 
faculty exchanges is at present being worked out among the twelve 
diocesan colleges and universities throughout the country. The pro­
gram as it is being planned would involve a summer, a semester, or 
a year exchange and will probably become effective in the Summer of 
1967. The College would further welcome exchanges with other 
schools when possible. 
Continuance at the College presumes good teaching. Salary increments 
and promotion are based upon the candidate's progress as a teacher, 
the strengthening of his scholarship and background and his general 
conduct as an academician. 
Under the supervision of the academic dean, the chairmen of the 
various divisions and departments are responsible for evaluating 
and assisting faculty members in improvements in .'i*?' -actional pro­
cedures. 
Although most of the basic work involved in achieving improvement 
in instruction is done in the divisions and departments, the Academic 
Standards Committee of the College makes periodic review of the 
quality of teaching and is influential in creating a desire with the 
departments to attain high standards. Orientation of new instructors 
includes close attention by the chairmen of the divisions and depart­
ments in giving assistance whenever needed through regular divisional 
and departmental meetings. To further orient new members of the 
faculty, the initial faculty meeting of the academic year is devoted to 
introducing the new members to the College and providing them with 
information on academic policies and administrative procedures. 
The President of the College annually provides a reception for the 
new faculty and a dinner for the entire faculty and their wives at the 
outset of each academic year. For those new faculty coming to the 
College from outside the community, a resident faculty members 
arranges to send to him literature on the community provided by the 
Chamber of Commerce, a copy of the local daily and ounday news­
paper and arrange, if necessary, contacts to provide for housing. 
5. Recommendations for salary increments and promotions are made 
by the responsible chairman to the academic dean; who in turn makes 
his recommendation to the President. The final approval of the Pres­
ident is required. Full policy concerning promotions is under devel­
opment but is directly related to merit and length of service. How­
ever, it has been established that only those holding doctorates will 
be normally appointed to the ranks of associate and full professor. 
Because of recruitment needs to meet expanding programs, the lay 
faculty is comparatively new, particularly at the higher levels. 
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6.  SALARY SCALE: 1966-1967 
YEARS IN GRADE 
1 2 3 4 5 1 6 7 8 9 
I 6, 000 6. 250 6, 500 6, 750 7, 
j 
000[ 7, 250 
' 
IIB 6, 000 6, 250 6, 500 6, 800 7, 100| 7, 400 7, 700 8, 000 8, 300 
IIA 7, 200 7, 500 7, 800 8, 100 8, 500| 8, 900 9, 300 j 
HI 8, 000 8, 500 9, 000 9, 500 10, ooojio, 500 
IV 8, 500 9, 000 9, 500 10, 000 10, 50o'l 1, 000 11, 500 12, 000 1 
I  Instructor  
IIB Assistant  and Associate Professor with Master 's  Degree 
IIA Assistant  Professor with Doctor 's  Degree 
III  Associate Professor with Doctor 's  Degree 
IV Professor 
NUMBER OF FACULTY MEMBERS 
AT EACH STEP OF SALARY SCALE 
Step of Scale Number 
Rank Step 
I  3 2 
I  5 1 
IIB 1* 1 
IIB 3 1 
HB 4* 4 
HB 5* 1 
HB 6* 2 
HB 8 1 
IIA 2 1 
HA 3* 3 
IIA 4* 2 
HA 5 3 
HI 1 2 
III  3  1 
IV 1* 2 
IV 2* 4 
IV 3* 1 
IV 4 1 
* In certain instances,  the salary is  somewhat higher than *he s tep 
shown but  is  not  as  high as  the next  s tep on the scale.  
Since increases are based on meri t ,  i t  is  not  expected that  faculty 
members wil l  remain on the same step of the scale for  more than 
one year .  The general  exceptions may come when an individual  
reaches the maximum of his  range and cannot ,  for  reasons of policy 
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such as those applying to individuals not having doctorates, be pro­
moted; or when there is an overall up-grading of the salary scale. 
7. The College's pension plan is with TIAA-CREF under tax sheltered 
provisions. Faculty members may participate immediately upon 
appointment. The College participates by matching the individual's 
contributions up to limits which are determined by the number of 
years employed: 
First year men not already in TIAA-CREF 2% of salary 
Second year " " " " " 3% of salary 
Third year " " " " " 4% of salary 
Fourth and succeeding years as well as 
men already in TIAA-CREF 5% of salary 
The major life and health insurance plan provided by the College is 
with Mutual of New York and provides for each employee: 
Life Insurance* $ 5, 000. 00 
Accidental Death* 5, 000. 00 
Dismemberment ) 
Public Carrier Death ) 10, 000.00 
Double Indemnity ) 
Major Medical Maximum 10,000.00 
*The amounts apply before the Flan Anniversary date nearest 
the employee's 65tli birthday. Thereafter one-half the amount 
and contributions are reduced accordingly. 
This medical plan is available for employees and their dependents. 
There is an annual $50. 00 deductible. After that is paid, the insur 
ance company pays 80% up to $2, 000. 00. Over $2, 000. 00 the insur 
ance company pays 100% up the maximum of $10, 000. 00. 
The College participates by paying a portion of the premium deter­
mined by the number of years of employment: 
First year $ 00 premium 
Second year 8. 00 of premium 
Third year 9. 00 of premium 
Fourth ye ar and thereafter 10. CO of premium 
The College has a regular faculty dining room and a faculty lounge. 
There is no provision for housing except in certain instances when 
the College will permit new faculty members to occupy dormitory 
apartments until located. The College does provide for moving ex­
penses when this matter becomes a consideration, oons of faculty 
members enjoy total remission of tuition at the College for Men. 
Wives of faculty members in auxiliary programs enjoy a similar 
privilege. 
8. The College has operated for the past three years on the principle 
of an open budget. This has been done for several reasons: the 
various departments in the physical sciences had to be enormously 
strengthened in equipment and facilities; the Department of jsducati 
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and the Curr iculum Library were inst i tuted and had to  be s taffed and 
equipped;  the Audio-visual  Center  had to  be establ ished and equipped;  
the general  facul ty  of  the College had to  be enlarged and upgraded;  
a  secretar ia l  s taff  adequate  for  the needs of  the facul ty  had to  be 
acquired and equipped.  However ,  a l l  facul ty  members  direct ly  in­
volved in  the programs submit ted suggest ions and es t imates .  In  
the meant ime,  the College has  made an exhaust ive s tudy of  budgetary 
pract ice  and is  adopt ing a  closed budget  system this  year .  
The College has  not  had to  construct  major  bui ldings during the present  
per iod but  a  great  many minor  a l terat ions of  the present  faci l i t ies  have 
been made to  provide more sui table  c lassrooms,  off ices ,  and labor­
atory faci l i t ies .  The appropriate  facul ty  member has  always been 
consul ted whenever  feasible .  
The curr iculum is  the affair  of  the  facul ty .  Problems of  construct ion 
and establ ishment ,  evaluat ion,  and revis ion of  programs emanate  f rom 
individuals ,  col lect ively f rom within departments  and divis ions,  and 
f rom facul ty  commit tees .  Of necessi ty  several  facul ty  commit tees  
are  direct ly  or  indirect ly  concerned such as:  Academic Standards,  
Budget ,  Curr iculum and Graduate  Program. The Curr iculum and 
the Graduate  Program Commit tees  always play the most  s ignif icant  
roles .  The adminis t ra t ion of  educat ional  pol icy is  the duty of  the  
appropriate  adminis t ra t ive off icer .  
The facul ty  has  a  direct  voice in  the pol icy of  admissions through the 
Admissions Commit tee .  The advis ing of  s tudents  on academic matters  
is  the prerogat ive of  the facul ty  under  the direct ion of  the academic 
dean.  This  la t ter  funct ion is  carr ied on a t  the departmental  level .  
The Student  Affairs  Commit tee  has  jur isdict ion over  s tudent  act ivi t ies  
and of  i t s  f ive members  four  are  from the teaching facul ty  and a  
student  representat ive.  In  this  way the facul ty  has  a  direct  role .  
For  the present  par t ic ipat ion of  facul ty  in  the select ion,  appointment  
and promotion of  s taff  see  1 and 5 above.  
Through the Library Commit tee  the facul ty  has  direct  insight  into 
the pol ic ies  and procedures  of  the  l ibrary,  including l ibrary purchases .  
During the 1965-1966 academic year  this  commit tee  requested al l  
departments  to  submit  bibl iographies  which ref lected their  immediate  
and long-term needs for  l ibrary acquis i t ions.  This  was done.  In  
addi t ion,  individual  facul ty ,  v/ i th  departmental  approval ,  may requis i ­
t ion any book purchase through appropriate  l ibrary channels .  
9 .  I t  i s  expected that  a l l  facul ty  members  in  carrying out  their  teaching 
assignments  and al l ied dut ies  wil l  adhere to  the s ta ted object ives  of  
the  Col lege.  Facul ty  members  with the opportuni ty  for  outs ide 
instruct ional  employment  may do so only with the knowledge,  consent ,  
and wri t ten permission of  the President .  This  permission is  con­
t ingent  upon evidence that  the ass ignment  wil l  not  interfere  with the 
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performance of his duties in the College and upon the recommendation 
of the department and division chairmen concerned. 
The only restrictions with regard to research are those dictated by 
teaching load, budget, and physical facilities. 
Contributions of faculty members in community and public service 
are restricted only insofar as these contributions affect the carrying 
out of his assigned responsibilities within the College. Use of the 
name of the College by any individual or group within the faculty to 
endorse or sponsor any project, program, individual, or group is 
reserved to the office of the President. 
10. There are no faculty members teaching outcide the field of their 
training and experience. 
















*Of the eleven who resigned, nine accepted teaching or research 
assignments at other institutions. Two entered private business. 
Priest faculty members who have left the faculty were transferred 
by the Bishop of San Diego. 
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SCHEDULE J:  LIBRARY RESOURCES AND SERVICES 
Name of Inst i tut ion:  Universi ty of  San Diego,  College for  Men 
Reported by:  Mrs.  Marjorie A. Rosevear,  B.  L.  S.  ,  Librarian 
The book collect ion,  the periodicals  (both current  and bound),  
bound abstracts ,  ephemeral  materials  are adequate in number and 
sufficiently diversif ied to meet  the needs of the faculty and student  
body,  considering the curriculum described.  The collect ion is  
properly cataloged,  more than adequately housed and is  readily 
available for  use by faculty,  s tudents ,  seminarians and off-campus 
qualif ied users ,  i .  e .  educators from other colleges and universi t ies .  
A microfi lm reader-printer ,  a  duplicator  and photocopier  machine 
are valuable instruct ional  aids.  Among the i tems on microfi lm are 
records of the New York Times,  from 1962 to the present .  
1.  Report  Based on Outl ine Provided by The Standards for  College 
Libraries of the American Library Associat ion 
Plans for  Development 
(1)  Development of  the l ibrary wil l  encompass,  besides increasing 
the book collect ion and instruct ional  aids,  a  program of intens­
if ied instruct ion in the use of the l ibrary.  Subject  emphasis  wil l  
be worked out  with heads of departments to a  greater  degree than 
in the past .  
(2)  A strong staff  organizat ion wil l  be developed to (a)  promote 
personnel  unity and comprehension of goals  and (b)  to promote 
clear  understanding of job specif icat ions and in-service promotions 
and salary scales.  A dist inct  l ine and staff  organizat ion should 
result .  
(3)  Work areas are being reorganized in the interest  of  more 
eff icient  use of space and greater  work f low. 
(4)  A separate area to house the reference collect ion is  a  prime 
need,  on which work is  advancing.  To concentrate this  col lec­
t ion,  which wil l  be in charge of a  professional  l ibrarian,  is  f i rs t  
on a  l is t  of  planned improvements.  
(5)  A system wil l  be developed by which storing and handling of 
periodicals  can be improved.  'Work is  under way.  
(6)  The advisabil i ty of  developing a  "Friends of the Library" group 
wil l  be explored.  
(7) Revision of the catalog and an inventory are contemplated in 
the near future. 
(8) The holdings of government documents and periodicals on micro­
film will be increased. 
Book Stock 
A defini te  plan exists  whereby the collect ions in various f ields are 
increased by departmental  requests ,  and faculty approved suggest ions 
made by the l ibrary director .  Continuous checking of approved l is ts  
and bibl iographies is  part  of  the routine.  A collect ion of bibl iographic 
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tools and publisher's catalogs available in the director's office pro­
motes a broad and effective approach to increasing the holdings of 
the library. 
There are established channels of information to the faculty as to 
book funds and department allocations. 
Checking of the card catalog revealed depth and strength in the sub­
jects chosen: American history, philosophy, English literature and 
education. The bibliographic and reference stock seems adequate 
for faculty and staff use in administering the book collection. This 
was evident in the subjects checked: Thomas Aquinas and William 
Shakespeare. 
The periodicals cover a broad field of subjects. Binding has been 
prompt which has helped to preserve unbroken files. In a spot check 
of the holdings, the majority were found to be complete. Currently 
431 periodicals are being received. Acquisitions are based on 
curriculum needs, and every effort is being made, through purchase 
and exchange programs to fill in missing issues. Government 
documents need strengthening. Source material has been stressed. 
Research needed for the graduate degree given in education is avail­
able in the library holdings. 
The approved number of volumes for the service load is 41, 300. 
Present holdings amount to 63, 461 volumes. 
Staff 
The staff is informally organized on a specialized but integrated 
basis (by staff choice). Assistants are more than ordinarily aware 
of their public, all having had experience in school or college posi­
tions. They conform to a pattern of service, dignity and loyalty, as 
well as a consistent work pattern. The staff consists of 3 1/2 pro­
fessionals, an experienced sub-professional, 3 full time clerks, 
6 student aids and a part time worker. One of the clerks has a 
degree in history and teaching experience, including a class in 
history at the university at the present time. The part time worker 
is an anthropology major, working toward her doctorate. 
For area staffing, please see attached chart. 
Sattabtical allowance has not been a problem so far, because of the 
newness of the university. T.I. A. A. and C.I. F. retirement plans 
are in effect, as is a salary scale. There is group insurance and of 
course Social Security deductions. 
Physical Plant 
Forty percent of the student body can be comfortably seated at one 
time in the large reading rooms on the upper and lower levels. 
The bookstock capacity is 150, 000, at present just a fraction over 
half filled, making a current plan for stack expansion unnecessary. 
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Open stacks surround the reading areas.  Work space is  more than 
adequate,  as is  the space for using the instructional aids.  
Finances 
There is  a regular annual budget al lowance for the l ibrary,  under 
administrative control  of the l ibrarian.  The l ibrarian and l ibrary 
committee are consulted in the preparation of the budget.  For the 
current year i t  is  set  for $60, 000, but is  flexible and could be ex­
ceeded. 71% of the budget goes for salaries,  with $5, 000 earmarked 
for periodicals and $8, 000 for books.  
Admini str  ation 
The l ibrarian and professional heads of l ibrary departments are con­
sidered members of the faculty.  The teaching faculty do not have a 
share in the determination of l ibrary policies,  except as they are 
represented by the Library Committee in i ts  advisory capacity and 
as a l iaison group. The l ibrarian is  given every opportunity at  al l  
levels to represent the l ibrary's  part  in the overall  educational 
pattern,  and works closely with various divisions in order to insure 
a balanced collection and understanding service to the students.  
Library Services 
The reference service has become increasingly effective with the 
help of three professionals who take the duty in turn.  Guidance and 
training is  effectively being carried out,  and each l ibrarian has 
proved abil i ty in informal instruction.  All  departments and services 
are consciously educational.  The chief l ibrarian,  and the staff ,  
are curriculum conscious and aware of regional resources.  
The strength of the l ibrary stems from its  size,  collection and staff ,  
from its  autonomous control  and the areas of material  in depth.  The 
budget is  large enough to insure a staff  with status,  and this status is  
recognized by the university.  Good l ibrary-faculty relationships 
are instrumental  in making the l ibrary an educational force.  
The weakness in the immediate past  appears to have been because 
of a  less than peak work flow and too few professionals.  However,  
both these weaknesses have been in part  obviated since September 
1966. Difficulty in securing trained l ibrarians leaves a cataloging 
slot  unfil led and has caused some arbitrary scheduling of the present 
staff  which is  not am ideal  si tuation.  But the services of an exper­
ienced acquisit ions l ibrarian,  plus reorganization of the technical  
processes area,  already under way, should make for greater 
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SCHEDULE K: PHYSICAL PLANT 
Name of Institution: University cf San Diego, College for Men 
Reported by: Reverend Vincent J. Walters, A. 3., Administrative 
Vice-President 
The University of San Diego College for Men comprises the following 
buildings or building complexes: the Knights of Columbus Library 
(#7 on map at the end of Schedule K), the College for Men residence 
area (#10), the stadium, gym and pool (#9), the University Chapel (#2), 
the building designated as the College for Men (#5). 
1. The Knights of Columbus Library (#7): The first two floors of this 
building contain the general library collection of the College for Men 
as well as the curriculum Library of the Education Department. It 
also provides offices for the librarian as well as the requisite work 
space for the library staff. 
The third floor currently contains four apartments which are used 
as residences for members of the College administration and one 
priest librarian. 
The College for Men Residence Area (#10): This area consists of 
38 apartments, 35 of which are used to house students. The remain­
ing apartments are used as residences for the Dean of Students, the 
apartment manager, and the Director of School Relations. 
The apartments are furnished; each has 2 bedrooms, a living room 
or study area, a small dining area, a kitchen, and either one or two 
baths. Four students are housed in each apartment. 
Some recreational facilities are provided. Laundry facilities at 
moderate cost are available for student use. 
The University Chapel (#2): The University Chapel is available for 
scheduled religious exercises as well as for private devotional use 
by the members of the staff and student %ody. 
Gymnasium - Pool (#9): This building contains the athletic facilities 
for the College. In front of the gym is an olympic-sized pool which 
is used for recreational purposes as well as athletic competitions. 
The Offices of the Athletic Director and his staff are located in the 
gym facility. 
The second floor of the north and south wings of the gym contain 
apartments which are used as residences for the priest professors 
of the College. A few apartments in the south wing are also used 
to house some upper-division students who cannot be accommodated 
in the student apartments. 
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The "College for  Men" (#5):  This  building contains the general  off ices 
of  the College,  off ices for  professors,  as  well  as  classrooms,  lab­
oratories,  and dining rooms.  
The First  Floor 
(a)  Lark Cafeteria  -  the general  dining area for  resident  s tudents  
as  well  as  day students .  
(b)  The Faculty Dining Room -  open to members of the faculty 
and their  guests .  
(c)  The College Bookstore 
(d)  Natural  Science Labs 
(1)  Biology 2 labs {24 students)  (26 x 45) 
1 lab (10 students)  
2 prep rooms (each 0 '  x  14')  
1 culture room (4 x 8) 
1 cadaver room (5 x 10) 
(2)  Chemistry 
1 lab (26 x 45) 24 students  
1 lab (23 x 45) 20 students  
1 balance room (9 x 12) 
1 instrument room (15 x 18) 
1 research lab (15 x 18) 
1 special  projects  room (9 x 15) 
(3)  Physics 2 labs (26 x 45) 20 s tudents  
1 optics room (9 x 18) 
(4)  Psychology Lab (15 x 18) 
8  individual  project  rooms (6 x 9)  
The Second Floor 
(a)  General  Offices of  the College 
(b)  Faculty Offices,  except  for  science department 
(c)  Faculty Lounge 
(d)  Classrooms: 
3 rooms 100 seat ing capacity 
4 rooms 35 seat ing capacity 
(e)  A.  S.  B.  Offices 
The Third Floor 
(a)  Conference Room 
(b) Student  Counseling Center  
(c)  Audio Visual  Equipment Room 
(d) Classrooms: 
4 rooms 15 seat ing capacity 
4 rooms 25 seat ing capacity 
2 rooms 35 seat ing capacity 
2.  The special  excellences of the plant  l ie  chiefly in the fact  that  i t  is  
a  modern faci l i ty.  The structures,  especial ly the College for  Men 
Building is  capable of adaptat ion to changing needs.  I t  is  a  plant  
which is  easi ly accessible to most  parts  of Southern California by 
being close to intersect ing networks of f reeways.  
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Principal  Deficiencies 
(a)  Student  Residences -  The apartments are much too elegant  for  
undergraduate students .  There are too few residences available 
to students  at  the present  t ime.  To compensate for  the lack of 
space,  some students  are being housed in apartments in the south 
wing of the gym and in a  private apartment building leased by the 
College.  This  problem wil l  become more acute with the expansion 
of the College.  If  the present  rat io continues,  2/3 of each enter­
ing class wil l  be resident  s tudents .  
(b)  Facuity Offices -  With the exception of science off ices on the f i rs t  
f loor of  the College for  Men building,  faculty off ices are inadequate.  
Four off ices have 4 desks each;  two offices have 3 desks each.  
The desk space is  adequate,  but  faculty-student  consultat ion could 
be great ly enhanced by offices which housed no more than two 
faculty members.  
(c)  Gym -  Seating faci l i t ies  are obsolete and inadequate for  inter­
collegiate games.  Seating capacity could be more than doubled 
by instal l ing rol l-away bleachers.  
(d)  There is  no place to conduct  assemblies,  forums,  or  meetings,  
etc .  ,  except  in a  borrowed faci l i ty,  using the theater  of  the 
College for  Women. 
(e)  A student  union building is  needed.  
3.  The area formerly used to house the College bookstore was con­
verted into a  biology lab;  and the bookstore was moved to a  smaller  
area which had been used,  infrequently,  as  a  private dining room by 
the Chancellor  and/or  President  of the College.  
A 15 x 18 area used as an office and storeroom was converted into 
a  chemistry research lab.  
A 15 x 18 area used as a  student  s tudy area was converted into an 
instrument room for the science department.  Four new offices were 
buil t  for  faculty.  
Improvements in Next Five Years 
(a)  Faculty off ices -  buil t  in exist ing s tructures by ut i l izing "wasted" 
space in corridors (1966-1967).  
(b)  A new science lab in a  26 x 40 area currently used as a  combina­
t ion student  newspaper off ice and photographic darkroom (1966-1967).  
(c)  A constant  temperature room (1966).  
(d)  Isotope lab (1966).  
( e )  A  r e s i d e n c e  h a l l  a n d  s t u d e n t  u n i o n  b u i l d i n g  ( 1 9 6 8 - 1 9 6 9 ) .  P r e s e n t  
plans envision moving the present  cafeteria  and bookstore into 
this  new faci l i ty.  The vacated areas wil l  be available for  class­
rooms and laboratories.  The apartments presently used for  
undergraduate students  would be used for  professors,  graduate 
and/or married students .  
( f ) A  t h e a t e r ,  o r  a s s e m b l y  f a c i l i t y .  
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4. The present physical plant is being utilized in the best possible way, 
but frequently this is done by "redesigning" or "re-utilizing" an 
existing area, so that a lab is gained at the expense of a storage 
area, a classroom gives way to a much-needed conference room. 
All plans to accommodate needed expansion of student enrollment 
and curricula programs hinge upon the construction of a more adequate 
residence facility and a student union facility. 
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7. LIBRARY 
8. VERONA HOUSE OF STUDIES 
9. STADIUM, GYM, POOL 




- 1 1 6 -
SCHEDULE L: FINANCES 
Name of Inst i tut ion:  Universi ty of San Diego,  College for  Men 
Reported by:  Mrs.  Lil l ian R.  Gregory,  Control ler  
As a  Diocesan inst i tut ion the f inancial  resources of the College for  
Men are adequate to support  the total  program. The f inancial  
s tructure is  sound and the f inancial  records are maintained in 
accordance with recognized accounting pract ices.  
1.  a .  The budget  for  the last  f iscal  year  ending July 31,  1966,  was 
$706,  559.  61.  
1.  b.  Net  defici t  or  gain for  the last  f ive years:  
1965 -  1966 $ 347.44 
1964 -  1965 6,899.90 
1963 -  1964 25,  735.99 
1962 -  1963 ( 3 ,  666.  29) 
1961 -  1962 (11,  958.  01) 
I .e .  Indebtedness and provisions for  amortizat ion have been assumed 
by the Roman Catholic Diocese of San Diego.  No provision has been 
made to separate this  indebtedness from that  of  the Diocese.  The 
Roman Catholic Bishop of San Diego provides for  the f inancial  wel­
fare of the College.  
l .d .  See copies of  auditors '  reports  fol lowing.  
1 .e .  See copies of auditors '  reports  fol lowing.  
2.  Income per ful l  t ime student:  Non-tui t ion -  $ 83.  35 
Tuit ion -  $608.  60 
3.  The budgets  are prepared by department heads and approved by 
division chairmen.  The Budget  Committee reviews and recommends 
changes where necessary.  Final  approval  rests  with the Admin­
istrat ive Council .  
4 .  a .  First  National  Bank Trust  #7420: 
145 Common Trust  Equity Fund A $ 4,  793.  70 
427 Common Trust  Fixed Income Fund B 4,  765.  32 
Principal  Cash 14.  17 
Total  $ 9,  573.  19 
Marketable Securi t ies  $4 8> 8 0 0-  7 5  
Rea l  Estate $42,  000.31 
The above endowment funds are maintained for  profi t  potential  only 
at  this  t ime.  No expenditures are made from these funds.  
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4. b. See following copies of auditors' reports. 
5. The College accounts are examined and approved annually by cert­
ified public accountants. See copies of auditors' reports following. 
6. Strengths of the financial structure are responsible fiscal policies 
and adequate financial control. The major weakness is the necessity 
for reliance on substantial subsidization by the Diocese. Our in­
ability to increase tuition more rapidly due to the necessity for 
raising the quality of the student body and for rapid expansion in 
most departments for equipment, etc. prevented long range pro­
grams. However, this year the size of our student body is compar­
able to five years ago and the quality is vastly improved. Orderly 
increases in tuition and other major charges should do much to 
eliminate the necessity for such heavy subsidy. The establishment 
of a lay board of advisors should be of major assistance in plans to 
increase endowment funds and in formation of long range programs 
for the orderly expansion of facilities. 
N. B. Due to change in Certified Public Accountants and accounting pro­
cedures in the spring of 1963, two reports are included. One of 
Considine and Considine covers 1966, 1965, 1964, and 1963. The 
other from Guiltinan, Bryant and Schild is for 1961-1962. 
GUILTINAN, BRYANT & SCHILD 
Certified Public Accountants 
Suite C 774 East Green Street 
Pasadena, California 
MUrray 1-3745 
September 13, 1962 
The Very Reverend John Paul Cadden, President 
University of San Diego, College for Men 
Alcala Park 
San Diego, California 
Dear Father Cadden: 
We have examined the accounts and records of the General Fund of the Univer­
sity of San Diego, College for Men, as of June 30, 1962, and present herewith 
a Statement of Financial Condition and related Statement of Unappropriated 
Surplus as at June 30, 1962, together with a Statement of Operations and 
supporting schedules for the fiscal year then ended. Our examination was 
made in accordance with generally accepted auditing standards, and accordingly 
included such tests of the accounting records and such other auditing pro­
cedures as we considered necessary in the circumstances. 
In our opinion the accompanying Statement of Financial Condition presents 
fairly the financial position of the General Fund of the University of San 
Diego, College for Men, as at June 30, 1962. However, as there was no exa­
mination made for prior years, we are unable to render an opinion as to the 
Statement of Operations for the period. 
Sincerely, 
GUILTINAN, BRYANT & SCHILD 
Certified Public Accountants 
UNIVERSITY OF SAN DIEGO 
COLLEGE FOR MEN 
GENERAL FUND 
STATEMENT OF FINANCIAL CONDITION 
As at June 30, 1962 
ASSETS 
Current Assets: 
Cash on hand 
Cash in bank 
Accounts receivable: 
Students 
Less: Allowances for bad debts 
















































UNIVERSITY OF SAN DIEGO 
COLLEGE FOR MEN 
GENERAL FUND 
STATEMENT OF UNAPPROPRIATED SURPLUS 
As at June 30, 1962 
Balance, July 1, 1961 $47,338.35 
Plus: Revolving fund contributed by Roman Catholic 
Bishop 5,000.00 
52,338.35 
Less: Tuition recorded in prior period as income 
properly applying to current period 5,183.33 
47,155.02 
Less: Excess of expense over revenue for the year 
ended June 30, 1962 $15,549.98 
Bad debt recovery 3,591.97 
Net excess of expense over revenue for 
the year ended June 30, 1962 11,958.01 
Balance, June 30, 1962 $35.197.01 
UNIVERSITY OF SAN DIEGO 
COLLEGE FOR MEN 
GENERAL FUND 
STATEMENT OF OPERATIONS 
For the Year Ended June 30, 1962 
Revenue: 
Received from Bishop - library subsidy 
Tuition 
Associated Student Body fee 
Matriculation fees 





Cost of Operating Educational Divisions: 
Costs allocated $312,021.10 
Less: Excess of Priests' salaries allocated 
over cost S3,944.70 
Total Actual Cost 
Excess of Revenue over Cost 
Expenses of Administration: 
Salaries - administrative 37,993.53 
Salaries - office 17,955.91 
Payroll taxes 518.56 
Compensation insurance 48.14 
Dues and subscriptions 1,370.20 
Travel and subsistence 1,560.10 
Goodwill and favors 835.08 
Office supplies, stationery, postage, etc. 5,004.82 
Equipment, repairs and maintenance 12,178.81 
Telephone 822.05 
Professional services 4,500.50 
Security patrol 450.00 
Utilities 10,566.52 
Insurance 155.09 
Bad debts - employee 300.00 
Miscellaneous 1,553.87 
Total Expenses of Administration 
Excess of Cost and Expense Arising from 


















Total Profit from Operational Divisions 29.067.19 
Excess of Expense Over Revenue ($ 15.549.98) 
(Eattatbto $c (Emtaftttt? 
CERTIFIED PUBLIC ACCOUNTANTS 
CHARLES RAY CONSIDINE. CPA 
TIMOTHY M. CONSIDINE. CPA 
1422 SIXTH AVENUE 
SAN DIEGO. CALIFORNIA 92101 
TEL. 239-2116 
August 18, 1966 
University of Sen Diego 
College for Men 
Aleele Perk 
Sen Diego, California 92110 
To: The President 
We have examined the balance sheet of the College for Men (a V eli­
de! ined unit in the University of Sen Diego) as of July 31, 1966, 
end the related statements of income and surplus for the thirteen 
months then ended. Our examination was made in accordance vith 
generally accepted auditing standards, and accordingly included 
such tests of the accounting records and such other auditing 
proceedures as we considered necessary in the circumstances. 
In our opinion, the accompanying balance sheet and statements 
o1 income and surplus present fairly the financial position of 
the Collage for Men et July 31, 1966, end the results of its 
operations for the thirteen months then ended, in conformity 
with generally accepted accounting principles applied on a basis 
consistent *ith that of the preceding year except that with the 
change of fiscal year end from June 30 to July 31 the period just 
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UMIVE&SITY OF SAN DIEGO 
COLLEGE FOR MEN 
COMPARATIVE ANALYSIS OF OVERHEAD 
Thirteen Months Fiscal Year Ending Jun; JO, 









Dues 6c Subscriptions 
Goodvill & Favors 













Priests Meals <* Benefits 
Salary Equivalent 
dministration 
Linen Laundry & Cleaning 
Adjust Security Values 
14,177.20 6,906.07 3,880.49 495.00 
16,588.33 19,273.19 17,116.24 14 ,733.62 
30,044.50 48,162.00 43,335.87 36,786.89 
31,124.60 19,211.45 16,296.39 15,952.95 
451.25 1,118.07 3,151.58 1 ,566.07 
25,695.75 23,659.06 23 ,398.34 18,525.90 
10,271.99 6,425.57 4,994.72 5,146.44 
1,248. 50 1,320.00 1,700.00 1 ,387.44 
1,400.60 1,035.57 1,401 .30 1,183 .63 
2,633.14 4,913.30 1,916.61 1 ,375.23 
4,739.91 4,380.22 1,775 .92 319.66 
2,464.58 3,418.00 4,580.11 3,273.88 
8,183.37 5,799.36 5,320.58 3,103.26 
1,250.25 1,973.00 766.54 5,U46.05 
5,941.21 4,820.92 5,041 .05 1,6J1.16 
1,230.00 4 ,000.00 3 ,750.00 5,590.00 
976.50 219.22 144.28 196.05 
4,102.53 5,644.98 2 ,629.05 142.99 
1,864.90 1 ,157.55 260.07 230 .51 
16 ,655.75 10,020.75 12,370.02 12 ,975.00 
48,37j.16 46,358.73 39,217.33 31,926.50 






Tgr,L ^2.049.96 232.079.46 193.047.li) 160.366.23 
UNIVERSITY OF SAN DIEGO - COLLEGE FOR MEN Exhibit D 
ANALYSIS OF OPERATIONS BY DEPARTMENTS 
PENSES 1965 SALARIES EQUIVALENTS OTH ER TOTAL 
ducation 20, 972. 60 i, 220. 85 22, 193.45 
usiness and Economics 39, 994. 30 5, 635. 00 897. 45 46, 527. 75 
Iumanities 45, 784. 00 38, 905. 00 1, 854.53 86, 543. 53 
ocial Science 45, 859. 23 29, 455. 00 1, 250. 21 75,554. 44 
cience and Math 68, 136.89 2, 585. 00 18, 691.35 89, 414. 25 
TOTAL 220, 747. 02 75, 582. 00 23, 914. 41 321, 243. 43 
COST PER CASH COST 
FALL UNITS SP RING SUMMER TOTAL UNIT PER UNIT 
iducation 27 30 5 53 352. 27 352.27 
usiness and Economics 53 55 5 114 408. 13 358. 59 
Iumanities 135 125 15 277 312.43 171. 98 
ocial Science 85 85 18 189 405.10 249. 25 
cience and Math 83 89 172 519. 85 504. 81 
TOTAL 385 385 45 815 
COME - 1966 
iducation 
iusiness and Economics 
iumanities 
»cial Science 




4, 185. CO 
4, 855. 00 
TUITIONS 
16, 225. 62 
27, 044. 38 
121, 599. 59 
43, 271. 0C 
52, 202. 06 
270, 443. 75 
TOTAL 
15, 225. 52 
27, 044. 38 
121, 599. 69 
43, 951. CO 
55, 387. C5 
275, 308.75 
Education 
Susiness and Economics 
inanities 
Social Science 


































^iness and Economics 
canities 
S°cial Science 































Business and Economics 
Humanities 
Social Science 
Science and Math 
TOTAL 
INCOME 
15, 226. 62 
27, 044. 38 
121, 699, 69 




46, 527. 76 
86, 543. 53 
76, 564. 44 
89, 414. 25 
275,308.75 321,243.43 
GAIN/LOSS EQUIVALENTS 
" (5, 966. 83) 
(19,483.38) 
35, 156. 16 
(32, 613. 44) 
(23, 027. 19) 
(45, 934. 68) 75, 582. 00 
5, 635. 00 
38, 905. 00 
29, 455. 00 
2, 586. 00 
Education 
Business and Economics 
Humanities 
Social Science 
Science and Math 
TOTAL 
GAIN 
(5, 965. 83) 
(13, 847. 38) 
74, 051. 16 
(3, 158. 44) 
(20, 441. 19) 
30, 647. 32 








Business and Economics 
Humanities 
Social Science 
Science and Math 
1966 
Cost/Unit 352. 27 
Income/Unit 257.66 
% Students 6 
Cost/Unit 408.13 
Income/Unit 237.23 
% Students 10 
Cost/Unit 312.43 
Income/Unit 444. 15 
% Students 45 
Cost/Unit 405.10 
Income/Unit 231. 32 
% Students 15 
Cost/Unit 519. 85 
Income/Unit 470. 83 
% Students 23 
1955 1964 
346.22 423. 25 
355. 94 152.58 
5.3% 1.4% 
308.02 353. 91 
287.82 345.31 
15.2% 20. 0% 
320.25 295.75 
368.65 312. 04 
41. 1% 40.4% 
342.28 355. 35 
293. 55 321.54 
20. 1% 17. 7% 
435.29 418.29 
237.34 251.50 
18.3% 20. 5% 
Exhibit U 
UNIVERSITY OF SAN DIEGO 
COLLEGE FOR MEN 
ANALYSIS OF OPERATIONS BY DEPARTMENT 
THIRTEEN MONTHS ENDING JULY 31. I96fe 
GROSS EXPENSES 




Student Assistants 2.716.60 
TOTAL 56,322.16 
RENTAL INCOME 40,130.03 
Expenses 1,363.75 
maintenance 1,559.46 
Linen and Laundry 1,356.96 
Utilities S,65b.43 
IL X* 4*vL 1j,1JO.O4 
BOOK STiitt..: 
Cost oi Books Sold 











Home Games Operational 3,050.64 
Travel 6,434.6b 
student Assistants Athletics 57b,QQ 
rpT^vL lb. 563.33 
CHANGE^ IN SURPLUS; 
At Be^innina of Year 233,526.43 
Gain from Operations 347.44 
Transfer of Library 279,625.10 








UNIVERSITY OF SAM DIEGO 
COLLEGE FOR MEN 
ANALYSIS OF CASH FLOW 
thirteen MONTHS ENDING JULY 31. 196b 
CASH RECEIPTS 456.bS2.45 
Subsidy from Dloceae 250.024.60 
TOTAL CASH INCOME 706,907.05 
LESS CASH EXPENDITURES DS2.723.7I 
NET INCOME 24.1S3.34 
Lapraeiatlon (Not Cash Expanses) 2J.S35.9Q 
NET GAIN 347.44 •MMHML 
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SCHEDULE M: INSTITUTIONAL ORGANIZATION AND ADMINISTRATION 
Name of Institution: University of San Diego, College for Men 
Reported by: Very Reverend John Paul Cadden, S. T. D. , President of 
the College for Men 
Irving W. Parker, M. A., Dean of Admissions and Records 
Reverend Vincent J. Walters, A. B., Administrative 
Vice-President 
1. The organizational chart of the College for Men will be found at the 
conclusion of Schedule M. 
A. Chancellor 
The Most Reverend Francis J. Furey, Bishop of San Diego, 
serves as President and Chancellor of the University of San Diego. 
In this capacity His Excellency is the chief executive officer of 
the University. 
B. President 
The President is the chief administrative officer of the College; 
he is an ex-officio member of all standing committees of the faculty. 
All are responsible to him and are under his direction, immediately 
or mediately through officers to whom he has delegated respons­
ibility for divisions of the College or for their personnel. 
The President shall: 
1. make recommendation to the Chancellor concerning the objectives 
of the College and shall develop the means of carrying out these 
objectives; 
2. execute all contracts of employment and for renewal of employ­
ment with lay members of the faculty upon recommendation of 
division chairmen and the academic dean; 
3. establish all necessary committees and serve ex-officio as 
chairman of the Administrative Committee and as member ex-
officio of all other faculty committees; 
4. represent or provide adequate representation for the College at 
all educational meetings and conventions, and to the general 
public; 
5. prepare for the Chancellor and Board of Trustees an annual 
report of the progress, needs, and immediate plans of the 
College; 
6. exercise final authority in regard to any student disciplinary 
problem affecting the reputation of the College; 
7. preside at general meetings of the faculty. 
C. Academic Dean 
The Academic Dean is the administrative head of all academic 
activities of the College. In particular he shall be responsible for 
1. proper standards in all departments of instruction with respect 
to curriculum organization, methods of instruction, grading 
practices and academic guidance of students; 
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2. planning, organizing curriculum; 
3. reviewing current and future faculty needs of the College, sub­
mitting to the President recommendations for the employment, 
retention or release of faculty members; 
4. granting permission to faculty members to be absent from 
scheduled classes; for approving arrangements for substitute 
teachers; 
5. making decisions concerning students who are to be placed on 
academic probation or who are to be dismissed because of 
academic disqualification; 
6. calling and presiding over meetings of the faculty for academic 
purposes. 
D. Administrative Vice President 
The Administrative Vice President shall share with the President 
the general administrative responsibilities of the College in all 
areas not specifically reserved to the Academic Dean. 
E. Dean of Admissions and Records 
It is the duty of the Dean of Admissions and Records to: 
1. keep permanent academic records on all students; 
2. provide for admission and registration of all students; 
3. make schedules for courses and classrooms; 
4. organize material for statistical reports, 
5. draw up and present to the faculty an analysis of the distribution 
of the grades following each semester; 
6. take care of routine Selective Service questionnaires and in­
formation as well as for Veterans; 
7. evaluate transcripts of transfer students; 
8. Evaluate transcripts of all candidates for graduation. 
F. Dean of Students 
The Dean of Students is responsible for general student welfare, 
supervision of student discipline and for all extracurricular 
activities of the College with the exception of the athletic program 
and religious life. 
G. Chaplain 
The Chaplain shall look after the spiritual welfare of the students. 
He is responsible for the religious activities cf the College and 
provides for the personal spiritual needs of the students. 
H. Director of Financial Aids and Placement 
The Director of Student Services is responsible for: 
1. processing and evaluating applications for financial aid, 
2. evaluating applications for scholarships; 
3. co-ordinating college employment services for on- and off-
campus job opportunities; 
4. directing the placement program. 
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I. Controller 
The Controller shall receive all monies paid to the College, be 
responsible for their custody, handle all bank accounts. 
In addition, the Controller is responsible for: 
1. the control of the approved budget, shall authorize only those 
expenditures provided for in the approved budget; 
2. the proper expenditure of funds, keep adequate books of account 
and keep the President and heads of departments informed as 
to budget allowances, expenditures, commitments and unencum­
bered balances. 
3. perform such other business functions or serve on boards or 
committees as President may direct. 
J. Librarian 
The Librarian is responsible for the arrangement and care of the 
library, for engaging and supervising professional and general 
library personnel necessary to serve the student and faculty needs. 
In addition, the Librarian: 
1. makes recommendations through the Academic Dean to the 
President regarding library policy, development, and budget; 
2. keep such records of circulation and library use as is required 
by library and accrediting agencies; 
3. keep administration, faculty and students informed on new 
acquisitions and co-operate with them in order to promote the 
general welfare of the College and development of the library. 
3. In general the existence of committees is predicated on the fact that 
faculty members can and should assist the President of the College 
and other members of the administration in determining wise and 
judicious policies and procedures affecting the welfare and conduct 
of the College in general and specific instances. The existence of 
committees, however, shall not be construed as a limitation on the 
authority of the President to take such immediate or long-range 
action as he might deem necessary for the good of the College. 
Any committee has the right to consult with any faculty member or 
administrator, and any faculty member may petition a hearing by 
a committee when a matter of special interest or competence is being 
discussed. 
When a recommendation to the President is not unanimous, the 
minority is encouraged to make its own written minority report to 
the President. 
Functions of committees in particular are as follows: 
a. Administrative Committee 
Chairman: Very Reverend John Paul Cadden 
Secretary: Dr. John P. McDermott 
Members: Irving W. Parker, Thomas R. Pearson, Reverend 
Vincent J. Walters 
This committee shall be concerned with questions affecting broad 
lines of College Policy. It shall advise and assist the President 
in the .ischarge 01 his adminstrative duties, review the committee 
structure and membership each year, consider continuance or dis­
continuance of committees. 
b. Academic Calendar 
Chairman: Thomas R. Fearson 
Secretary: Reverend Vincent J. Walters 
Members: Fhil Woolpert, John F. McGeever, Irving W. Parker, 
Student Representative 
It is the responsibility of this committee to draw up the academic 
calendar for each academic year. 
c. Academic Standards 
Chairman: Lee F. Gerlach 
Secretary: Reverend William L. Shipley 
Members: Irving W. Parker, John P. McDermott, Robert E. 
Miller, John F. McGeever, Joseph v7. Ruane 
This committee shall review the academic progress of all students, 
make recommendations to the President concerning the dismissal 
of a student for academic reasons, or placing of student on aca­
demic probation. It shall also review grade distribution of all 
instructors and courses. 
d. Admis sions 
Chairman: Donald B, Peterson 
Secretary: -leverend I. Brent Eagen 
Members: William E. deMalignon, Irving W. Parker, Reverend 
Vincent J. Walters 
This committee shall review existing admission policies and 
procedures, consider and : ecommend changes thereof to the 
President. In addition, the committee shall consider any petition 
by an applicant to be excepted from any admission requirement. 
It shall make recommendations on such exception to the President 
of the College. 
e. Athletics 
Chairman: Phil B. Woolpert 
Secretary: Elliott M. Brown 
Members: William G. Fargo, Paul R. Gardner, Reverend Charles 
A. Patron, Reverend William F. Phillips 
This committee shall review existing policies and procedures, 
make recommendations to the President concerning, kind and 
number of intercollegiate a.nd intramural sports, the coaching 
staff, athletic awards and prepare and submit athletic budget for 
consideration by budget committee. 
f. Budget 
Chairman: Reverend ~ ncent J. Walters 
Secretary: Robert E. Miller 
Members: John F. McGeever, Mrs. Marjorie A. Rosevear, 
John P. McDermott, Joseph W. Ruane, Reverend 
William L. Shipley, Mrs. Lillian R. Gregory 
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This committee shall receive from each academic department and 
all administrative offices specific budget requests. These re­
quests shall be considered and recommendations drawn up and 
presented to the President so that a unified total budget for the 
College may be established. 
g. Curriculum 
Chairman: Robert E. Miller 
Secretary: Reverend J. Vincent Sullivan 
Members: Raymond S. Brandes, Irving W. Parker, John F. 
McGeever, John P. McDermott, Joseph W. Ruane, 
Rove rend William L. Shipley 
This committee shall receive, review, and make recommendations 
concerning the following: 
1. additions or deletions of course offerings, 
2. changes in departmental major or minor requirements, 
3. new major or minors, 
4. changes in general education requirements. 
h. Graduate Programs 
Chairman: Robert E. Miller 
Secretary: A. Paul Theil 
Members: John F. McGeever, John P. McDermott, Reverend 
William A. Nolan, Joseph W. Ruane, Reverend 
William L. Shipley 
This committee shall review and make recommendations concern­
ing establishment or discontinuance of specific areas of concentra­
tion for the Masters of Teaching Arts Program. 
i. Honors 
Chairman: A. Paul Theil 
Secretary: Robert E. Miller 
Members: William E. deMalignon, Reverend William A. Nolan, 
Raymond E. Brandes, Curt W. Spanis 
This committee shall make recommendations regarding the grant­
ing of Honors at Entrance, andHonors at Graduation in accordance 
with the stipulated policy published in the annual catalog. 
j. Lectures and Cultural Forum 
Chairman: Irving W. Parker 
Secretary: Fred C. Sanders 
Members: Reverend I. Brent Eagen, Reverend William A. Nolan, 
A. Faul Theil, Student Representative 
This committee administers a college-wide lecture series, makes 
recommendations on all off-campus lectures or speakers exclusive 
of persons appearing before a regularly scheduled class. All 
cultural off-campus activities also come under its purview. 
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k. library 
Chairman: Mrs. Marjorie A. Rosevear 
Secretary: Reverend John A. Myhan 
Members: Joseph W. Ruane, John F. McGeever, Curt W. Spanis, 
Reverend J. Vincent Sullivan 
This is an advisory committee to the college librarian to consider 
and make recommendations on questions of library policy, budget, 
planning, and services. 
1. Publications and Enrollment 
Chairman: Reverend I. Erent Eagen 
Secretary: Thomas R. Pearson 
Members: Lee F. Gerlach, Reverend Charles A. Patron, Fred C. 
Sanders, Granger G. Van Ess, Student Representative 
This committee shall consider and make recommendations on 
ways and means of attracting desirable and qualified students 
to the College. It shall consider methods of publicizing the 
College to students in secondary schools. This committee shall 
also be responsible for recommending the publication of necessary 
and suitable pamphlets and brochures as well as the publication of 
the general College catalog. 
m. Scholarship and Financial Aids 
Chairman: Joseph W. Ruane 
Secretary: Thomas R. Pearson 
Members: Phil D. Woolpert, Robert E. Miller, Reverend 
Vincent J. Walters 
This committee shall have charge over policies and procedures 
regarding financial aid to students. Financial aids will normally 
be considered as (1) Grants-in-Aid, (2) On-Campus Jobs, (3) Edu­
cational Opportunity Grants, (4) Student Loans. The College is a 
member of the College Entrance Examination Board and adheres 
to its policies concerning Scholarship Grants and Honors at 
Entrance. 
n. Student Affairs 
Chairman: Reverend William F. Phillips 
Secretary: Fred C. Sanders 
Members: John E. Cunningham, John P. McCabe, Richard W. 
Dittbenner - Student Representative 
This committee shall have supervision over disciplinary action 
regarding students. It shall be responsible to set up and maintain 
clearly defined policies and regulations. It may impose sanctions 
for the violation of said policies and regulations; it shall have 
authority in all cases except that of suspension and/or dismissal 
from the University. 
4. The general faculty meetings are presided over and called by the 
President four times each year - in September, December, February, 
and May, unless otherwise specified. Attendance is obligatory for 
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all administrators and full-time faculty members; part-time faculty 
members are urgently requested to attend. The agenda for the 
meetings is prepared by the Administrative Committee, but suggestions 
for areas of discussion or for specific programs are welcomed from 
committees and from individuals. 
5. The various administrators who report directly to the President may 
recommend policy or procedural changes to the President directly 
or through the Administrative Committee when policy change 
afiects procedures in other areas of administration. The promulga­
tion of a change in policy is described below. 
'Whenever a committee meets and recommends policy change, the 
chairman reports to the President the same day to inform him of the 
proposed changes. Within 3 days the secretary of the committee 
submits a copy of the minutes of the meeting to the President. Im­
mediately the President indicates either his approval of the proposed 
changes (or requests further study) and returns the minutes to the 
chairman of the committee who in turn will inform the members be­
fore their next meeting. It is the responsibility of the chairman of 
each committee to see that a summary of the committee's work is 
published and distributed to the faculty at the end of each calendar 
month. 
A bi-weekly bulletin is published and distributed to all faculty members 
which contains a summary of newsworthy items submitted by depart­
ment chairman, faculty members or administrators. Its purpose is 
to keep the faculty informed about cultural and academic activities 
and endeavors of all the members of various departments of the 
College. 
The students have a consultative voice on four standing committees 
through student representatives. A. 5. B. receives copies o: che 
monthly summary report on committee actions and the bi-weekly 
faculty bulletin. 
In addition, there is a committee called the student Advisory Com­
mittee which is composed of members of the College ."-idministration 
and student representatives selected by various student organizations 
and groups. This committee meets at the request of the students 
to discuss questions proposed by the students. 
The above-named methods of communication were instigated in 
response to a need for better dissemination of information. The 
most recent is the inauguration of the monthly summary report on 
committee activities. In a small college the effectiveness of a pro­
gram is easily determined by direct personal contact with faculty 
members. 
6. a. With respect to administrators, these are hired in the same 
manner as professors - if they are recruited from the outside; 
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f requent ly  they are  promoted from within.  
With respect  to  secretar ia l  or  auxi l iary s taff  to  adminis t ra tors ,  
these are  recrui ted from the outs ide in  the fol lowing manner .  The 
need is  discussed with the Adminis t ra t ive Vice President ,  who 
authorizes  the increase in  s taff ,  and also authorizes  the pet i t ioning 
adminis t ra tor  to  Search out  qual i f ied personnel  within prescr ibed 
salary l imitat ions.  After  searching,  the adminis t ra tor  recommends 
one (or  more,  f rom whom one is  to  be selected)  to  the Adminis t ra t ive 
Vice President  who wil l  h i re  the person in  the name of  the College.  
bi  The establ ishment  and improvement  of  courses  and curr icula  must  
be c leared with the Academic Dean to  see that  a  recommended change 
does not  dis tor t  the general  l iberal  ar ts  or ientat ion of  the  College.  
The best  feature  is  the fact  that  the number of  facul ty  members  and 
adminis t ra tors  is  not  so large as  to  preclude easy access  as  wel l  as  
a  personal  acquaintance with each other .  
The greatest  def ic iency in  our  program has been requir ing too many 
off icers  to  report  direct ly  to  the President .  This  has  been remedied 
to  some extent  by the present  organizat ional  char t  and fur ther  re­
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SCHEDULE N: PLANS FOR THE FUTURE 
Name of Institution: University of San Liego, College for iV:en 
Reported by: Very Reverend John ?aul Cadden, S. T. D. , President of 
the College for Men 
Irving V, . Parker, M. A. , Dean of Admissions and Records 
Reverend Vincent J. Walters, A. B., Administrative 
Vice-President 
Future planning calls for the continued up-grading of the faculty. 
This is undertaken in recognition of the existing areas of weakness. 
In order to attract faculty members of higher calibre, we must 
develop and provide for urograms of tenure, promotion and sabbat­
ical leaves. An expanded faculty and student-body dictates further 
modification and expansion of the physical plant. Already there 
exists some over-crowded office conditions. Expansion in the area 
of science demands more laboratory facilities and there is already 
100 percent occupancy in existing college-owned dormitory facilities. 
The College will continue its study of the organizational structure of 
the administration with a view to a reorganization in the general 
area of Student Personnel Service to more adequately provide lines 
of communication for various administration officers to report to 
the President and more clearly delineate various areas of respon­
sibility. 
These programs will be financed by the organization of an outside 
lay board of trustees to help augment the endowment and annual in­
come of the College. In addition, the College will seek permission 
of the trustees to finance necessary physical plant expansion with 
the aid of government funds. Finally, these programs will be in 
part financed through continued raises in tuition. 

